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ᐃᑲᔪᕐᓂᕐᒃ ᐃᓄᐃᑦ ᐱᔪᓐᓇᖅᓯᖁᓪᓗᒋᑦ



ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ
ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓄᓇᓕᖕᓂ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᔨᐅᕗᕐᒃ ᐱᔨᑦᑎᕋᕐᓂᒃᑯᑦ ᐃᓄᖕᓄᑦ ᐱᕕᖃᕐᑎᑦᑎᓂᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔾᔪᑎᓂᒃ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕈᑎᓂᒃ ᓴᙱᓕᒋᐊᖁᓪᓗᒋᑦ 

ᓄᓇᓖᑦ ᕿᑭᕐᒃᑕᓂ ᓄᓇᓕᖕᓂᑦ.

Kakivak Association
Kakivak Association is a community economic 

development organization serving Inuit by providing 

programs and services to enhance the strengths of 

communities in the Qikiqtani Region.

ii
ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎ ᐅᓂᒃᑳᕐᒃ 2026



ᑐᖖᒐᓱᒋᑦᓯ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ
ᐊᓪᓚᕕᑦᑎᓐᓂ ᐃᖃᓗᖕᓂ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᔨᑦᑎᕋᕐᐸᒃᐳᑦ ᐃᓄᖕᓂᒃ 

ᓄᓇᓕᖏᓂᑦ 13ᖑᔪᓂᒃ ᕿᑭᕐᒃᑕᓂ ᐊᕕᒃᑐᕐᓯᒪᔪᒥᑦ ᓄᓇᕗᒻᒥ. ᓇᔪᕐᑕᕗᑦ ᐊᖏᔫᕗᕐᒃ, 

ᐃᒪᓐᓇᑎᒋ 2,200ᑭᓛᒥᑐᓂᒃ ᓴᓂᑭᓗᐊᕐᒥᑦ ᑕᓯᐅᔭᕐᔪᐊᕌᓗᖕᒥᑦ ᑕᑉᐸᐅᖓ 

ᐊᐅᓱᐃᑦᑐᒧᑦ ᖁᑎᒃᑐᕐᒃ ᕿᑭᕐᒃᑖᓗᐊᓂ. ᓄᓇᓕᕗᑦ ᐊᔾᔨᒌᖏᑉᐳᑦ, ᐃᖃᓗᖕᓂᑦ, 

ᐊᖓᔪᖄᖃᕐᕕᐅᔪᒥᑦ ᐃᓄᒋᐊᒃᑎᒋᔪᒥᑦ ᐅᖓᑖᓂ 8,000, ᑕᐱᒃᑯᖓ ᐊᐅᓱᐃᑦᑐᒧᑦ 

ᖁᑎᒃᑐᒥᑦ ᐃᓄᖃᕐᑎᒋᔪᕐᒃ 150.

Welcome to  
Kakivak Association
From our office in Iqaluit, Kakivak Association serves Inuit in 

the thirteen communities that make up the Qikiqtani Region 

of Nunavut. Our region is large, stretching 2,200 kilometres 

from Sanikiluaq in South‑east Hudson Bay to Grise Fiord on 

Ellesmere Island. Our communities are diverse, ranging from 

Iqaluit, the territorial capital with a population over 8,000 to 

Grise Fiord in the high Arctic with a population of 150.

1
Kakivak Association 

Annual Report 2026



ᐅᖃᐅᓯᒃᓴᕐᒃ ᐃᑦᓯᕙᐅᑕᐅᔪᒥᑦ

ᐱᔨᑦᑎᕋᖅᖢᑎᒃ ᐊᖏᔪᒻᒪᕆᖕᒥᒃ ᐊᒻᒪ 
ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓂᒃ ᕿᑭᖅᑕᓂ 
ᓄᓇᖁᑖᓂ ᐊᒥᓱᓂᒃ ᐊᔪᕐᓇᕈᑎᖃᓲᖅ, 
ᐅᐱᒍᓱᒃᖢᖓ ᐅᖃᕈᓐᓇᖅᑐᖓ ᑲᑭᕙᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᒪᒃᑯᓂᖓ ᑕᑯᓯᒪᔪᑦ 
ᐱᔭᕆᑦᑐᑦᑎᑦᑎᔾᔪᑕᐅᓗᑎᒃ ᐊᓂᒍᕆᐊᓖᑦ, 
ᑭᓯᐊᓂᓕ ᐱᕕᒃᓴᐃᑦ ᐱᕙᓪᓕᐊᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ 
ᓇᖕᒥᓂᖃᖅᑏᑦ, ᐃᓕᓐᓂᐊᕐᓃᑦ, ᐱᓕᒻᒪᒃᓴᓃᑦ 
ᐊᒻᒪ ᐸᐃᕐᕆᕝᕕᓕᕆᓂᕐᒧᑦ ᐱᕕᒃᓴᐃᑦ 
ᐃᓘᓐᓇᖏᓐᓂᒃ ᓄᓇᓕᐅᔪᓂ.

ᐊᒥᓱᓂᒃ ᖁᕕᐊᓇᖅᑐᓂᒃ ᐱᕙᓪᓕᐊᔪᓂᒃ 
ᑐᓴᖃᑎᒌᒍᑎᒃᓴᖃᖅᑐᒍᑦ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 
ᐱᕙᓪᓕᐊᓂᕐᔪᐊᑦ ᐃᒡᓗᓕᐅᕐᓂᒥᒃ ᐸᕐᓇᐃᓂᕐᓂᓗ 
ᐸᐃᕆᕕᒃᓴᑦᑎᐊᕙᖕᓂᒃ. ᐱᕕᒃᓴᐃᑦ ᑲᒪᑦᑎᐊᕐᓃᓪᓗ 
ᓴᖅᑮᓯᒪᔪᑦ ᐊᕙᑎᑦᑎᐊᕙᓪᓚᕆᖕᒥᒃ 
ᐃᒡᓗᓕᐅᓯᒋᐊᕐᓗᑎᒃ ᐊᒥᓱᓂᒃ ᐃᒡᓗᕐᔪᐊᓂᒃ, ᐊᒻᒪ 
ᐱᓕᕆᖃᑎᖃᖅᓯᒪᔪᒍᑦ ᐱᓕᕆᖃᑎᒋᕙᒃᑕᑦᑎᓐᓂᒃ 
ᒪᓂᕋᕐᒥ ᓇᓗᓇᐃᔭᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓃᑦ, 
ᐱᔪᓐᓇᖅᓯᑎᑦᑎᕙᓪᓕᐊᓗᑎᒃ ᐃᓗᐊᓂ 
ᐸᐃᕆᕝᕕᐅᔪᓂ ᑐᒥᐅᔪᓂ ᐊᒻᒪ ᖃᐅᔨᓗᑎᒃ 
ᐃᓱᒪᑐᓯᒪᔪᓂᒃ ᐋᖅᑭᒍᑎᓂᒃ ᐃᒡᓗᓕᐅᖅᑎᓪᓗᒋᑦ 
ᐊᔪᕐᓇᕈᑕᐅᕙᒃᑐᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ.

ᑲᑭᕙᒃᑯᑦ ᓱᓕ ᓂᓪᓕᐊᔾᔪᑎᖃᐃᓐᓇᖅᑐᑦ 
ᑖᒃᑯᓂᖓ ᐊᒻᒪ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓪᓗᑎᒃ 
ᐱᕐᔪᐊᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑎᓂᒃ 

ᐸᐃᕆᕝᕕᖃᖅᓵᓕᖁᓪᓗᖏᑦ ᓄᓇᓂ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓗᒃᑖᖁᑎᖏᓐᓂ. 
ᐃᑲᔪᖅᑐᐃᖏᓐᓇᕐᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᑮᓇᐅᔾᔭᒃᓵᓂᒃᑯᑦ ᐃᑲᔪᕈᑎᑎᒍᑦ, ᒪᒃᑯᒃᑐᑦ ᐃᓄᐃᑦ 
ᓄᓇᖁᑎᑎᓐᓂ ᓴᙱᔪᒥᒃ ᐱᒋᐊᕈᓐᓇᕐᓗᑎᒃ 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᖏᓐᓂᒃ. 
ᑕᒪᒃᑯᐊ ᐃᑲᔪᕈᑏᑦ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ 
ᐃᓕᓴᐃᔩᑦ ᐃᖅᑲᓇᐃᔮᖃᑦᑎᐊᓕᕐᓗᑎᒃ, 
ᐃᓕᓴᖅᓯᓯᒪᖕᒥᔪᒍᑦ ᐃᑲᔫᑎᕐᔪᐊᖏᓐᓂᒃ 
ᐃᓅᓯᖏᓐᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ ᐃᓄᖕᓄᑦ 
ᑕᒪᑐᒪᓂ ᐊᕐᕌᒎᔪᒥ.

ᐃᓄᐃᑦ ᑲᔪᓯᕙᓪᓕᐊᑎᓪᓗᖏᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 
ᐊᑐᖅᐸᓪᓕᐊᔭᖏᓐᓂᒃ, ᑕᑯᓯᒪᔪᒍᑦ 
ᑲᔪᓯᓂᖃᑦᑎᐊᕐᔪᐊᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᑐᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᖁᕝᕙᓕᖕᓂᓕᖕᓂᒃ. ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔪᖅᑐᐃᓚᐅᖅᑐᑦ 
ᐊᒥᓱᓂᒃ ᐃᓄᖕᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᑲᔪᖁᓪᓗᖏᑦ 
ᐊᑭᓄᑦ ᐊᒃᑐᐊᓂᓕᖕᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓄᑦ. 
ᐊᒥᓱᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᑐᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᓯᓚᑖᓃᑦᑐᓄᑦ 
ᓄᓇᑦᑕ ᐊᕕᒃᑐᖅᓯᒪᓂᐊᓂ ᓂᕆᒋᔭᕗᑦ 
ᐊᖏᕐᕋᓛᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ ᓴᖅᑮᕙᓪᓕᐊᓗᑎᒃ 
ᓇᖕᒥᓂᖃᕐᓂᕐᒥᒃ ᐊᔪᙱᓐᓂᕐᓂᓗ 
ᓴᙱᒃᑎᒋᐊᕆᓂᐊᖅᑐᓂᒃ ᓯᕗᓂᒃᓴᖓᓂ 
ᕿᑭᖅᑕᓂ ᓄᓇᖁᑖᓂ.

ᐱᕕᒃᓴᐃᑦ ᐃᓄᖕᓄᑦ ᓇᖏᒥᓂᕆᔭᐅᔪᓄᑦ 
ᓄᓇᖁᑎᑦᑎᓐᓂ ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᑐᑦ 
ᐊᒻᒪᓗ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᓱᓕ ᐱᓕᕆᔪᒪᓂᖃᓪᓚᑦᑖᖅᑐᑦ 
ᐃᑲᔪᖅᑐᐃᓗᑎᒃ ᑖᒃᑯᓂᖓ ᐊᑐᖅᑕᐅᓗᑎᒃ 
ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᑦ ᑮᓇᐅᔭᖅᑖᖅᑎᑦᑎᔾᔪᑏᑦ 
ᐊᑐᖅᑐᐊᕐᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᓂᒃ. ᑭᓇᑐᐃᓐᓇᖅ 
ᐊᖏᒡᓕᒋᐊᕆᓇᓱᒃᑲᓗᐊᕈᓂ ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᒋᐊᓕᓵᕋᓗᐊᕈᓂ 

ᒥᖅᓱᕐᓂᕐᒧᑦ ᓴᓇᖖᒍᐊᕐᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐱᓕᕆᐊᒥᒃ, ᐅᐱᒍᓱᒃᑐᖓ ᐅᖃᕆᐊᒃᓴᖅ 
ᐃᑲᔪᖅᑐᐃᖃᑦᑕᖅᓯᒪᐃᓐᓇᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ 
ᒥᑭᑦᑐᓂ ᓇᖕᒥᓂᕆᔭᐅᔪᓂ ᓇᖕᒥᓂᖃᕈᒪᔪᓂᓪᓗ. 

ᐱᕕᖃᕈᒪᖕᒥᔪᖓ ᖁᔭᓕᓗᒋᑦ ᐃᓱᓕᑦᑎᕙᓪᓕᐊᔪᑦ 
ᑲᑎᒪᔨᐅᓂᕐᒥᖕᓂᒃ ᐸᓂᒐ ᐊᕿᐊᕈᖅ ᐊᒻᒪ ᐋᓂ 
ᐊᓐᓂᕐᒥᐅᖅ ᐱᓕᕆᔪᒪᓂᖃᑦᑎᐊᓚᐅᕐᓂᖏᓐᓄᑦ 
ᓯᕗᓕᖅᑎᐅᑦᑎᐊᖅᖢᑎᒡᓗ ᑲᑎᒪᔨᐅᑎᓪᓗᒋᑦ. 
ᓯᕗᓂᒃᓴᑦᑎᐊᕙᖃᖁᕙᕗᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓗᑎᒃ 
ᓯᕗᓂᒃᓴᒥᖕᓂ ᐊᖅᑯᓵᕐᓂᐊᖅᑕᖏᓐᓂᒃ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦᑕ ᓯᓚᑖᒍᑦ ᐊᒻᒪ ᖃᐅᔨᒪᓪᓗᑕ 
ᐱᓕᕆᑦᑎᐊᕐᔪᐊᕐᓂᐊᕐᓂᖏᓐᓂᒃ ᕿᑭᖅᑕᓂ 
ᐃᓄᖁᑎᖏᓐᓄᑦ. ᐃᓱᓕᑦᑎᓕᖅᑎᓪᓗᒋᑦ 
ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ, ᑕᒪᑐᒪᓂ ᐊᕐᕌᖑᒥ ᑕᑯᓯᒪᔪᒍᑦ 
ᓄᑖᓂᒃ ᐊᒻᒪ ᐅᑎᖅᑐᓂᒃ ᑮᓇᕆᔭᐅᔪᓂᒃ 
ᑲᑎᒪᔨᐅᖃᑕᐅᓕᖅᑐᓂᒃ. ᑐᙵᓱᒃᑎᑕᕗᑦ 
ᒥᓴᓖᓐ ᕿᓚᕝᕙᖅ-ᑰᑕᐃ ᐊᒻᒪ ᕕᓕᔅ ᑲᓇᔪᒃ 
ᑲᑎᒪᔨᐅᓕᓵᖅᑐᑦ ᓯᕗᓪᓕᖅᐹᒥᒃ; ᐊᒻᒪ 
ᑐᙵᓱᖁᕙᕗᑦ ᐅᑎᕐᓂᖓᓄᑦ ᒥᑐᓴᓕ ᑯᓄᒃ. 
ᑖᒃᑯᐊ ᓄᑖᑦ ᑲᑎᒪᔩᑦ ᐱᕐᔪᐊᒥᒃ ᖃᐅᔨᒪᔨᑕᐅᓕᖅᑐᑦ 
ᑎᒥᖁᑎᑦᑎᓐᓄᑦ, ᐊᒻᒪ ᖃᐅᔨᒪᓪᓗᑕ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐱᓕᕆᐊᖑᑦᑎᐊᕐᓂᐊᕐᓂᖓᓂᒃ 
ᓯᕗᓕᖅᑎᐅᑎᓪᓗᖏᑦ.

2026 ᑮᓇᐅᔭᐃᑦ ᐊᕐᕌᒍᖓ ᐅᔾᔨᕐᓇᑦᑎᐊᖅᑐᒥᒃ 
ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᐅᓚᐅᖅᑐᖅ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ. ᖁᕕᐊᓱᒃᑐᖓ 
ᐱᕙᓪᓕᐊᑦᑎᐊᕐᓂᖏᓐᓂᒃ ᐱᓕᕆᐊᕗᑦ 
ᐱᔨᑦᑎᕋᕐᓂᕐᒧᓪᓗ ᐱᓕᕆᓂᕆᕙᒃᑕᕗᑦ. 
ᖁᕕᐊᓇᖅᑑᓪᓗᓂ ᐊᒻᒪ ᓯᕗᓂᒃᓴᖓ ᓄᓇᖁᑎᑦ 
ᓯᕗᓂᒃᓴᑦᑎᐊᕙᐅᔪᖅ ᒪᒃᑯᒃᑐᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐊᒻᒪ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᒪᔪᑦ 
ᐱᕕᖃᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᓪᓗᑎᒃ 
ᑲᑭᕙᒃᑯᓐᓂᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕗᑦ 
ᐱᓕᕆᕐᔪᐊᖃᑦᑕᖅᑐᑦ ᐃᑲᔪᕈᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ 
ᑲᔪᓯᓂᖃᑦᑎᐊᖁᓪᓗᒋᑦ!

ᑭᒡᒐᖅᑐᖅᓗᒋᑦ ᑲᒪᔩᑦ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑐᙵᓱᒃᑎᑦᑐᒪᕙᒋᑦ 2026-ᒥ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᓂᒃᑳᑦᑎᓐᓄᑦ. ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᓇᓗᓇᐃᔭᐃᔪᖅ ᐱᓕᕆᕐᔪᐊᖅᓯᒪᓂᖏᓐᓂᒃ ᑲᑭᕙᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᓂᐊᒐᒃᓴᖏᓐᓂᒃ ᐱᐅᓯᒋᐊᕆᕙᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᒋᑦ ᒪᑭᒪᔾᔪᑎᑎᒍᑦ 
ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖏᑦ. 

ᐋᑕᒥ ᐃᑦᑐᐊᑦᓯᐊᕐᒃ
ᐃᒃᓯᕙᐅᑕᕐᒃ, ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᑎᒪᔨᖏᑦ
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Serving an area as large and diverse 
as the Qikiqtani Region comes 
with many challenges, I’m proud to 
say that Kakivak Staff have viewed 
these not as hurdles to overcome, 
but opportunities to increase the 
business, education, training and 
childcare opportunities in all our 
communities.

We have lots of exciting news 
to share including significant 
developments in the construction 
and planning of our model 
childcare facilities. Opportunities 
and diligence have created a prime 
environment to begin construction 
of numerous facilities, and we’ve 
worked with partners on the ground 
to identify sites, build capacity within 
the daycare organizations and 
find creative solutions to building 
challenges in the north.

Kakivak has continued to advocate 
for and provide critical funding to 
early childcare providers across the 

region. By continuing to support 
workers through wage‑subsidies, 
we ensure young Inuit in our 
region have a strong start to 
their educational journeys. These 
subsidies ensure also that Early 
Childcare Educators have gainful 
employment, we also recognized 
their significant contribution to the 
lives of young people this year.

As Inuit continue their learning 
journeys, we’ve seen incredible 
success at the post‑secondary level. 
Kakivak Association has supported 
many Inuit students with funding 
to assist with the costs associated 
with their education. Many students 
are pursuing post‑secondary 
studies outside of our region and 
we hope they will come home and 
build businesses and capacity that 
will strengthen the future of the 
Qikiqtani Region.

Opportunities for Inuit‑owned 
businesses in our region continue 
to flourish and Kakivak Association 
remains dedicated to supporting 
them through a wide range of 
grants and loan programs. Whether 
someone is expanding a tourism 
outfitter or just getting started with 
sewing or carving project, I’m proud 
to say we have long been supporters 
of these small businesses and 
entrepreneurs. 

I would also like to take this 
opportunity to thank outgoing 
board members Parniga Akeeagok 
and Annie Anningmiuq for the 
dedication and leadership during 
their tenure. We wish them the best 
of luck and success in their future 
endeavours outside of Kakivak 
Association and know they will 
do incredible work for Qikiqtani 
Inuit. With the departure of these 
members, this year we saw new and 
returning faces join the board. We 
welcomed Micheline Kilabuk‑Cote 
and Phyllis Kanayuk to the board 
for the first time; we also welcomed 
back Methusalah Kunuk. This new 
board has already provided critical 
guidance to our organization, and 
we know the Kakivak Association is 
in good hands with their leadership.

The 2026 fiscal year was another 
standout sucess for Kakivak 
Association. I’m pleased with the 
progress of our program and service 
delivery. It’s an exciting time and 
the future of our region is bright as 
young people, workers, students, 
and entrepreneurs are all given a 
new leg up with the help of Kakivak. 
Our staff is always working hard to 
Help Inuit Succeed!

Message from the Chair

On behalf of the Board of Directors of Kakivak Association I would like 
to welcome you to our 2026 Annual Report. This document outlines the 
hard work of Kakivak Staff as they continue their mission to enhance the 
economic strength of Qikiqtani Communities. 

Adamee 
Itorcheak
Chair, Kakivak 
Board of Directors
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ᐅᖃᐅᓯᒃᓴᕐᒃ ᐊᖓᔪᖅᑳᒥᑦ ᐊᒻᒪᓗ 
ᐊᐅᓚᑎᑦᑎᔨᒻᒪᕆᕐᒥᑦ

ᓰᓚ ᑯᓗᓚ 
ᐊᖏᔪᖅᑳᖅ 
ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᓪᓗᓂᓗ,  
ᑲᑭᕙᒃ ᑲᑕᔨᖃᑎᒌᑦ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᐱᒋᐊᑦᑎᐊᓪᓚᕆᒃᓯᒪᔪᒍᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒥᒃ 
ᑲᑭᕙᒃ ᐸᐃᕆᕕᒃᓴᑦᑎᐊᕙᖏᖕᓂᒃ. ᑎᓴᒪᓂᒃ ᐸᐃᕆᕝᕕᖕᓂᒃ 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᕙᓪᓕᐊᓂᖃᖅᑐᓂᒃ, ᐅᔾᔨᕐᓇᓪᓚᕆᒃᑐᑦ 
ᐱᒋᐊᖅᓯᒪᓕᕐᓂᑦᑎᓐᓂᒃ ᓇᑉᐸᐃᓂᕐᒥᒃ ᐊᐃᕆᕝᕕᖕᒥᒃ 
ᓴᓂᕋᔭᖕᒥᒃ, ᑖᓐᓇ ᐱᐅᔪᒻᒪᕆᒃ ᐸᐃᕆᕝᕕᒃᓴᖅ 
ᐱᔨᑦᑎᕋᕐᓂᐊᖅᑐᑦ ᓄᑕᖅᑲᓂᒃ ᓄᓇᓕᖓᓂᓪᓗ ᓴᓂᕋᔭᖕᒥ 
ᐊᕐᕌᒍᒐᓚᖕᓄᑦ ᐊᒡᒋᖅᑐᓄᑦ. 

ᕿᒥᕐᕈᓯᒪᔪᒍᑦ ᐸᐃᕆᕕᒃᓴᑦᑎᐊᕙᖕᓂᒃ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ 
ᒪᑭᒪᔾᔪᑎᑎᒍᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒧᑦ. ᐃᓂᑐᐃᓐᓇᐅᙱᑦᑐᖅ 
ᓄᑕᖅᑲᓄᑦ ᐱᒋᐊᖅᓵᓕᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓂᒃ 
ᐃᓅᓯᓕᒫᖅ ᐃᖅᑲᓇᐃᔮᖑᔪᓐᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ, 
ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᒃᓴᖅ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑎᑦᑎᔨᓄᑦ, ᐃᓕᓐᓂᐊᕐᕕᒃ, ᓴᓇᔨᕈᕐᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ, ᐃᓚᐅᓪᓗᑎᒃ ᕿᔪᓕᕆᔨᐅᓂᖅ, 
ᐆᒻᒪᖅᑯᓯᕆᔨᐅᓂᖅ ᐊᒻᒪ ᓴᓇᔨᑐᐃᓐᓇᐅᓂᕐᒧᑦ. 
ᓱᓕᒃᑲᓐᓂᖅ, ᐸᐃᕆᕝᕖᑦ ᐱᕕᖃᖅᑎᑦᑎᔪᑦ ᐊᒥᓱᓂᒃ 
ᐃᓚᒌᓂᒃ ᐃᖅᑲᓇᐃᔭᓕᒃᑲᓐᓂᕐᓂᕐᒧᑦ ᓇᖕᒥᓂᖅ, 
ᐊᒃᓱᕈᕐᓇᓗᐊᕈᓐᓃᖅᑎᑦᑎᓪᓗᓂ ᐃᓚᒌᓂᒃ ᐸᐃᕆᔨᖃᕐᓂᕐᒧᑦ 
ᐋᖅᑭᒍᑕᐅᓇᓱᒃᐸᒃᑐᓂᒃ. ᑕᒪᓐᓇ ᓱᖅᑯᐃᓇᑦᑎᐊᖅᑐᑦ 
ᓴᓂᕋᔭᖕᒥ ᓄᓇᓖᑦ ᒫᓐᓇ ᐸᐃᕆᕝᕕᖃᙱᑎᓪᓗᒋᑦ. 
ᓂᕆᐅᑦᑎᐊᖅᑐᒍᑦ ᐱᕕᒃᓴᖃᕐᓂᐊᕐᓂᖓᓂᒃ ᑕᒪᓐᓇ 
ᐊᑐᐃᓐᓇᕈᐃᓗᑎᒃ ᑭᖑᓪᓕᕐᓂ ᐱᖓᓱᓂ ᑭᖑᓕᕇᓂ 
ᓄᓇᓕᐅᔪᓂ; ᐃᒃᐱᐊᕐᔪᒃ, ᒥᑦᑎᒪᑕᓕᒃ, ᐊᒻᒪ ᑲᖏᖅᑐᒑᐱᖕᒥ.

ᑲᑭᕙᒃ ᐃᑲᔪᖅᑐᐃᖏᓐᓇᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 
ᐊᑐᖢᑎᒍᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᓯᕗᕙᕆᐊᕆᓂᖅ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᑦᑎᒍᑦ. ᒫᓐᓇᕈᓗᒃ ᐊᓯᔾᔨᐅᑏᑦ 
ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑏᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ 
ᐊᓯᔾᔨᖅᓯᒪᓕᖅᑐᑦ, ᑕᐃᒪᐃᒃᑭᕗᖅ ᓴᓇᕝᕕᑦᑎᓐᓂ. 
ᓄᑖᙳᕆᐊᖅᓯᒪᔭᕗᑦ ᐱᓕᕆᐊᒥᒃ ᓴᖅᑭᑦᑎᓂᕆᕙᒃᑕᕗᑦ 
ᐊᑐᐊᒐᖅᐳᓪᓗ ᒪᓕᒃᖢᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖁᑖᑕ 
ᐊᑐᐊᒐᖏᑦ ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᑐᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᓂ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖏᑦ. ᐊᒥᓱᑎᒍᑦ 

ᐃᓕᓐᓂᐊᕐᓂᖅ ᓯᕗᕙᕆᐊᕆᓂᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕗᑦ 
ᐱᓕᕆᐊᒃᓴᓕᕐᔪᐊᖑᓛᖑᕙᒃᑐᑦ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ ᑕᑯᔪᒥᓇᖅᑐᖅ ᓯᕗᓂᒃᓴᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓛᖅᑐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖁᑖᓂ.

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᕐᒥᔪᖅ 
ᐱᕈᖅᐸᓪᓕᐊᓪᓗᓂᓗ. ᓄᙳᐊᓂ ᑮᓇᐅᔭᐃᑦ ᐊᕐᕌᒍᐊᓂ, 
ᐱᓕᕆᖃᑎᖃᖅᓯᒪᔪᒍᑦ ᐊᖓᔪᖅᑲᐅᑎᐅᓂᖅᓴᓂᒃ 
ᐊᐅᓚᑦᑎᔨᓂ ᐱᓕᕆᖃᑎᒌᓂᒃ ᐊᒻᒪ ᓯᓚᑖᓂᖔᖅᑐᓂᒃ 
ᑐᓴᕋᓱᐊᖅᑎᓂᒃ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓕᖅᑭᒐᓱᐊᖅᖢᑎᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᐊᕗᑦ 
ᐱᔨᑦᑎᕋᖅᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᑕ ᑭᖖᒎᒪᒋᔭᐅᕙᒃᑐᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᖏᓐᓗ. ᑖᓐᓇ 
ᓄᑖᖅ ᕿᒥᕐᕈᐊᖓᖅ ᐊᔾᔨᐅᙱᑦᑐᒥᒃ ᑐᕌᒐᖃᖅᖢᑎᒃ 
ᐊᑐᐃᓐᓇᕈᐃᓂᕐᒥᒃ ᓱᖅᑯᐃᓇᑦᑎᐊᖅᑐᑎᒍᑦ ᐅᖃᐅᓯᒃᑯᑦ 
ᑕᒪᑐᒧᖓ ᓇᓕᒧᒌᒥᒃ ᐊᑐᕈᓐᓇᕐᓂᖅ ᐱᖅᑯᓯᒃᑯᑦ 
ᓄᖅᑲᖓᓐᓇᕐᓂᒃ ᐅᓪᓗᕐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓗᒃᑖᖏᓐᓄᑦ. 
ᑕᒪᓐᓇ ᐃᓚᒋᐊᕆᓯᒪᔪᖅ ᓱᖅᑯᐃᓐᓇᖅᓯᑎᑕᐅᖁᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓪᓗᓂ 
ᐅᕙᑦᑎᓐᓂᒃ ᐊᑑᑎᖃᑦᑎᐊᕐᓂᖅᓴᐅᓕᕐᓗᑕ ᑎᒥᐅᔫᓗᑕ.

ᐱᔭᕇᖅᐸᓪᓕᐊᔪᒪᔪᖓ ᐅᖃᒃᑲᓐᓂᕐᓗᖓ 
ᐱᓕᕆᔪᒪᓂᕆᓪᓚᑦᑖᖅᑕᑦᑎᓐᓂᒃ ᒪᑭᒪᔾᔪᑎᑎᒍᑦ  
ᖃᓄᐃᙱᑦᑎᐊᕐᓗᑕ ᐱᕈᖅᐸᓪᓕᐊᓗᑕᓗ ᓄᓇᖁᑎᑦᑎᓐᓂ. 
ᓄᑖᑎᒍᑦ ᐊᑐᐊᒐᖅᑎᒍᑦ, ᓄᑖᑦ ᐃᒡᓗᕐᔪᐊᑦ ᐊᒻᒪ ᓄᑖᑦ 
ᑮᓇᐃᑦ ᑎᒥᖁᑎᑦᑎᓐᓂ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ 
ᓯᕗᓕᖅᑎᐅᖏᓐᓇᖅᑐᑦ ᐊᑐᐃᓐᓇᕈᐃᓪᓗᑎᒃ ᐱᕕᒃᓴᐅᔪᓂᒃ 
ᐃᓄᖕᓄᑦ ᑲᔪᓯᑦᑎᐊᖁᓪᓗᒋᑦ. ᓂᕆᐅᒃᑐᒍᑦ 2026-2027 
ᑮᓇᐅᔭᐃᑦ ᐊᕐᕌᒍᖏᑦ ᖁᕕᐊᓇᑦᑎᐊᕐᓗᓂ ᐊᒻᒪ ᓂᕆᐅᒃᑐᒍᑦ 
ᑕᒪᒃᑯᐊ ᐱᕕᒃᓴᐃᑦ ᑲᔪᓰᓐᓇᕐᓂᐊᕐᓗᑎᒃ ᑭᓯᐊᓂ.

ᓇᑯᕐᒦᒃ,

ᓰᓚ ᑯᓗᓚ
ᐊᖏᔪᖅᑳᖅ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᓪᓗᓂᓗ

ᐅᐱᒍᓱᑦᑎᐊᕐᓂᒃᑯᑦ ᑐᙵᓴᐃᕗᖓ ᐃᓕᖕᓂᒃ 2026-ᒥ ᑲᑭᕙᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ. ᑕᒪᑐᒪᓂ 
ᐊᕐᕌᒍᒥ ᑎᒥᖁᑎᕗᑦ ᐱᕙᓪᓕᐊᓂᖃᑦᑎᐊᖅᑐᑦ ᐊᑑᑎᖃᕐᓂᖅᓴᐅᔪᓂᒃ ᐊᒻᒪ ᐊᑐᑦᑎᐊᕐᓂᖅᓴᐅᓕᖅᖢᓂ 
ᑎᒥᐅᔪᖅ, ᓴᖅᑮᓯᒪᔪᒍᑦ ᓄᑖᓂᒃ ᐱᓕᕆᕙᓪᓕᐊᔾᔪᓯᕐᓂᒃ ᐊᒻᒪ ᐊᑐᐊᒐᕐᓂᒃ ᑐᕌᒐᖃᖅᑐᓂᒃ 
ᐅᓄᖅᓯᒋᐊᖁᓪᓗᒋᑦ ᕿᑭᖅᑕᓂᒥ ᐃᓄᐃᑦ ᐊᑐᕈᓐᓇᕐᓗᑎᒃ ᐸᐃᕆᔭᐅᓴᕋᐃᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᓵᓕᖃᑦᑕᕐᓗᑎᒃ, ᐱᓕᒻᒪᒃᓴᓗᑎᒃ, ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᐊᑐᐃᓐᓇᐅᕝᕕᐅᓗᑎᒃ ᐊᒻᒪ ᖃᓄᖅ 
ᐱᒋᐊᕈᓐᓇᕐᒪᖔᑦ ᐊᖏᒡᓕᒋᐊᕐᓗᒋᓪᓘᓐᓃᑦ ᓇᖕᒥᓂᖁᑎᑎᒃ.
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Message from the  
President & CEO

Sheila Kolola 
President and CEO, 
Kakivak Association

This year we truly kick started the 
construction of the Kakivak Model Daycare 
facilities. We have four facilities at various 
stages of development, most notably we 
began vertical construction of the facility in 
Sanirajak, this is an incredible facility that 
will serve the children and community of 
Sanirajak for years to come. 

We view the model childcare facilities as 
an engine of economic growth. A place 
where children don’t just get an early start 
on their academic careers and learning 
journeys, but a place of employment 
for Early Childcare Providers, a place to 
learn, for trades apprentices, including 
carpenters, electricians and labourers. 
Furthermore, the facilities allow many 
families the opportunity to re‑enter the 
workforce themselves, reducing the 
strain on families looking for childcare 
solutions. This is clear in Sanirajak where 
the community does not currently 
have a daycare. We look forward to the 
opportunities this will provide to our next 
three slated communities; Arctic Bay, Pond 
Inlet, and Clyde River.

Kakivak has continued to support students 
through our Illiniarniq Advanced Education 
Department. With recent changes to the 
way Financial Assistance for Nunavut 
Students has changed, so too has our 
department. We’ve updated our program 
delivery and policies to be in line with 
Nunavut Tunngavik Incorporated’s policy 

on Inuit Post Secondary Education support. 
By volume our Illiniarniaq Advanced 
Education Department continues to be 
one of the busiest in Kakivak Association 
which is so promising for the future 
workforce of the Qikiqtani Region.

Kakivak Association has also continued 
to change and grow. By the end of 
this fiscal year, we had worked with 
our senior management team and an 
outside consultant to reimagine our 
Human Resources Manual to better 
serve the needs of the association and its 
employees. The new manual has special 
focus on providing clear language around 
equitable access to cultural leave days for 
all employees. This added clarity to the 
human resources and will enable us to be a 
more effective organization.

I want to close by reiterating our 
commitment to the economic well‑being 
and growth of our region. With new 
policies, new facilities and new faces in our 
organization Kakivak Association continues 
to be a leader in providing opportunities 
for Inuit to Succeed. We look forward 
into the 2026‑2027 fiscal year with much 
excitement and anticipation as these 
opportunities only continue.

Nakurmiik,

Sheila Kolola
President/CEO

It is with a sense of pride that I welcome you to the 2026 Kakivak Annual Report. 
This year our organization has made great strides in becoming a more effective 
and efficient organization, we’ve created new processes and policies aimed at 
increasing Qikiqtani Inuit access to early childcare and education, training and 
employment opportunities and ways to start or expand their business.
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ᐋᑕᒥ ᐃᑦᑐᐊᑦᓯᐊᕐᒃ
ᐃᒃᓯᕙᐅᑕᕐᒃ

Adamee Itorcheak
Chair

ᒪᐃᑯ ᑐᖏᓕᖓ
ᐃᒃᓯᕙᐅᑕᕐᒃ ᑐᖕᓕᖓ

Michael Qappik
Vice Chair

ᕕᓕᔅ ᑲᓇᔪᒃ
ᑎᑎᕋᕐᑎ−ᑮᓇᐅᔭᓕᕆᔨ

Phyllis Kanayuk
Secretary‑Treasurer

ᑲᑎᒪᔨᑦ  
ᑭᒃᑰᓂᖏᑦ

ᑲᑎᒪᔩᑦ ᓇᓗᓇᐃᔭᐃᒧᑦ ᐊᒻᒪ ᖁᔭᓐᓇᒦᕈᑏᑦ
ᖁᔭᓐᓇᒦᖅᐸᕗᑦ ᑲᑎᒪᔨᐅᓚᐅᖅᑐᑦ ᐋᓂ ᐊᓐᓂᕐᒥᐅᖅ ᐊᒻᒪ ᐸᓂᒐ ᐊᕿᐊᕈᖅ

Board of Directors Highlights and Thank Yous
Thank You to Previous Board Members Annie Aningmiuq and Parniga Akeeagok
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ᒥᓴᓖᓐ ᕿᓚᕝᕙᖅ-ᑰᑕᐃ
ᑲᑎᒪᔨ

Micheline Kilabuk‑Côté
Director

ᒥᑐᓴᓕ ᑯᓄᒃ
ᑲᑎᒪᔨ

Methusalah Kunuk
Director

Meet the  
Board of Directors

ᐋᓂ ᐊᓐᓂᕐᒥᐅᖅ 

Annie Aningmiuq 

ᐸᓂᒐ ᐊᕿᐊᕈᖅ 

Parniga Akeeagok 
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ᑐᕌᒐᓕᐅᕐᓯᒪᔪᕐᒃ ᐸᕐᓇᐅᑎ 
ᖃᓄᐃᓕᖓᓕᕐᓂᖓ

ᑐᕌᒐᒃᓴᑦ ᐋᕿᓱᖅᓯᒪᔪᑦ

•	 ᐱᒋᐊᕐᑎᑦᑎᓗᓂᒃ ᐃᑲᔪᕐᑕᐅᓂᒃᑯᑦ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ 
ᐊᖏᓕᒋᐊᕐᑎᑕᐅᓪᓗᓂ ᐊᒻᒪᓗ ᐱᕚᓕᕐᑎᑕᐅᓪᓗᓂ 
ᐃᓄᐃᑦ ᐱᖃᑕᐅᓂᖏᑦ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᐅᕈᑎᒃᓴᖏᓐᓄᑦ ᓇᖕᒥᓂᖃᕐᓂᒃᑯᑦ.

•	 ᐱᕕᖃᕐᑎᑦᑎᑲᐅᑎᒋᓂᕐᒃ ᑭᓇᐅᔭᒃᑯᑦ ᐃᑲᔪᕐᓂᕐᒃ ᐊᒻᒪᓗ 
ᓇᐅᒃᑯᖔᕐᒃ ᐃᑲᔪᕐᓂᕐᒧᑦ ᐃᓄᖕᓂᒃ ᐃᓕᐸᓪᓕᐊᔪᒪᔪᓂᒃ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕆᐊᑲᓐᓂᕈᒪᔪᓂᒃ ᓯᓚᑦᑐᕐᓴᕐᕕᓄᑦ.

•	 ᐱᕕᖃᕐᑎᑕᐅᓗᑎᒃ ᐃᓄᐃᑦ ᐱᓇᓱᐊᕐᑕᖏᓐᓂᒃ ᑎᑭᐅᑎᔪᓐᓇᕐᓗᑎᒃ 
ᐃᖃᓇᐃᔭᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᑐᕌᒐᕆᔪᒪᔭᖏᓐᓂᒃ.

•	 ᐱᕕᖃᕐᑎᑕᐅᓗᑎᒃ ᐱᔪᓐᕈᑎᐅᓂᐊᕐᑐᓂᒃ ᐃᖃᓇᐃᔭᕆᐅᕐᓴᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐱᔪᓐᓇᕐᓯᒪᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᐅᔪᑦ ᐃᓄᐃᑦ ᐅᕕᒃᑲᓄᑦ ᐊᒻᒪᓗ 
ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᖃᕐᑐᓄᑦ.

•	 ᓯᐊᒪᒃᑎᑕᐅᓗᑎᒃ ᐃᓄᐃᑦ ᐱᕕᖃᑎᑕᐅᔪᓐᓇᕐᓂᖏᑦ ᐊᐅᓚᑦᑎᐊᕐᑐᓂᒃ 
ᐃᓕᓂᐊᕆᐅᕐᓴᕐᕕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐸᐃᕆᕕᐅᔪᓂᒃ.

•	 ᐃᑲᔪᖃᑕᐅᓗᑎᒃ ᐃᓄᒃᓂᑦ−ᓯᕗᒃᑲᕐᑕᐅᔪᓂᒃ ᐊᑭᑐᔪᓄᑦ ᐸᕐᓇᐃᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐱᖁᑎᕐᔪᐊᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐃᓅᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐱᔪᓐᓇᐅᑎᓂᒃ ᓄᓇᓕᖕᓄᑦ.

•	 ᓴᓇᓗᑎᒃ ᐊᒻᒪᓗ ᓴᙱᓕᕐᑎᑦᑎᓗᑎᒃ ᐱᓕᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐃᑲᔪᖃᑎᒌᖕᓂᕐᒥᒃ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᕐᒃ, ᓇᖕᒥᓂᖃᕐᑐᓂᒃ 
ᐊᒻᒪᓗ ᑎᒥᐅᔪᓂᒃ.

•	 ᑲᔪᓰᓇᕐᓗᑎᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᕐᒌᑦ 
ᐱᕕᖃᕐᕕᒃᓴᑦᑎᐊᖑᔪᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᐊᕐᑐᒥᒃ ᑎᒥᐅᔪᒥᒃ. 

Our Strategic Goals

•	 Create a supportive business environment to 
increase and enhance Inuit participation in 
business and entrepreneurship. 

•	 Provide direct financial assistance and 
indirect support to Inuit pursuing training and 
post‑secondary education. 

•	 Enable Inuit to achieve their career and 
employment goals. 

•	 Enhance opportunities for work experience and 
skills development for Inuit youth and people 
with disabilities. 

•	 Expand Inuit access to quality early learning 
and childcare. 

•	 Contribute to Inuit‑led capital planning and 
infrastructure development with economic 
and social benefits for communities. 

•	 Build and strengthen partnerships and 
collaboration with a range of individuals, 
businesses and organizations. 

•	 Continue to develop Kakivak Association as an 
effective and efficient organization. 

8
ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎ ᐅᓂᒃᑳᕐᒃ 2026



Strategic Plan Update

10-ᓄᑦ ᐊᕐᕌᒍᓄᑦ ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔪᓄᑦ 
ᐸᕐᓇᐅᑎᓂᒃ ᑐᓴᖅᑕᐅᑎᑦᑎᓂᖅ

ᐅᓪᓗᒥᒨᖓᓕᖅᑎᕆᓂᖅ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᑐᓴᒐᒃᓴᐃᑦ 
ᓴᖅᑭᔮᓛᖑᔪᖅ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔪᓄᑦ 
ᐸᕐᓇᐅᑎᓄᑦ ᑐᓴᒐᒃᓴᕐᓄᑦ. ᑲᑭᕙᒃᑯᑦ ᑐᙵᓴᐃᔪᑦ 
ᓄᑖᓂᒃ ᐊᐅᓚᑦᑎᔨᓂᒃ ᓇᖕᒥᓂᖁᑎᑦᑎᓐᓄᑦ ᓴᓇᕝᕕᐅᔪᒥ 
ᐊᑑᑎᖃᑦᑎᐊᕐᓂᖅᓴᒥᒃ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᑦ 
ᑐᒃᓯᕋᖅᐸᒃᑕᖏᑦ. ᐅᓪᓗᒥᒨᖓᓕᖅᑎᓯᒪᔭᕗᑦ ᐊᑐᐊᒐᕗᑦ 
ᐊᑲᐅᓂᖅᓴᒥᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐱᔨᑦᑎᕋᖅᐸᒃᑕᕗᓪᓗ.

10‑YEAR STRATEGIC PLAN UPDATE

Modernization and staffing updates 
dominate this year’s strategic plan updates. 
Kakivak welcomed new management 
to our business department to more 
efficiently handle client requests. We’ve 
modernized our policies to better serve our 
staff and clients.

ᐊᕐᕌᒍᓕᒫᖅ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ ᕿᒥᕐᕈᓂᖅ

ᐊᕐᕌᒍᓕᒫᖅ ᑲᑭᕙᒃᑯᑦ ᐱᓕᕆᔪᒪᓂᖃᓪᓚᕆᒃᓯᒪᓚᐅᖅᑐᑦ 
ᐊᐅᓚᓂᓗᒃᑖᐸᓗᖏᓐᓂ ᐊᔪᙱᓐᓂᐅᔪᓂᒃ ᐱᕕᒃᓴᖃᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ 
ᕿᑭᖅᑕᓂᒥᐅᓄᑦ ᐃᓄᖕᓄᑦ. ᑖᒃᑯᓇᓂᓗᒃᑖᖅ ᐊᕕᒃᑐᖅᓯᒪᔪᓗᒃᑖᓂ ᑕᕝᕙᓂ 
ᐅᓂᒃᑳᒥ ᖃᐅᔨᓂᐊᖅᑐᑎᑦ ᓇᓗᓇᐃᔭᐅᑎᓂᒃ ᑕᒪᒃᑯᓄᖓ ᐱᓕᕆᓂᕐᓄᑦ 
ᐊᒻᒪ ᓇᓗᓇᐃᒃᑯᑕᖏᓐᓂᒃ.

ᑕᒪᒃᑯᐊ ᐱᓕᕆᓃᑦ ᓴᖅᑮᓯᒪᔪᑦ ᐱᐅᔪᓂᒃ ᐊᒃᑐᐃᓂᕐᓂᒃ ᓄᓇᖁᑎᓗᒃᑖᑦᑎᓐᓂ ᐊᒻᒪ ᑲᑭᕙᒃ 
ᐊᑑᑎᖃᑦᑎᐊᕐᓂᖅᓴᐅᓕᖅᖢᓂ ᐊᑐᑦᑎᐊᖅᑕᐅᓂᖅᓴᐅᓪᓗᓂᓗ ᑎᒥᐅᔫᓪᓗᓂ.

Annual Operating Plan Overview

Throughout the year Kakivak has dedicated much of 
its operational capacity to expanding opportunities 
for Qikiqtani Inuit. Across all sections of this report 
you will find call outs outlining these activities and 
their milestones.

These activities have created positive impacts across our 
region and have made Kakivak a more effective and efficient 
organization.
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2025‑2026 ᐱᓗᐊᖑᐊᕐᓯᒪᔪᑦ
2025‑2026 Highlights

ᐊᕐᕌᒍᑦ ᖁᓕᑦ ᑭᖑᓂᑦᑎᓐᓂ, ᑲᑭᕙᒃ ᐊᐅᓚᑕᐅᔾᔪᑎᖏᑦ ᑮᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᓚᐅᕐᑐᑦ 
ᑲᑎᓪᓗᒋ ᐅᖓᑖᓂ $92 ᒥᓕᐊᓐ, ᐃᒪᓐᓇᑎᒋᓪᓗᐊᕐᒃ $9.2 ᒥᓕᐊᓐ ᐊᕐᕌᒍᑕᒫᑦ.
Over the past 10 years, Kakivak’s program spending has 
totalled over $92 million dollars, averaging $9.2 million 
per year.

ᐱᓕᕆᐊᓂᒃ ᓴᖅᑮᓂᕐᒧᑦ ᖃᐅᔨᔭᐅᔪᑦ
Program Delivery Results

ᐃᖅᑲᓇᐃᔭᕐᓂᖅ
Employment

ᓱᕈᓯᓂᒃ ᐸᖅᑭᓂᐅᔪᒧᑦ
Childcare

ᐃᓅᓱᒃᑐᑦ
Youth

ᓇᖕᒥᓂᖃᕐᓂᖅ
Business

$3,730,131

$1,564,715

$491,998

$10,513,829
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20252024202320222021202020192018201720162015

$16.3

$13.7

$15.0$14.9

$8.2

$6.9
$6.1$6.4

$7.5
$6.7$6.9

ᐃᓕᓐᓂᐊᕆᐊᑲᓐᓂᕐᐸᒃᑐᓄᑦ  
ᑮᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᔪᑦ
Post‑secondary  
spending

ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᑎᑕᐅᓂᕐᒃ 
ᐊᐅᓚᑕᐅᔾᔪᑎᑦ
Employment training 
programs

ᖁᓕᓄᑦ ᐋᕐᕌᒍᓄᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᓄᒃ ᑮᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᓚᐅᕐᑐᑦ
10 Years of Program Spending

$5,856,461 $308,932
311 ᓄᑖᑦ ᐃᓕᓐᓂᐊᕐᑎᑦ ᐊᒻᒪᓗ ᑲᔪᓯᔪᑦ ᐃᓕᓐᓂᐊᕐᑕᒥᓂᒃ
311 New and Continuing Students

ᑮᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᔪᑦ 316 ᐱᖃᑕᐅᔪᓂᒃ
Spending for 316 participants

ᐅᓄᖅᓯᒋᐊᖅᖢᑎᒍᑦ ᐱᓕᕆᐊᓄᑦ ᑮᓇᐅᔭᑦ 
ᐊᑐᖅᑕᐅᔪᑦ ᐊᕐᕌᒍᓂᑦ ᐊᕐᕌᖑᓄᑦ
Increase in Program Spending 
Year over Year

ᐅᓄᖅᓯᒋᐊᖅᖢᒋᑦ  
ᒪᒃᑯᒃᑐᑦ ᐃᓚᐅᔪᑦ
Increase in  
Youth Participants

19% 30%
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ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐃᓄᓕᕆᓂᕐᒧᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᑲᓇᑕᒥ
ESDC

$11,036,980
ᓄᓇᖃᖄᕐᑐᕕᓂᕐᓄᑦ 

ᐱᔨᑦᑎᕋᕐᑎᑦ ᑲᓇᑕ
ISC

$1,763,013

ᓄᓇᕗᑦ ᑐᖓᕕᒃ ᑎᒥᖓᑦ
NTI

$7,330,463

ᑲᓇᑕᒥ ᐅᑭᐅᕐᑕᕐᑐᒥ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ

CanNor
$1,316,692

ᕿᑭᕐᒃᑕᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ

QIA
$825,000

ᐊᓯᖏᑦ
Other

$2,200,432

ᑲᑭᕙᒃᑯᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖓ ᑕᑎᖃᖃᖅᑕᖅᑐᑦ 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᕐᒥᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᖃᑎᑦᑎᓐᓂᒃ ᓄᓇᖁᑎᓗᒃᑖᑦᑎᓐᓂ ᐊᒻᒪ ᑲᓇᑕᒥ. 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓕᖅᓴᓯᔪᑦ ᐃᑲᔫᑎᖃᕐᔪᐊᕐᓂᖏᑦ 
ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔩᑦ ᒪᑭᒪᔾᔪᑎᑎᒍᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᕈᓐᓇᕐᓂᖏᑦ ᕿᑭᖅᑕᓂᒥᐅᑦ ᐃᓄᖏᑦ.

Kakivak’s success relies on working closely 
with funding partners across the region 
and country. The Association recognizes the 
significant contribution these funders make on 
the economic wellbeing of Qikiqtani Inuit.

ᑲᑭᕙᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᑦ
Kakivak’s Funding Partnerships

2025–26
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SANIRAJAK 
DAYCARE FACILITY

This year saw significant progress 
on Kakivak’s first model daycare 
facility. Construction began in 
earnest during the summer 2025 
construction season. Vertical 
construction and interior work 
in now well underway. It is an 
exciting time in the organization as 
the long term vision of providing 
further childcare and education 
opportunities across all Qikiqtani 
communities is coming into view. 
Kakivak staff anticipate a fall 2026 
opening of the facility and the 
community anticipation is palpable.

ARCTIC BAY DAYCARE FACILITY

In Arctic Bay, during the construction 
season of 2025, materials for the daycare 
build arrived on site. Additionally, the 
site has been prepped for construction, 
and the gravel pad has been installed. 
The view from the daycare facility will 
be stunning overlooking the bay and 
community. Construction is anticipated 
to begin during the 2026/2027 
construction season.

ᐱᓕᕆᐊᒃᓴᓂᒃ ᐱᓕᕆᔭᒃᓴᑦ ᐊᐅᓚᑦᑎᔨᑦ

ᑖᓇ ᐱᔨᑦᑎᕋᕐᕕᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᓴᓇᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᑦ ᑲᒪᖃᑦᑕᕐᓂᐊᕐᑐᑦ ᓴᓇᔭᐅᔪᒃᓴᓂᒃ ᐸᕐᓇᐃᓂᕐᒧᑦ, ᐊᐅᓚᑎᑦᑎᓂᕐᒧᑦ, ᐊᒻᒪᓗ 
ᖃᐅᔨᒃᑲᐃᖃᑕᕐᑎᑦᑎᓂᕐᒧᑦ ᐱᖃᑕᐅᔪᓂᒃ ᑲᑭᕙᒃᑯᑦ ᑲᑐᔨᖃᑎᒌᑦ ᐃᓄᖕᓂᑦ ᓯᕗᒃᑲᕐᑕᐅᔪᕐᒃ ᐊᑭᑐᔪᓄᑦ ᐸᕐᓇᐃᓂᕐ ᐊᒻᒪᓗ ᐱᖁᑎᕐᔪᐊᓂᒃ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᕿᑭᕐᒃᑕᓂ ᓄᓇᓕᖕᓂᑦ. ᓯᕗᓪᓕᕐᐹᒥᒃ ᐱᒋᐊᕐᑕᐅᓂᐊᕐᑐᑦ ᐱᓕᕆᔭᐅᓂᐊᕐᑐᑦ ᓯᕗᒃᑲᕐᑕᐅᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᕐᕕᖕᒥᑦ 
ᐸᕐᓇᐃᓂᕐᒃ ᐊᒻᒪᓗ ᓴᓇᔭᐅᓂᖏᑦ ᑲᑭᕙᒃᑯᑎᒍᑦ ᐸᐃᕆᕕᐅᔪᒃᓴᑦ.

ᓴᓂᕋᔭᒃ ᐸᐃᕆᕝᕕᒃ

ᑕᒪᑐᒪᓂ ᑕᑯᓯᒪᔪᒍᑦ ᐱᕙᓪᓕᐊᓂᕐᔪᐊᒥᒃ ᑲᑭᕙᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᖅ ᐸᐃᕆᕕᒃᓴᑦᑎᐊᕙᖁᑎᖓᑦᓂᒃ. ᐃᒡᓗᓕᐅᓯᒋᐊᕐᓂᖅ 
ᐱᒋᐊᓚᐅᖅᑐᖅ ᐱᓕᕆᔪᒪᓪᓚᑦᑖᖅᓗᑎᒃ ᐊᐅᕙᖓᓂ 2025-ᒥ ᐃᒡᓗᓕᐅᕐᓇᐅᓕᖅᑎᓪᓗᒍ. ᓇᑉᐸᐃᓂᖅ 
ᐃᒡᓗᓕᐅᖅᑎᓪᓗᖏᑦ ᐊᒻᒪ ᐃᓗᐊᓂᒃ ᓴᓇᓂᖅ ᐱᓕᕆᐊᖑᓪᓚᕆᓕᖅᑐᖅ. ᖁᕕᐊᓇᓪᓚᕆᒃᑐᑦ ᑎᒥᐅᔪᒧᑦ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᑕᐅᑐᙳᐊᖅᑕᐅᔪᖅ ᐊᑐᐃᓐᓇᕈᐃᓂᕐᒧᑦ ᐸᐃᕆᕝᕕᖃᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᒐᒃᓴᖃᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᖅ 
ᑖᒃᑯᓇᓂᓗᒃᑖᖅ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖁᑎᖏᓐᓂ ᓴᖅᑭᑉᐸᓪᓕᐊᓕᖅᑐᖅ. ᑲᑭᕙᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓂᕆᐅᒃᑐᑦ 
ᐅᑭᐊᒃᓵᖓᓂ 2026-ᒥ ᐅᒃᑐᐃᖅᑕᐅᓛᕐᓂᖓᓂᒃ ᐸᐃᕆᕝᕕᒃ ᐊᒻᒪ ᓄᓇᓖᑦ ᓂᕆᐅᖕᓂᖓ ᐃᒃᐱᖕᓇᑦᑎᐊᖅᑐᖅ.

ᐃᒃᐱᐊᕐᔪᖕᒥ ᐸᐃᕆᕝᕕᒃ

ᐃᒃᐱᐊᕐᔪᖕᒥ, ᐃᒡᓗᓕᐅᕐᓇᐅᑎᓪᓗᒍ 2025-ᒥ, ᐃᒡᓗᒃᓴᐃᑦ 
ᐸᐃᕆᕝᕕᖕᒧᑦ ᑎᑭᓚᐅᖅᑐᑦ ᑕᐅᕗᖓ. ᖄᒃᑲᓐᓂᐊᒍᑦ, 
ᐃᓂᒃᓴᖓ ᐱᕙᒌᔭᖅᑕᐅᓯᒪᓪᓗᓂ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ, ᐊᒻᒪ 
ᑐᐊᐸᒃ ᐋᖅᑭᒃᑕᐅᓯᒪᓕᖅᖢᓂ. ᑕᐅᑦᑐᖓ ᐸᐃᕆᕝᕕᖕᒥᑦ 
ᐱᐅᓪᓚᕆᖕᓂᐊᖅᑐᑦ ᓵᙵᓗᓂ ᑲᖏᖅᖢᐊᓄᑦ ᐊᒻᒪ 
ᓄᓇᓕᖕᓄᑦ. ᐃᒡᓗᓕᐅᕐᓂᖅ ᓂᕆᐅᒋᔭᐅᔪᖅ ᐱᒋᐊᓛᕐᓗᓂ 
2026/2027 ᐃᒡᓗᓕᐅᕐᓇᒥ.
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Piliriaksanit, Project Management

The Department of Piliriaksanit Project Management oversees project planning, management, 
and stakeholder consultations for Kakivak Association’s Inuit‑led capital planning and 
infrastructure development in the Qikiqtani region. The first series of projects led by the 
department are the planning and construction of Kakivak’s model childcare facilities.

ᒥᑦᑎᒪᑕᓕ ᑲᖏᖅᑐᒑᐱᒡᓗ

ᑭᖑᓪᓖᑦ ᐸᐃᕆᕝᕕᒃᓕᐅᕐᕕᐅᓂᐊᖅᑐᑦ ᓂᕆᐅᒋᔭᐅᔪᑦ ᐱᓕᕆᐊᖑᓛᕐᓗᑎᒃ ᒥᑦᑎᒪᑕᓕᖕᒥ ᑲᖏᖅᑐᒑᐱᒡᓗ 
ᐃᓱᒪᒋᓪᓗᒋᑦ. ᑕᒪᐃᓐᓂᒃ ᓄᓇᓕᖕᓂ, ᐃᓂᒃᓴᖏᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᓕᖅᑐᑦ. ᒥᑦᑎᒪᑕᓕᖕᒥ ᐸᐃᕆᕝᕕᒃᓴᖅ 
ᐃᓂᖃᕐᓂᐊᖅᑐᑦ ᓄᓇᖁᑖᑕ ᖃᓂᒋᔭᖓᓂ ᕿᑭᖅᑕᓃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑎᒥᖁᑖᑕ ᑲᒪᒋᔭᖏᓐᓂ ᓄᓇᓂ 
ᐊᕕᒃᑐᖅᓯᒪᔪᒥ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᖓᓂ. ᑲᖏᖅᑐᒑᐱᖕᒥ, ᑭᖑᓕᕇᕌᕐᔪᐃᑦ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᒪᖃᑎᖃᓚᐅᖅᑐᑦ ᕼᐋᒪᓚᒃᑯᑦ ᐱᓕᕆᔨᓪᓚᑦᑖᖏᓐᓂᒃ ᐊᒻᒪ ᐃᓂᒃᓴᖅᑖᖅᑎᑦᑎᓪᓗᑎᒃ 
ᖃᓂᒋᔭᖓᓂ ᕼᐋᒪᓚᒃᑯᑦ ᑎᑎᕋᕐᕕᖁᑖᑕ. ᐃᓃᑦ ᐋᖅᑭᒃᑕᐅᔪᑦ ᑖᒃᑯᓄᖓ ᐸᐃᕆᕝᕕᖕᓄᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖅ 
ᐱᕐᔪᐊᖑᔪᓂᒃ ᓇᓗᓇᐃᒃᑯᑕᖏᓐᓂᒃ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ.

POND INLET AND CLYDE RIVER

The next round of daycare facility construction is anticipated to take place 
in Pond Inlet and Clyde River respectively. In both communities, sites 
have been selected. In Pond Inlet the daycare facility will be on a plot of 
land adjacent to the QIA led regional training facility. In Clyde River, a 
small contingent of Kakivak Association staff met with hamlet officials 
and secured a lot adjacent to the hamlet building. Securing sites for these 
facilities represent an important milestone in their construction.

ᐊᕐᕌᒍᑕᒪᑦ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ ᑐᓴᒐᒃᓴᐃᑦ

ᑲᑭᕙᒃᑯᑦ ᐃᓚᐅᓚᐅᖅᑐᑦ ᒪᑭᒪᔾᔪᑎᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ 
ᐊᒻᒪ ᐱᖁᑎᕐᔪᐊᓄᑦ ᐸᕐᓇᐃᓂᕐᓂᒃ ᑖᒃᑯᓇᓂᓗᒃᑖᖅ 
ᕿᑭᖅᑕᓂ ᓄᓇᖁᑎᖏᓐᓂ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ. ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᑦ ᓄᓇᓕᖕᓂ ᐱᑕᖃᕆᐊᖃᕐᕕᐅᔪᑦ 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᐸᐃᕆᕝᕕᖕᓄᑦ ᐃᓂᓂᒃ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑎᒃ 
ᐃᓂᒃᓴᐅᔪᓐᓇᖅᑐᓂᒃ ᓯᕗᓂᒃᓴᒥ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ. ᑲᑭᕙᒃᑯᑦ 
ᐋᖅᑭᒃᓯᓯᒪᔪᑦ ᑎᓴᒪᓂᒃ ᐸᐃᕆᕝᕕᖕᓂᒃ ᑕᐅᕘᓇᓗᒃᑖᖅ 
ᐅᐊᖕᓇᖓᒍᑦ ᕿᑭᖅᑖᓘᑉ ᓄᓇᓕᖏᓐᓂ, ᑕᑕᓪᓕᒪᒋᔭᐅᓕᖅᑐᑦ 
ᑐᒃᓯᕋᖅᑕᐅᔪᖅ ᐸᖕᓂᖅᑑᒧᑦ ᐊᒻᒪ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓪᓗᓂ 
ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ ᖃᔾᔨᒌᙱᑦᑐᓂ ᖁᕝᕙᓯᓕᕇᓂ 
ᒐᕙᒪᒃᑯᓐᓂ ᐊᒻᒪ ᐱᖃᖃᑕᐅᔪᓂ ᓄᓇᓕᐅᔪᓂ. ᑲᑐᔾᔨᖃᑎᖐᑦ 
ᐱᓕᕆᖃᑎᖃᕐᓂᐊᖅᑐᑦ ᐊᔾᔨᒌᙱᑦᑐᓂ ᐱᖃᖃᑕᐅᔪᓂ 
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᖁᓪᓗᖏᑦ ᐸᐃᕆᕝᕕᖕᒥᒃ ᐊᑐᐃᓐᓇᕈᐃᓃᑦ 
ᓄᓇᓕᖕᓂ ᒥᑭᓐᓂᖅᓴᐅᔪᓂ. ᑭᖑᓪᓖᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᑦ 
ᐱᖃᓯᐅᔾᔨᓯᒪᑐᐃᓐᓇᕆᐊᓖᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᑐᐃᓐᓇᕆᐊᓕᖕᓂᒃ 
ᐃᒡᓗᕐᔪᐊᒃᓴᓂᒃ ᐱᓕᕆᔾᔪᑎᓂᒃ ᐊᑭᓕᒐᒃᓴᖃᓗᐊᖁᓇᒋᑦ ᐊᒻᒪ 
ᐃᒡᓗᓕᐅᖅᓴᕋᐃᖁᓪᓗᒋᑦ.

ANNUAL OPERATING PLAN UPDATE

Kakivak has participated in economic 
development and infrastructure planning 
across the Qikiqtani Region this year. The 
Association has engaged with communities 
that require additional childcare spaces 
and identified potential sites for future 
construction. Kakivak has set plans for 
four Childcare facilities across North Baffin 
communities, a fifth facility is proposed 
for Pangnirtung and is being done in 
partnership with various levels of government 
and stakeholders in the community. 
The Association will work with various 
stakeholders to expand childcare offerings 
to smaller communities. The next phase may 
involve modular building methods to save on 
costs and construction time.
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ᓱᕈᓯᕐᓂᕐᒃ ᐸᐃᕆᓂᕐᒃ, ᐅᕕᒃᑲᑦ ᐊᒻᒪᓗ 
ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᓖᑦ

ᓱᕈᓯᕐᓂᕐᒃ ᐸᐃᕆᓂᕐᒃ, ᐅᕕᒃᑲᑦ ᐊᒻᒪᓗ ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᓖᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᓂᒃ ᐱᓕᕆᕙᒃᑐᑦ ᑐᕌᕐᑐᓂᒃ 
ᑖᑯᓄᖓ. ᐊᑕᐅᑦᑎᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᔭᑦᑎᓐᓂᒃ, ᐱᕕᖃᕐᑎᑦᑎᔪᓐᓇᕐᐳᒍ 7ᖑᔪᓂᒃ ᐊᐅᓚᑕᐅᔾᔪᑎᓂᒃ: 

•	 ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᔪᒥᓴᐃᓂᖅ ᐊᒻᒪ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖅ ᐃᑲᔪᖅᑐᐃᔪᖅ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᓐᓄᑦ 
ᐊᑐᖅᑕᐅᓂᖏᓪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᓱᓇᒃᑯᑖᓪᓗ ᐃᓕᓂᐊᕐᓂᕐᒧᑦ, 
ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᓄᑦ ᐸᕐᓇᐃᓂᕐᒧᑦ 
ᐱᓕᕆᓂᕐᓄᑦ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂᓕ ᑭᒡᓕᐅᙱᑦᑐᑦ 
ᑕᒪᒃᑯᓄᖓ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓄᑦ ᐱᔪᒥᓴᐃᓪᓗᑎᒃ 
ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖅ ᐊᒻᒪ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ 
ᑐᑭᓯᓯᒪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᓄᑦ ᐃᓱᒪᓕᐅᕐᓂᕐᒥᒃ, ᐃᖅᑲᓇᐃᔮᒧᑦ 
ᐃᓅᓯᓕᕆᔭᐅᓂᖅ, ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᓄᑦ 
ᓯᕗᓕᖅᑎᐅᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᓄᑦ.

•	 ᐱᔭᕆᐅᖅᓴᑎᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐃᓂᑖᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖅ ᐱᑎᑦᑎᕙᒃᐳᖅ ᒪᒃᑯᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ 
ᐃᓂᑖᖅᑎᑦᑎᓂᕐᒥᒃ, ᑲᔪᖏᖅᓴᐃᓂᕐᒥᒃ, ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᓂᕐᒥᒡᓘᓐᓃᑦ 
ᐱᓕᕆᖃᑎᒌᖕᓂᕐᓂᒃ ᑕᐃᒃᑯᓄᖓ ᐃᓕᓐᓂᐊᙱᑦᑐᓄᑦ, 
ᐃᖅᑲᓇᐃᔮᖃᙱᑦᑐᓄᑦ, ᐃᖅᑲᓇᐃᔭᙱᓗᐊᖅᑐᓄᓪᓘᓐᓃᑦ, 
ᐃᑲᔪᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᓯᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ 
ᐃᑲᔪᖅᑐᐃᓗᑎᒡᓗ ᐃᓕᓐᓂᐊᕐᓂᕆᔭᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᔪᒪᔭᒥᓂᒡᓗ 
ᐊᖏᒡᓕᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ.

•	 ᑖᓐᓇ ᑭᒡᓕᓯᓂᐊᕐᓂᕐᒧᑦ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᖅ 
ᐃᑲᔪᖅᑐᐃᔪᖅ ᑭᒡᓕᓯᓂᐊᕐᓂᕐᒥᒃ ᐊᒻᒪ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᕈᑕᐅᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᑦ ᓂᕈᐊᕆᔭᐅᔪᑦ, 
ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᑭᒡᓕᓯᓂᐊᕐᓂᕐᒧᑦ ᐊᐅᓪᓛᖅᓯᒪᓂᖅ, 
ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᑲᑎᙵᓲᑦ, ᐊᒻᒪ ᐱᓕᕆᓃᑦ ᐊᒃᑐᐊᓕᖅᑎᑦᑎᔪᑦ 
ᑭᒡᓕᓯᓂᐊᕐᓂᕐᒥᒃ ᐊᒻᒪ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒥᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᖃᐅᔨᒪᓂᖏᓐᓄᑦ, ᐋᖅᑭᒃᓯᒪᔪᖅ ᐃᑲᔪᖅᑐᐃᓗᑎᒃ ᖃᐅᔨᓴᕐᓂᒃᒥ 
ᐊᒻᒪ ᓄᑖᑎᒍᑦ ᐃᓱᒪᒋᔭᐅᔪᑦ ᐱᓕᕆᐊᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐊᑲᐅᓂᖅᓴᐃᑦ ᐃᑲᔪᕈᓰᑦ ᒪᒃᑯᒃᑐᓂ ᐱᕙᒌᔭᐃᓂᕐᒧᑦ ᐅᑯᓄᖓ, 
ᐅᑎᕐᓗᑎᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓗᑎᒃ ᐊᒻᒪ ᐱᓕᕆᐊᖃᓪᓚᕆᒡᓗᑎᒃ 
ᐃᓚᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂ.

•	 ᓱᕈᓯᓂᕐᒃ ᐸᕿᓂᕐᒧᑦ ᐊᐅᓚᑕᐅᔾᔪᑎ ᐃᑲᔪᕈᑎᐅᔪᕐᒃ ᐊᐅᓚᔾᔪᑎᓂᒃ 
ᐊᒻᒪᓗ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᐸᒃᑐᓂᒃ, ᐸᐃᕆᕕᖕᒦᐸᒃᑐᑦ ᖃᔅᓯᐅᓂᖏᑦ 
ᒪᓕᒃᑕᐅᓗᑎᒃ ᐊᐅᓚᑕᐅᓂᕐᒃ ᐊᒻᒪᓗ ᑲᒪᒋᔭᐅᕙᒃᑐᑦ, ᐃᑲᔪᕐᓂᕐᒃ 
ᐃᓕᖁᓯᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒥᒃ ᐃᓕᓴᐃᓂᕐᒃ, ᐸᐃᕆᕕᓄᑦ 
ᐱᖁᑎᑦ ᐊᒻᒪᓗ ᐃᖃᓇᐃᔭᕐᑎᑦ ᐃᓕᓐᓂᐊᕐᑎᑕᐅᓂᖏᑦ.

•	 ᑖᒃᑯᐊ ᐊᐅᔭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒧᑦ ᐱᓕᕆᓃᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐊᒃᑐᐊᔪᓂᒃ ᐊᐅᔭᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᓂᖅ ᐃᓄᖕᓂᒃ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᑐᓂᒃ 
ᐊᒻᒪ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᓂ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ. ᑐᕌᒐᕆᔭᐅᔪᑦ 
ᑕᒪᒃᑯᓇᓂ ᐱᓕᕆᓂᕐᓂᒃ ᐃᑲᔪᖅᑐᐃᔪᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓗᑎᒃ ᐃᓕᓐᓂᐊᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᓂ 
ᐃᑲᔪᕐᓂᐊᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᓲᓂᒃ ᐃᑲᔪᕐᓗᒋᓪᓗ 
ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ.

•	 ᑖᒃᑯᐊ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᖅ 
ᐊᔭᐅᖅᑐᐃᔪᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓗᑎᒃ 
ᒪᒃᑯᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑕᐅᓇᔭᓚᐅᙱᑦᑐᓂᒃ ᐱᑕᖃᙱᑎᓪᓗᒍ 
ᐃᑲᔫᓯᐊᖅ ᑮᓇᐅᔭᑎᒍᑦ.

•	 ᑎᑎᒥᒍᑦ ᐊᔪᕈᑎᖃᕐᑐᓄᑦ ᐃᖃᓇᐃᔭᕐᑎᑦᑎᓂᕐᒃ ᐊᐅᓚᑕᐅᔾᔪᑎ 
ᑲᔪᖏᕐᓴᐃᕙᒃᑐᕐᒃ ᐃᖃᓇᐃᔭᕐᑎᑕᐅᓂᖏᓐᓄᑦ ᑎᑎᒥᒍᑦ ᐊᔪᕈᑎᓖᑦ 
ᐱᕕᖃᕐᑎᑦᑎᓂᒃᑯᑦ ᑮᓇᐅᔭᕐᓕᐅᕐᑕᐅᔪᓂᒃ ᐃᑲᔪᕐᓂᕐᒃ, ᐊᑭᓕᒃᓴᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑐᕆᐊᖃᕐᑐᑦ ᐱᔨᑦᑎᕋᕈᑎᑦ, ᐋᕿᕐᓱᐃᓂᕐᒃ ᐅᕝᕙᓘᓃᑦ 
ᐱᖁᑎᓕᕆᓂᕐᒃ, ᐃᖏᕋᔪᓕᕆᓂᕐᒃ ᐊᒻᒪᓗ ᐃᓂᒃᓴᖃᕐᑎᑦᑎᓂᕐᒃ. 
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Childcare, Youth and Disability 
(CYD)

The Childcare, Youth & Disability Department at Kakivak Association offers several programs 
specifically targeted to these groups. Together with our partners, we can deliver seven 
key programs:

•	 The Career Promotion and Awareness Program 
supports the development and use of tools and 
products for learning, skills development, career 
planning and career development activities, 
including but not limited to information tools that 
promote the value of education and the importance 
of informed career decisions, career counselling, 
career fairs and leadership projects. 

•	 The Mentored Work Placements Program 
supports youth work placements, mentorship or 
skills development sessions for youth who are not in 
school, unemployed or underemployed, to enable 
them to develop employability skills and support 
their educational and career development.

•	 The Science and Technology Program supports 
science and technology as an educational or 
career choice, including science camps, computer 
clubs and activities that connect science and 
technology to Indigenous knowledge, designed to 
support research and innovative projects to identify 
better ways of helping youth prepare for, return 
to and keep employment and to be productive 
participants in the labour force.

•	 The Childcare Program offers support for basic 
operations and maintenance, attendance‑based 
operations and maintenance, support for culture 
and language instruction, childcare equipment and 
worker training.

•	 The Summer Work Experience Program 
activities provide career‑related summer 
employment opportunities for Inuit secondary 
and post‑secondary students. The scope of 
activities supports employers in hiring students to 
work in occupations that help students develop 
employability skills and aid their educational and 
career development.

•	 The Qikiqtani Inuit Youth Employment Program 
encourages employers to hire youth they would not 
normally hire in the absence of a subsidy.

•	 The Disability Employment Program encourages 
employers to hire Disabled participants by 
providing funding for wage subsidies, expenses 
relating to specialized services, arrangements or 
equipment, transportation and accommodation.
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ᐃᓕᓐᓂᐊᖅᑐᑦ ᓯᑯᒥ – 2025-26 ᓄᓇᕗᒻᒥ ᑲᓛᓪᓖᑦ ᓄᓈᓄᑦ 
ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐃᖏᕐᕋᔪᑦ

ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐃᖏᕐᕋᔪᑦ ᑲᑎᑎᑦᑎᓯᒪᓲᖅ ᒪᒃᑯᒃᑐᓂᒃ, ᐃᓕᓴᐃᔨᓂᒃ, ᐃᓐᓇᕐᓂᒃ, ᖃᐅᔨᓴᖅᑎᓂᒃ, 
ᐊᒻᒪ ᓴᓇᙳᐊᖅᑎᓂᒃ ᑲᑎᙵᓪᓗᑎᒃ, ᐱᓕᕆᕙᓪᓕᐊᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᔪᑦ 
ᑐᕌᒐᖃᖅᑐᑦ ᐱᖅᑯᓯᕐᒧᑦ, ᓯᓚᒧᑦ, ᐆᒪᔪᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐊᒻᒪ ᑲᒪᑦᑎᐊᕐᓂᕐᒧᑦ. ᐃᓚᐅᔪᑦ 
ᓂᐅᕐᕈᓲᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᓄᓇᓕᐅᔪᓄᑦ, ᐆᒪᔪᑦ ᐆᒪᓂᖃᖃᖅᒌᒃᑐᓄᑦ, ᐊᒻᒪ ᐱᖅᑯᓯᒃᑯᑦ 
ᐃᓂᐅᕙᓚᐅᖅᑐᓄᑦ, ᐃᓚᐅᓪᓗᑎᒃ ᑲᑎᒪᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᓗᑎᒃ, ᐊᒻᒪ ᐱᕕᖃᖅᐸᒃᖢᑎᒃ 
ᐃᓕᓐᓂᐊᕐᓗᑎᒃ ᑖᒃᑯᓇᙵᓪᓚᑦᑖᖅ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂ ᖃᐅᔨᒪᔨᑕᐅᔪᓂ ᐅᑭᐅᖅᑕᖅᑐᒥᓗ 
ᖃᐅᔨᒪᔨᑕᐅᔪᓂᑦ.

ᐃᖃᓗᖕᓂ ᓄᓇᖃᖅᑐᖅ ᐹᓪ ᓱᕕᒐᖅ ᓄᑲᖅᖠᖅ ᐊᒻᒪ ᑯᕆᔅᑏᓇ ᖃᕙᕙᐅᖅ ᐃᓚᐅᓚᐅᖅᑐᑦ 
ᓄᓇᕗᒻᒥ ᑲᓛᓖᑦ ᓄᓈᓄᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐃᖏᕐᕋᔪᓂ.

STUDENTS ON ICE – 2025‑26 NUNAVUT TO 
KALAALLIT NUNAAT EXPEDITION

The expeditions brought youth, educators, Elders, scientists, and 
artists into immersive, hands‑on learning experiences focused 
on culture, climate, biodiversity, and stewardship. Participants 
visited different communities, ecosystems, and cultural sites, 
engaged in workshops, and had the chance to learn directly from 
Indigenous knowledge holders and Arctic experts.

Iqaluit residents Paul Suvega Jr and Christina Qavavou were 
participants in the Nunavut to Kalaallit Nunaat Expedition.

38 
ᐅᕕᒃᑲᓂᑦ ᐱᓕᔭᐅᔾᔪᑎᑦ 
YOUTH PROJECTS 

799 
ᐅᕕᒃᑲᑦ ᐱᖃᑕᐅᔪᑦ
YOUTH PARTICIPANTS 

$1,564,715 
ᐊᐅᓚᑕᐅᔾᔪᑎᓄᑦ ᑮᓇᐅᔭᑦ
PROGRAM FUNDING 
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ᐱᓕᕆᖃᑎᖃᕐᓂᖅ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ  

ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ ᓴᓂᕋᔭᖕᒥ ᓱᕈᓯᕐᓄᑦ 
ᐸᐃᕆᕝᕕᖕᒧᑦ ᑲᑎᒪᔩᑦ, ᓴᓇᕝᕕᖓ ᐸᐃᕆᕝᕕᖕᓄᑦ, 
ᒪᒃᑯᒃᑐᓄᑦ, ᐊᔪᕈᑎᓕᖕᓄᓪᓗ ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓕᓐᓂᐊᕆᐊᓵᓕᑎᑦᑎᓂᕐᒧᑦ 
ᑲᒪᔨᒧᑦ – ᐱᓕᕆᕝᕕᒃ ᐱᒋᐊᕐᕕᖓᓂ ᑲᑎᒪᔩᑦ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᖁᓪᓗᒋᑦ ᒪᓕᒐᖅᑎᒍᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᕝᕕᖕᓄᑦ ᐊᒻᒪ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᐋᖅᑭᒃᓯᒪᓗᑎᒃ.

ᐃᑲᔪᖅᑐᒃᑲᓐᓂᐅᔭᖁᓪᓗᒋᑦ ᑲᑎᒪᔨᖏᑦ 
ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ ᐃᓱᒪᓕᐅᓚᐅᖅᑐᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒃᑲᓐᓂᕐᓗᓂ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᒃ 
ᐃᓕᓴᐃᔨᐅᓂᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᒥᒃ ᓴᓂᕋᔭᖕᒥ 
ᐃᓐᓇᐃᑦ ᐃᓕᓐᓂᐊᕐᕕᖓᓂ, ᑕᒪᓐᓇᑦᑕᐅᖅ 
ᐃᑲᔪᖅᑕᐅᓯᒪᖕᒥᔪᖅ ᑲᑭᕙᒃᑯᓐᓂ ᐱᓕᒻᒪᒃᓴᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᓪᓗ ᓴᓇᕝᕕᐅᔪᒃᑯᑦ ᐱᓕᕆᐊᑉ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑎᖏᑎᒍᑦ.

PARTNERSHIP WITH 
DEPARTMENT OF EDUCATION 

To support Sanirajak’s Surusinut 
Pirurvik Board of Directors, the 
Department of Childcare, Youth and 
Disability has been working with the 
Department of Education’s new Early 
Childhood Officer – Centre Startup 
position to bring the board into good 
standing with legal registries and 
ensure their license is in place.

To further support the Board Nunavut 
Arctic College has further decided to 
offer an Early Childhood Education 
Certificate at Sanirajak’s Community 
Learning Centre, this is also supported 
through Kakivak’s Training and 
Employment Department through 
program funding.

353 
ᐸᐃᕆᕕᖕᓂ ᐃᓂᒃᓴᑦ (0‑2 ᐊᕐᕌᒍᓖᑦ)
CHILDCARE SPACES (0‑2 YEARS OF AGE) 

94 
ᐸᐃᕆᕕᖕᓂ ᐃᓂᒃᓴᑦ (3‑6 ᐊᕐᕌᒍᓖᑦ)
CHILDCARE SPACES (3‑6 YRS OF AGE) 
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ᐴᓗ ᐳᓚᕋᖅᑐᓕᕆᔩᑦ ᑭᒡᓕᓯᓂᐊᕐᓂᕐᒧᑦ ᐊᐅᓪᓛᖅᓯᒪᑎᑦᑎᓚᐅᖅᑐᑦ ᒪᒃᑯᒃᑐᓂᒃ

ᐴᓗ ᐳᓚᕋᖅᑐᓕᕆᔩᑦ ᑭᒡᓕᓯᓂᐊᕐᓂᕐᒧᑦ ᐊᐅᓪᓛᖅᓯᒪᑎᑦᑎᓚᐅᖅᑐᑦ 24-ᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ ᐃᖃᓗᖕᓂ. ᓄᓇᒥᒃ 
ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐊᓐᓇᐅᒪᓇᓱᖕᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᑦ ᐃᒫᓂ ᖃᐅᔨᓴᕐᓂᖅ ᐊᒻᒪᖃᐅᔨᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᕐᓗᑎᒃ 
ᑲᑎᒪᓃᑦ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᔪᑦ ᑕᕝᕙᓂ ᐊᐅᓪᓛᖅᓯᒪᓂᕐᒥ. ᒪᒃᑯᒃᑐᑦ ᑕᑯᔪᓐᓇᖅᓯᓚᐅᖅᑐᑦ ᖃᓄᖅ ᐃᒪᖅ ᑲᑎᑕᐅᕙᖕᒪᖔᑦ 
ᐃᒪᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᕐᓗᓂ ᓄᓇᕗᒻᒥ ᖃᐅᔨᓴᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ. ᒪᒃᑯᒃᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᐱᐅᓯᑐᖃᒃᑯᑦ 
ᐊᓐᓇᐅᒪᓇᓱᐊᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ, ᓄᓇᐃᓐᓇᕐᒥ, ᐃᖃᓗᖕᓂᒃ ᓱᕈᔾᔭᐃᖅᓯᓯᒪᓂᖅ, ᐊᒻᒪ ᓄᓇᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ.

POLAR OUTFITTING HOSTS SCIENCE CAMP FOR IQALUIT YOUTH

Polar Outfitting held a science camp for 24 youth in Iqaluit. Land education, survival 
skills water testing and lab workshops were included in this camp. Youth were able to 
see the how water was collected for water testing at the Nunavut Research Institute. 
Youth were taught traditional survival skills, out on the land, fish preservation and 
land education.

25 
ᐸᐃᕆᕖᑦ (ᐃᑲᔪᕐᑕᐅᔪᑦ) 
CHILDCARE CENTRES (SUPPORTED)

$3,166,170 
ᐸᐃᕆᕖᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᑦ
CHILDCARE OPERATIONS FUNDING 
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ᐸᖕᓂᖅᑑᒥ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᑎᑦᑎᔪᑦ 
ᖃᖓᑕᓲᕋᓛᑦ ᐃᓕᓐᓂᐊᖅᖢᑎᒃ ᑲᑎᒪᓪᓗᑎᒃ ᒪᒃᑯᒃᑐᓄᑦ

ᖁᑦᑎᖕᓂᓴᒥ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐱᔭᕆᐅᖅᓴᑎᑕᐅᓚᐅᖅᑐᑦ 
ᐊᑦᑕᕐᓇᙱᑦᑐᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᖃᖓᑕᓲᕋᓛᓂᒃ, ᑲᑎᖅᓱᐃᓗᑎᒃ 
ᖃᖓᑕᓲᒃᑯᑦ ᖃᐅᔨᓴᕈᑎᓂᒃ ᕿᓚᓗᒐᐃᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ, ᐊᕕᒃᑐᕐᓗᒋᑦ 
ᐊᔾᔨᙳᐊᑦ ᐊᑐᕐᓗᑎᒃ ᐊᐅᓚᐅᑎᓕᖕᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᓄᑦ ᓱᓇᒃᑯᑖᓂᒃ. 
ᓄᑲᖅᓕᐅᔪᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᕿᒥᕐᕈᓚᐅᖅᑐᑦ ᖃᖓᑕᓲᕋᓛᒥᒃ 
ᖃᖓᑕᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪ ᐊᔾᔨᓕᐅᕆᓂᕐᒥᒃ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᓃᑦ, ᓄᓇ ᐊᒃᑐᐊᖃᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᓂᒃᑯᑦ. ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᓃᑦ ᐃᑲᔪᖅᓯᒪᔪᑦ ᖁᓱᕈᓐᓃᖅᐹᓪᓕᕐᓗᑎᒃ, ᖃᐅᔨᔪᒪᓕᕐᓗᑎᒃ, 
ᓄᓇᓕᖕᓂᓗ ᐊᔪᕈᓐᓃᕐᓗᑎᒃ – ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ 
ᒪᒃᑯᒃᑐᓂᒃ ᓯᕗᓕᖅᑎᐅᔪᓐᓇᖅᓯᓗᑎᒃ ᑭᒡᓕᓯᓂᐊᕐᓂᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᕐᓂ 
ᐊᒻᒪ ᓴᖅᑭᔮᖅᑎᓪᓗᒋᑦ ᐱᒻᒪᕆᐅᒋᔭᖏᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᖏᓪᓗ. 

PANGNIRTUNG DISTRICT EDUCATION 
AUTHORITY HOSTS DRONE 
WORKSHOP FOR YOUTH

High school students were trained to safely 
operate drones, collect aerial data on whale 
populations, and classify imagery using machine 
learning tools. Younger students explored drone 
flight and photography through engaging, 
land‑connected activities. These programs helped 
build confidence, curiosity, and local capacity—
empowering Inuit youth to lead in scientific 
research that reflects their values and priorities. 

ᐊᓂᒍᖅᑕᐅᓪᓗᐊᑕᖅᑐᑦ ᐊᒻᒪ ᐱᕈᖅᐸᓪᓕᐊᓃᑦ  
ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒻᒥ

ᑕᑯᓯᒪᔪᒍᑦ ᐱᐅᓪᓚᕆᒃᑐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥ ᐃᒻᒥᒧᓪᓗ ᐋᖅᑭᒃᐸᓪᓕᐊᔪᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᖁᑎᑦᑎᓐᓂ. ᐱᕙᓪᓕᐊᑲᐅᖅᑐᕐᓂᖏᑦ ᖁᓱᔪᓐᓃᖅᓂᕐᒧᑦ 
ᓱᖅᑯᐃᖅᓯᓪᓗᑎᒡᓗ ᐱᔾᔪᑖᓂ ᓱᓕ ᐆᒃᑐᕋᐅᑎᓪᓚᕆᒋᕙᒃᑕᕗᑦ 
ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᑦᑎᓐᓂ. 2025-2026-ᒥ ᑮᓇᐅᔭᑦ ᐊᕐᕌᒍᖏᓐᓂ, ᐊᕙᑏᑦ 
ᐱᖓᓱᓪᓗ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᕌᓂᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖁᑖᓂ.

KEY ACHIEVEMENTS AND GROWTH AT 
NUNAVUT SIVUNIKSAVUT

We have witnessed remarkable academic and personal 
evolution in our students. Their burgeoning confidence 
and clarity of purpose remain the ultimate measure of 
our success. In 2025‑26 fiscal year, twenty‑three students 
graduated from the Qikiqtani region.

$329,493 
ᐸᐃᕆᕖᑦ ᐊᑭᑐᔪᓂᒃ ᐸᕐᓇᐃᓂᕐᒃ ᐱᓗᐊᕐᑐᓂᒃ ᐊᐅᓚᑕᔾᔪᑎᑦ
CHILDCARE CAPITAL PLANNING SPECIAL PROJECTS

$449,300 
ᐸᐃᕆᕕᓂᑦ ᑮᓇᐅᔭᓂᒃ ᑎᑎᕋᕐᑎᑦ ᐱᔨᑎᕋᕐᑎᑦ
CHILDCARE BOOKKEEPING SERVICES
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109 
ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᑕᐅᓂᕐᒃ ᐃᖃᓇᐃᔭᕐᑎᓪᓚᕆᑦ ᐸᐃᕆᕕᓂᑦ ᐃᓄᐃᑦ 
ᐃᖃᓇᐃᕐᔭᕐᑎᑦ
SUBSIDIZED FT INUIT CHILDCARE CENTRE STAFF 

69 
ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᑕᐅᓂᕐᒃ ᐃᖃᓇᐃᔭᕐᑎᓪᓚᕆᑦ ᐸᐃᕆᕕᓂᑦ ᐃᓄᐃᑦ 
ᐃᖃᓇᐃᔭᕐᑎᑦ
SUBSIDIZED PT INUIT CHILDCARE CENTRE STAFF

ᐃᒡᓗᓕᒃ ᐸᐃᕆᕝᕕᖕᒥ ᐃᓕᓐᓂᐊᓕᖅᓵᓕᔪᓄᑦ ᐃᓕᓴᐃᔨᓂᒃ ᖁᔭᓕᔾᔪᑎᖃᕐᓂᖅ ᐅᓪᓗᖅ

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑕ ᐅᑑᐱᕆ 2025-ᒥ ᐃᒡᓗᓕᖕᒧᑦ ᓂᐅᕐᕈᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓚᒋᔭᐅᓚᐅᖅᑐᑦ 
ᐃᓕᓴᖅᓯᑎᓪᓗᖏᑦ ᖁᕕᐊᓲᑎᖃᖅᓗᑎᒡᓗ ᐱᐅᓪᓚᕆᒃᑐᓂᒃ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ ᐸᐃᕆᔨᓂᑦ ᐊᑐᓂ ᖃᐅᑕᒫᓪᓗ, 
ᐃᓕᓐᓂᐊᕆᐊᖅᓵᓕᔪᓄᑦ ᐃᓕᓴᐃᔨᓂᒃ ᖁᔭᓕᓂᕐᒧᑦ ᐅᓪᓗᐊᓂ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᓕᖕᒥ ᐸᐃᕆᕝᕕᖕᒥ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ 
ᑐᓐᓂᖅᑯᓯᐊᓂᒃ ᐊᒻᒪ ᑎᑎᖅᑲᒥ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᒥᒃ.

IGLOOLIK DAYCARE EARLY CHILDHOOD EDUCATOR 
APPRECIATION DAY

During Kakivak Association’s October 2025 Igloolik Community visit staff took part 
in recognizing and celebrating the incredible work Child Care Providers do each and 
everyday, for Early Childhood Educator Appreciation Day. Staff at two Igloolik daycares 
were presented with a gift and letter of recognition.
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$28,773
ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᓕᖕᓄᑦ ᐃᑲᔪᕐᓂᕐᒃ
DISABILITY ASSISTANCE

1 
ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᓕᖕᓄᑦ ᐱᖃᑕᐅᔪᑦ
DISABILITY PARTICIPANT

ᐊᕐᕌᒍᑕᒪᑦ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ ᑐᓴᒐᒃᓴᐃᑦ

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔪᖅᑐᐃᓯᒪᔪᑦ ᐸᐃᕆᕝᕕᐅᑉ 
ᐊᐅᓚᑕᐅᓂᖓᓂᒃ ᐊᒻᒪ ᐋᖅᑭᒃᓯᒪᑎᑕᐅᓂᖓᓂᒃ 
25-ᓄᑦ ᐸᐃᕆᕝᕕᖕᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖁᑖᓂ. 
ᑲᑎᒪᔩᑦ ᐊᐅᓚᑦᑎᓂᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓃᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓚᐅᖅᑐᑦ ᑎᓴᒪᓄᑦ ᐊᒻᒪᐃ ᑲᔪᖅᓯᒪᓪᓗᑎᒃ 
ᒪᕐᕉᖕᓂᒃ ᑲᑎᒪᔩᑦ ᑲᑎᒪᔾᔪᓯᐊᖏᓐᓄᑦ. ᐊᕐᕌᒍᓕᒫᖅ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᑦ ᓄᓇᕗᒻᒥ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐊᒻᒪ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᒃ ᐅᖃᐅᓯᐅᔪᖅ 
ᑭᖒᒪᔭᐅᓂᖏᑦ ᐱᑕᖃᒃᑲᓐᓂᕆᐊᖃᕐᓂᖏᑦ 
ᐃᓕᓐᓂᐊᖅᓵᓕᓂᕐᒧᑦ ᐃᕕᒃᓴᐃᑦ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᑭᖖᒎᒪᒋᔭᐅᔪᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐸᐃᕆᕝᕕᖕᒥ, ᒪᒃᑯᒃᑐᓄᑦ, ᐊᔪᕈᑎᓕᖕᓄᓪᓗ 
ᓴᓇᕝᕕᐅᔪᖅ ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᓯᒪᔪᖅ ᒐᕙᒪᖏᓐᓂᒃ 
ᓄᓇᕗᒻᒥ ᐊᓯᖏᓐᓂᓗ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ ᐊᒻᒪ 
ᐃᑲᔪᖅᑐᐃᓯᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᑎᓪᓗᒍ ᐸᐃᕆᕝᕕᖕᓄᑦ 
ᐱᖁᔭᖅ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦᑕᐅᖅ ᐃᓚᐅᓚᐅᕐᒥᔪᑦ 
ᐸᐃᕆᕝᕕᓕᕆᓂᕐᒧᑦ ᐊᓯᔾᔩᓂᕐᒧᑦ ᑲᑎᓐᓂᐅᔪᒧᑦ.

ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ ᐅᒃᑯᐃᖅᑕᐅᓂᖏᑦ ᓄᑖᑦ ᐸᐃᕆᕝᕖᑦ 
ᓄᓇᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᒥ, ᑲᑭᕙᒃᑐᑦ ᐃᑲᔪᖅᑐᐃᓚᐅᖅᑐᑦ 
ᑭᙵᓂ ᖁᕝᕙᓯᖕᓂᖅᓴᓂ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ ᐸᐃᕆᕝᕕᖕᒥᒃ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᒃᑯᑦ ᐱᖁᑎᓄᑦ ᓱᓇᒃᑯᑖᓄᓪᓗ. 
ᑲᑭᕙᒃᑯᑦᑕᐅᖅ ᑐᓂᓯᓚᐅᕐᒥᔪᑦ ᓄᑖᒥᒃ ᓯᓚᒥ ᐱ ᖖᒍᐊᕐᕕᖕᒧᑦ 
ᐱᖁᑎᓂᒃ ᓄᑖᒧᑦ ᐸᐃᕆᕝᕕᖕᒧᑦ ᓴᓂᕋᔭᖕᒥ.

ANNUAL OPERATING PLAN UPDATE

Kakivak Association supported daycare 
operations and maintenance to 25 childcare 
centres in the Qikiqtani region. Board 
governance training was provided to four 
and supported two with board honorarium. 
Throughout the year the Association met with 
the Nunavut Arctic College and articulated 
the need for more Early Childhood Education 
opportunities and education needs. 

Staff from the Childhood, Youth and Disability 
department continued its partnerships with 
the Government of Nunavut and other Inuit 
organizations and supported the work of the 
Childcare Act. Staff also participated in the 
Childcare Sector Transformation Gathering.

To assist in the opening of new Childcare 
Centres in the region, Kakivak supported the 
Kinngait Highschool daycare by providing 
funding for equipment and supplies. Kakivak 
also provided new playground equipment for 
the new childcare centre in Sanirajak.
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ᐃᓕᓐᐊᑲᓐᓂᕐᓂᕐᒃ ᐊᒻᒪᓗ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᕐᕕᒃ

ᑲᑭᕙᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᓐᓂ, ᖃᐅᔨᒪᔪᒍᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ 
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᒻᒪᕆᐅᒻᒪᑕ ᑲᔪᓯᑦᑎᐊᕐᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ. 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐅᑯᓂᖓ ᐱᓕᕆᐊᒃᓴᓂᒃ ᒪᓂᒪᑎᑦᑎᕙᒃᐳᒍᑦ:

•	 ᑮᓇᐅᔾᔭᒃᓵᓄᑦ ᐃᑲᔫᓯᐊᑦ ᐃᑲᔪᓲᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓲᓂᑦ ᐃᓄᖕᓂᑦ ᑮᓇᐅᔾᔭᒃᓵᓄᑦ 
ᐃᑲᔫᓯᐊᖅᑎᑦᑎᕙᒃᖢᑎᒃ.

•	 ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᕐᒃ ᐱᕕᖃᕐᑎᑦᑎᕗᕐᒃ 
ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᓕᐅᕐᑕᐅᕙᒃᑐᑦ ᐃᑲᔪᕈᑎᑦ 
ᐃᑲᔪᕐᑕᐅᔪᓐᓇᕐᓗᑎᒃ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᐃᑲᔪᕐᓂᕐᒃ ᐊᒻᒪᓗ 
ᐃᖃᓇᐃᔭᕐᑎᑦᑎᓂᕐᒧᑦ ᐱᓇᓱᐊᕐᑕᐅᔪᑦ .

ᑲᑭᕙᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ, ᐊᖏᕐᓯᒪᕗᒍᑦ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᓂᕐᒧᑦ ᕿᑭᕐᒃᑕᓂ 
ᐃᓄᐃᑦ ᐱᕕᖃᕐᑎᑦᑎᓂᒃᑯᑦ ᐃᖃᓇᐃᔭᕐᓂᕐᒃᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ 
ᖃᓂᓕᒋᐊᕐᑎᑦᑎᓪᓗᑕ ᐃᖃᓇᐃᔭᕐᓯᐅᕐᑐᓂᒃ ᐊᒻᒪᓗ ᐃᖃᓇᐃᔮᒃᓴᓂᒃ 
ᐱᔪᓐᓇᕐᑕᐅᔪᓂᒃ. ᓈᒪᒃᓯᓕᕐᓯᒪᔪᓂᒃ ᐃᑲᔪᕈᑎᓂᒃ ᐋᕿᕐᓱᐃᓪᓗᑕ ᐊᑐᕐᑐᓂᒃ 
ᐃᖃᓇᔭᕐᓯᒪᖃᑦᑕᕈᑎᓂᒃ ᐊᒻᒪᓗ ᐃᑲᔪᕐᓱᒋᑦ ᕿᓂᕐᓂᕐᒧᑦ ᐃᖃᓇᐃᔮᒃᓴᓂᒃ. 
ᐊᑐᓗᐊᕐᒥᔭᕗᑦ ᑖᓇ ᑐᑦᑕᕐᕕᒃ, ᖃᕋᓴᐅᔭᑎᒍᑦ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᑐᕌᕐᕕᒃ 
ᐱᒋᐊᕐᑕᐅᓚᐅᕐᓯᒪᔪᕐᒃ ᕿᑭᕐᒃᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ. 
ᑖᓇ ᓄᑖᕐᒃ ᐊᑐᕐᑕᐅᔪᕐᒃ ᐋᕿᕐᓱᕐᓯᒪᔪᕐᒃ ᑲᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᖕᓂᒃ 
ᖃᓄᐃᑦᑐᐃᓐᓇᕐᓄᑦ ᐃᖃᓇᐃᔮᒃᓴᓄᑦ, ᐃᖃᓇᐃᔭᐃᓇᕐᕕᒃᓴᓄᑦ, ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᓄᑖᖑᕐᑎᑕᐅᕙᓪᓕᐊᓗᑎᒃ, ᑐᕌᕋᑲᐅᑎᒋᔪᒥᒃ ᐊᑐᕐᑐᒥ 
ᐃᖃᓇᐃᔭᕈᓐᓇᕐᓯᓂᕐᒧᑦ.

ᑕᑲᓅᓇ ᐱᓕᔭᐅᓇᓱᐊᕐᑐᒃᑯᑦ, ᑲᑭᕙᒃ ᐱᓕᕋᓇᓱᐊᖏᓐᓇᕐᐳᕐᒃ 
ᐱᔪᓐᓇᕐᑎᑦᑎᓇᓱᐊᕐᓂᕐᒃᒧᑦ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ ᐱᔪᓐᓇᓯᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐱᕚᓕᕐᑎᑦᑎᓇᓱᐊᕐᓂᕐᒧᑦ ᐃᓅᓯᖃᑦᑎᐊᕐᒃᓂᕐᒧᑦ ᐃᓄᖕᓂᒃ ᕿᑭᕐᒃᑕᓂ 
ᓄᓇᖓᓐᓂ. ᑖᑯᐊ ᐃᖃᓇᐃᔭᕐᒃᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕈᑎᑦ ᐃᑳᕐᕕᐅᑐᐃᓐᓇᖏᒻᒪᑕ 
ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ; ᐱᒋᐊᕐᑎᑦᑎᔨᐅᓪᓚᕆᕐᒃᑐᑦ ᐊᖏᕐᓯᒪᓂᕐᒧᑦ ᐊᑐᕈᒪᓂᕐᒧᑦ 
ᓴᖏᓂᕐᓴᓂᒃ, ᐊᒻᒪᓗ ᐊᔪᐃᓐᓇᕐᕈᓐᓇᕐᑐᓂᒃ ᓄᓇᓕᖕᓂᒃ.

ᓴᓇᔨᕈᓪᓚᑦᑖᕐᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᓃᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᖃᕆᐅᖅᓴᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ

ᓴᓇᔨᕈᓪᓚᑦᑖᕐᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᓃᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᖃᕆᐅᖅᓴᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ, 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ NCC-ᑯᓐᓂᑦ, ᐃᓚᐅᔪᓂᒃ ᐊᖅᑯᑎᖃᕈᓐᓇᖅᓯᑎᑦᑎᓯᒪᔪᑦ 
ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓄᑦ ᓴᓇᔨᓪᓚᑦᑖᖖᒍᓐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᑐᙵᕕᐅᔪᑦ 
ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓄᑦ, ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒧᑦ 
ᐱᕙᒌᔭᖅᓯᒪᓂᒃᑯᑦ ᐊᒻᒪ ᐱᓕᕆᕙᓪᓕᐊᓪᓗᑎᒃ ᐱᓕᕆᓕᒻᒪᒃᓴᓂᒃᑯᑦ. ᑲᑎᖢᒋᑦ 
ᐃᓕᓐᓂᐊᕐᕕᐊᕈᓯᕐᒥ ᐃᓕᓐᓂᐊᖅᓂᖅ ᐊᒻᒪ ᐱᓕᕆᕙᓪᓕᐊᓪᓗᑎᒃ ᐱᓕᕆᓕᒻᒪᒃᓴᓂᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔮᒥ ᐃᓕᓐᓂᐊᕐᓂᒃᑯᑦ ᑲᒪᒋᔭᐅᓪᓗᑎᒃ ᐊᐅᐸᖅᑐᒥᒃ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᓕᖕᒥᒃ 
ᐊᖓᔪᖅᑳᒧᑦ, ᐱᓕᕆᐊᖅ ᐋᖅᑭᒃᓯᓲᖅ ᐊᔪᕈᓐᓃᖅᑕᐅᔭᕆᐊᖃᓪᓗᐊᑕᖅᑐᓂᒃ ᐊᒻᒪ 
ᖁᓱᔪᓐᓃᕐᓗᑎᒃ ᓴᖅᑮᕙᓪᓕᐊᓗᑎᒡᓗ ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐊᖅᑯᑕᐅᔪᓐᓇᖅᑐᓂᓪᓗ 
ᑖᒃᑯᓄᖓ ᐃᓕᓐᓂᐊᕐᓗᑎᒃ ᓴᓇᔨᕈᖅᓴᓂᕐᒧᑦ ᐊᒻᒪ ᓴᓇᔨᓪᓚᑦᑖᕈᕋᓱᖕᓂᕐᒧᑦ 
ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑏᑦ (TEE).

ᓴᙱᔪᖅ ᐃᔾᔪᐊᖅᑕᐅᔪᓐᓇᖅᑐᖅ ᐱᓕᕆᐊᑉ ᐊᒃᑐᐃᓂᖏᓐᓄᑦ ᓴᓂᕋᔭᖕᒥ ᐸᐃᕆᕝᕕᒃ 
ᓴᓇᔭᐅᓂᖓ, ᑕᓪᓕᒪᑦ ᐃᓚᐅᔪᑦ ᓴᓇᕝᕕᖕᒦᖏᓐᓇᕐᓗᑎᒃ ᐱᓕᕆᓂᓗᒃᑖᖏᓐᓂ. 
ᐊᑕᐅᓯᖅ ᐃᓚᐅᔪᖅ ᖁᕝᕙᕆᐊᖅᓯᒪᓕᖅᑐᖅ ᓴᓇᕝᕕᐅᔪᒥ ᐱᔭᕆᐅᖅᓴᑎᑦᑎᔨᐅᓕᖅᓗᓂ 
ᐃᖅᑲᓇᐃᔮᖃᓕᖅᑐᖅ, ᐊᓯᐊᓗ, ᐃᖅᑲᓇᐃᔭᓚᐅᙱᑦᑐᖅ ᐊᒻᒪ ᖁᕝᕙᓯᖕᓂᓕᖕᒥᒃ 
12-ᒥ ᐃᓕᓐᓂᐊᖅᓗᓂ, ᑲᔪᓯᖅᓯᒪᓕᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓗᓂ ᓴᓇᔨᓪᓚᑦᑖᖖᒍᕐᓂᕐᒧᑦ. 
ᐱᔭᕇᖅᓯᓚᐅᖅᑐᖅ ᐊᕐᕕᓂᖕᓕᒃᓂ ᐱᖓᓱᓪᓗ ᐱᔭᕆᐅᖅᓴᑎᑕᐅᓂᕐᒧᑦ ᑲᑎᓐᓂᐅᔪᓂᒃ 
ᐱᕙᒌᔭᕋᓱᐊᖅᓗᓂ ᓴᓇᔨᓪᓚᑦᑖᕈᕋᓱᖕᓂᕐᒧᑦ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᓄᑦ (TEE), ᓴᖅᑭᔮᖅᑎᑦᑎᓪᓗᓂ 
ᖃᓄᖅ ᐱᓕᕆᐊᖅ ᐋᖅᑭᒃᓯᕙᓪᓕᐊᔪᓐᓇᕐᒪᖔᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ, ᖁᓱᔪᓐᓃᕐᓂᕐᒥᒃ, 
ᐊᖅᑯᑕᐅᓗᓂᓗ ᐊᑯᓂᐅᔪᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᕐᒥᒃ.
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Training and Career Services (TCS)

At Kakivak Association we know training 
and education are essential for success in 
employment and career development, this is 
why we offer the following programs:

•	 The Wage Subsidy Program assists employers 
hiring Inuit by providing wage subsidies.

•	 Employment Related Training provides funding 
for wage subsidies to support job mentoring and 
training on the job initiatives.

At Kakivak Association, we are committed to 
empowering the Qikiqtani Inuit by providing 
comprehensive career services that bridge the gap 
between job seekers and employment opportunities. 
Our tailored support includes assisting individuals in 
crafting effective resumes and guiding them in their 
job search. One of the key resources we utilize is the 
Tuttarvik Tool, an online labour pool database developed 
by the Qikiqtani Inuit Association (QIA). This innovative 
platform is designed to connect Inuit to a range of job 
opportunities, careers, and training updates, creating a 
direct pathway to meaningful employment.

Through these initiatives, Kakivak remains dedicated to 
fostering economic independence and enhancing the 
quality of life for Inuit in the Qikiqtani region. Our career 
services are more than just a bridge to employment; 
they are a cornerstone of our commitment to building 
stronger, more resilient communities.

TRADES TRAINING AND CAREER 
BUILDING PROGRAM

The Trades Training and Career Building Program, delivered 
by NCC, provides participants with a pathway into the skilled 
trades through foundational skills, safety training, workplace 
readiness, and hands‑on experience. Combining classroom 
learning with on‑the‑job training under the supervision of 
a Red Seal foreman, the program builds practical skills and 
confidence while creating local employment opportunities 
and pathways toward apprenticeships and Trades Entrance 
Examinations (TEE).

A strong example of the program’s impact was the Sanirajak 
Daycare build, where five participants remained on site 
throughout the project. One participant advanced to an 
on‑site mentor role, while another, previously unemployed 
and in Grade 12, was inspired to pursue a career in the trades. 
He completed eight tutoring sessions to prepare for the TEE, 
demonstrating how the program can build skills, confidence, 
and pathways to long‑term employment.
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646
ᐃᓕᓐᓂᐊᖃᑕᐅᔪᑦ 
PARTICIPANTS 

$2,589,423
ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐃᓕᓐᓂᐊᕐᑲᓐᓂᕐᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᔪᑦ
EMPLOYMENT RELATED TRAINING INVESTMENTS 

ᐊᕐᕌᒍᑕᒪᑦ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ ᑐᓴᒐᒃᓴᐃᑦ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔪᓚᐅᖅᑐᑦ 10-ᓂᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓂᒃ ᐱᔭᕇᖅᓯᓯᒪᔪᑦ ᐊᑭᖃᙱᑦᑐᒥᒃ 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᓪᓗᓂ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑕ ᑐᑦᑕᕐᕕᐊᒍᑦ Q-ᐱᒋᐊᕐᓂᖅ 
ᐃᖅᑲᓇᐃᔭᓯᒋᐊᖅᑳᖅᑎᓐᓇᒋᑦ ᐱᓕᕆᐊᒥ. ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᓃᑦ ᐅᖃᐅᓯᖃᓚᐅᖅᑐᑦ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᔪᕐᓇᙱᓛᑦ, ᖃᕆᓴᐅᔭᒃᑯᑦ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᔪᓕᕆᓂᖅ, ᖃᕆᓴᐅᔭᑎᒍᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᑦ, ᐃᖅᑲᓇᐃᔮᒧᑦ 
ᐱᕙᒌᔭᖅᓯᒪᓂᖅ, ᑮᓇᐅᔭᓕᕆᔪᓐᓇᖅᓯᓂᖅ, ᐊᒻᒪ ᐃᒻᒥᒧᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᖅ. ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᖏᒡᓕᒋᐊᕆᓯᒪᔪᖅ 
ᑖᔅᓱᒥᖓ ᐃᖅᑲᓇᐃᔭᓯᒋᐊᖅᑳᖅᑎᓐᓇᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ (PET) ᐱᓕᕆᐊᒥᒃ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓚᐅᔪᑦ 
ᐃᓕᓐᓂᐊᕌᓂᒃᑳᖓᑕ ᐃᓕᓐᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪ ᐊᑐᕐᓗᓂᔾᔪᒃ ᐃᓕᑕᑎ ᐃᖅᑲᓇᐃᔮᖏᓐᓂ ᐃᓅᓯᖏᓐᓂ. 

ᓴᓇᔨᓪᓚᑦᑖᕈᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓃᑦ ᐱᓕᕆᐊᑦ ᐊᖏᒡᓕᒋᐊᖅᓯᒪᔪᑦ ᓄᓇᖁᑎᓗᒃᑖᑦᑎᓐᓂ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒎᔪᒥ, 
ᐃᓚᐅᓪᓗᑎᒃ ᓴᓇᔨᓪᓚᑦᑖᕈᕋᓱᐊᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᓴᓂᕋᔭᖕᒥ, ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᑦ, 
ᓂᖅᖠᐅᖅᑎᐅᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᑦ. ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᑲᔪᖅᑐᐃᓚᐅᕐᒥᔪᖅ ᕿᑭᖅᑕᓂ ᐃᓄᖕᓂᒃ ᑮᓇᐅᔾᔭᒃᓴᓂᒃᑯᑦ 
ᐃᑲᔫᓯᐊᒃᑯᑦ ᐊᐅᓚᕈᔾᔨᔨᓄᑦ, ᕼᐋᒪᓚᒃᑯᓐᓄᑦ ᐊᒻᒪ ᖃᓄᐃᓪᓕᔾᔭᐃᖅᓯᓯᒪᓂᕐᒧᑦ ᐊᒃᑐᐊᔪᑦ ᐃᖅᑲᓇᐃᓇᐃᔮᓂᒃ. 

ᑲᑎᖢᒋᑦ $2,589,423 ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔾᔪᑎᐅᓯᒪᔪᑦ ᐊᑐᖅᖢᒋᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ ᐊᒃᑐᐊᔪᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᑦ  ᑲᑎᖢᒋ 646 ᐃᓚᐅᔪᑦ!

ᐊᓕᐊᓇᐃᑦ ᖁᙱᐊᖅᑎᑦᑎᔩᑦ −  
ᖁᙱᐊᖅᑎᑦᑎᓂᕐᒥ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ ᐆᒃᑑᒪᔭᒍᑕᐅᔪᖅ

ᑎᓴᒪᑦ ᐃᓕᓴᐅᔩᑦ ᑲᓛᓖᑦ ᓄᓈᓂᑦ ᐊᒻᒪ ᐊᕐᕕᓂᓖᑦ ᐱᖓᓱᓪᓗ ᓄᓇᕗᓗᒃᑖᒥ 
ᐃᖃᓗᖕᓄᐊᓚᐅᖅᑐᑦ ᐃᓚᐅᔭᖅᑐᖅᖢᑎᒃ ᒪᕐᕉᖕᓄᑦ ᐱᓇᓱᐊᕈᓰᖕᓄᑦ ᐱᓕᕆᐊᒧᑦ. 
ᓯᕗᓪᓕᖅᐹᖅ ᐱᓇᓱᐊᕈᓯᖅ ᐱᓕᕆᕙᓪᓕᐊᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᖢᑎᒃ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᖅ 
ᑐᕌᒐᖃᖅᖢᓂ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᓂᐱᓂᓪᓗ ᓴᖅᑮᓂᕐᒧᑦ ᓂᔾᔭᐅᓯᔭᕐᓂᕐᒧᑦ 
ᖁᙱᐊᖅᑎᑦᑎᓂᕐᒧᑦ. ᐊᐃᑉᐸᖓ ᐱᓇᓱᐊᕈᓯᕐᒥ, ᐃᓚᐅᔪᑦ ᐊᑐᓚᐅᖅᑐᑦ 
ᐃᓕᓐᓂᐊᑕᖏᓐᓂᒃ ᐃᑲᔪᖅᖢᑎᒃ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᐊᒻᒪ ᓴᖅᑮᓪᓗᑎᒃ 2025-ᒥ 
ᐊᓕᐊᓇᐃᑦ ᓂᔾᔭᐅᓯᔭᕐᓂᕐᒥᒃ ᖁᙱᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᖃᓗᖕᓂ. ᐃᓕᓐᓂᐊᖅᑐᑦ 
ᐊᑭᓕᖅᑕᐅᔪᐃᓐᓇᐅᓚᐅᖅᑐᑦ ᑕᒪᐃᓐᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᐱᓕᕆᓂᖏᓐᓄᑦ 
ᖁᙱᐊᖅᑎᑦᑎᑎᓪᓗᒋᑦ. ᐃᓚᐅᔪᑦ ᐱᔭᕆᐅᖅᓴᑎᑕᐅᖏᓐᓇᕈᓐᓇᖅᑐᑦ ᐃᓗᐊᒍᑦ 
ᖁᙱᐊᖅᑎᑦᑎᓂᕐᒥ ᐊᒻᒪ ᓴᖅᑭᔮᑲᐅᑎᒋᓗᑎᒃ ᐱᓕᕆᓂᐅᔪᓂ ᓴᓇᕝᕕᖕᓂ.

ALIANAIT ARTS FESTIVAL –  
FESTIVAL TRAINING PILOT

Four trainers from Greenland and eight interns from across 
Nunavut travelled to Iqaluit to participate in a two‑week 
program. The first week featured hands‑on workshops 
focused on technical and sound production for music festivals. 
In the second week, participants applied their training by 
helping to set up and deliver the 2025 Alianait Music Festival 
in Iqaluit. All interns were paid for both the training and their 
work during the festival. Participants now can continue being 
mentored within the festival and live event industry.
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ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᑐᑦᑕᕐᕕᓪᓚᕆᐅᓪᓗᓂ 
ᐱᓕᕆᖃᑎᒋᔭᐅᔪᖅ ᓄᓇᕗᒻᒥ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ 
ᐃᒪᕐᒥᐅᑕᓕᕆᓂᕐᒧᓪᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ

ᑮᓇᐅᔭᖅᑎᑦᑏᓐᓇᕐᓂᒃᑯᑦ – $230,000 2025-2026-ᒥᑦ – 
ᐊᔪᕐᓇᙱᓯᒪᔪᖅ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖁᑖᓂ ᐊᑐᕈᓐᓇᖅᓯᓪᓗᑎᒃ 
ᐱᔪᓐᓇᕐᓗᑎᒃ ᓄᓇᕐᔪᐊᒥᑦ ᐱᐅᓛᒥᑦ, ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ 
ᑲᓇᑕᒥ ᓇᓗᓇᐃᒃᑯᑕᓕᖕᒥᑦ ᐃᒪᓕᕆᓂᖕᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᑦ 
ᐊᐅᓪᓚᕆᐊᖃᙱᓪᓗᑎᒃ ᓄᓇᕗᒻᒥᑦ.

ᓴᖅᑭᓯᒪᔪᑦ ᓇᓗᓇᐃᕈᑎᐅᔪᑦ ᑖᒃᑯᓄᖓ: ᓴᙱᓂᖅᓴᐃᑦ ᐃᓚᒌᑦ, 
ᖁᓱᙱᑦᑎᐊᕐᓂᖅᓴᐅᔪᑦ ᐃᓄᐃᑦ, ᐊᒻᒪ ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᔪᑦ ᐃᓄᐃᑦ 
ᐱᑕᖃᓕᕐᓂᖏᑦ ᓄᓇᕗᒻᒥ ᐃᒪᓕᕆᓂᕐᒃᒧᑦ ᓴᓇᕝᕕᐅᔪᒥ.

KAKIVAK ASSOCIATION, A CORNERSTONE 
PARTNER OF NUNAVUT FISHERIES AND 
MARINE TRAINING CENTRE

Through ongoing investment — $230,000 in 
2025–2026 — makes it possible for individuals from 
the Qikiqtani Region to access world‑class, Transport 
Canada–certified marine training without having to 
leave Nunavut.

The results speak for themselves: stronger families, 
more confident individuals, and a growing Inuit 
presence in Nunavut’s marine industry. 

41 
ᑮᓇᐅᔭᓕᐅᕐᑕᐅᔪᑦ ᐃᑲᔪᕐᑕᐅᓂᖏᑦ ᐱᖃᑕᐅᔪᑦ
WAGE SUBSIDY PARTICIPANTS 

$503,843 
ᑮᓇᐅᔭᓕᐅᕐᑕᐅᔪᑦ ᐃᑲᔪᕐᑕᐅᓂᖏᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ
WAGE SUBSIDY PROGRAM

ANNUAL OPERATING PLAN UPDATE

This year Kakivak Association supported 10 clients who completed free online 
training through the Qikiqtani Inuit Association’s Tuttarvik Q‑Start pre‑employment 
program. These courses covered technology basics, online safety, digital skills, career 
readiness, financial literacy, and personal growth. The Association expanded the 
Pre‑Employment Training (PET) program to help support participants after the 
completion of their course and to apply the skills learned to their work lives. 

Trades training programs expanded throughout the region this year, including Trades 
Training in Sanirajak, driver training initiatives, culinary skills, fisheries and marine 
section, and arts festival administration and technical training. The Association 
also supported Qikiqtani Inuit through wage‑subsidies to outfitters, hamlets and 
security‑related positions. 

A total of $2,589,423 has been invested through the employment related training 
program accounting for 646 participants!
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ᐃᓕᓐᓂᐊᕐᓂᕐᒃ ᓯᕗᒧᐊᕈᑎ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ
ᐃᓕᓐᓂᐊᕐᓂᕐᒃ ᓯᕗᒧᐊᕈᑎ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ ᐱᒋᐊᕐᑎᑕᐅᓚᐅᕐᑐᕐᒃ ᐊᕐᕌᒎᔪᒥ ᐊᐅᓚᑦᑎᐊᕐᑎᑦᑎᓇᓱᐊᕐᓂᕐᒧᑦ 
ᐊᒥᓲᓂᒃ ᐃᑲᔪᕐᑕᐅᔭᕆᐊᖃᕐᑐᓂᒃ ᐃᓕᓂᐊᕐᑎᓂᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᑲᔪᕐᐸᒃᑕᖏᑎᒍᑦ ᕿᑭᕐᒃᑕᓂ ᐃᓄᖏᓐᓄᑦ. 
ᐃᓕᓐᓂᐊᕐᓂᕐᒃ ᓯᕗᒧᐊᕈᑎ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᓯᐊᒪᐃᕙᒃᑐᑦ ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᑲᓐᓂᕐᓂᐊᕐᑐᓄᑦ ᑮᓇᐅᔭᑎᒍᑦ 
ᐊᑐᓂᑦ ᐃᑲᔪᕐᑕᐅᔾᔪᑎᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ ᐱᕕᖃᕐᑎᑦᑎᓗᑎᒃ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᑕᐅᓂᕐᒥᒃ ᐃᓄᖕᓄᑦ ᐱᔪᓐᓇᑎᐊᖁᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᕐᑎᑕᐅᕙᓪᓕᐊᑲᓐᓂᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕆᐊᑲᓐᓂᕐᓂᒃᑯᑦ.

ᓄᐊ ᔨᓐᒃ

ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᑐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎ ᓄᐊ ᔨᓐᒃ 
ᐃᓕᓐᓂᐊᕌᓂᑦᑎᐊᖅᓯᒪᔪᖅ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᖅᓗᓂ ᓈᓚᐅᑎᒃᑯᑦ, ᑕᕐᕆᔭᐅᑎᒃᑯᑦ, 
ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᓅᕙ ᔅᑰᓴᒥ ᓄᓇᓕᖕᓂ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ. 
ᐃᓕᓐᓂᐊᕌᓂᒃᑎᓪᓗᒍ ᑕᒪᑐᒥᖓ ᐃᓕᓐᓂᐊᕐᓂᕐᒥ ᓄᐊ ᐃᓚᐅᓚᐅᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᖢᓂ ᒃᓗᕇᑦ ᑕᕐᕆᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᐃᑦᒥᑦ, ᓅᕙ 
ᔅᑰᓴᒥ. ᖁᕕᐊᓱᖃᑎᒋᕙᕗᑦ ᓄᐊ!

NOAH ZINCK

Inuit Post‑Secondary Student Noah Zinck has successfully 
completed his Diploma in Radio, Television, and 
Journalism at the Nova Scotia Community College. Upon 
completion of his program Noah was participating in an 
internship with Clerise Entertainment in Dartmouth, Nova 
Scotia. Congratulations Noah!

388
ᓄᑖᑦ ᐃᓕᓂᓐᐊᕐᑎᑦ
NEW STUDENTS 

$4.6 ᒥᓕᐊᓐ / M+
ᐊᑐᕐᑕᐅᔪᑦ ᑮᓇᐅᔭᑦ ᐃᓕᓐᓂᐊᕆᐊᑲᓐᓂᕐᓂᕐᒧᑦ ᓄᑖᓄᑦ ᐃᓕᓐᓂᐊᕐᑎᓄᑦ
SPENT ON POST SECONDARY FOR NEW STUDENTS 
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Illinniarniq Advanced Education
Illinniarniq Advanced Education department was created this fiscal year to better manage the 
large volume of student support Kakivak Association provides to Qikiqtani Inuit. Illinniarniq 
Advanced Development Education primarily distributes Inuit Post Secondary Education funding 
through the Individual Sponsorship Program providing financial support for Inuit to be 
successful in pursuing training and post‑secondary education.
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ᐃᓕᓐᓂᐊᕆᐊᑲᓐᓂᕐᓂᐊᕐᑐᓄᑦ
CONTINUING STUDENTS 

$2.4 ᒥᓕᐊᓐ / M+ 
ᐊᑐᕐᑕᐅᔪᑦ ᑮᓇᐅᔭᑦ ᐃᓕᓐᓂᐊᕆᐊᑲᓐᓂᕐᓂᕐᒧᑦ ᑲᔪᓰᓇᕐᑐᓂᑦ ᐃᓕᓐᓂᐊᕐᑎᓂᑦ
SPENT ON POST SECONDARY EDUCATION FOR CONTINUING STUDENTS

ᓴᐸᐃᓕᐊ ᓇᑦᑎᖅ ᖁᐊᓴ

ᖁᕕᐊᓱᖃᑎᒋᕙᕗᑦ ᓴᐸᐃᓕᐊ ᓇᑦᑎᖅ 
ᖁᐊᓴ ᐃᓕᓐᓂᐊᕌᓂᓵᓚᐅᕐᓕᖓᓄᑦ 
ᐃᓕᓐᓂᐊᓕᖅᓵᓕᔪᓄᑦ ᐃᓕᓴᐃᔨᐅᓂᕐᒧᑦ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥ. 
ᓴᐸᐃᓕᐊ ᐱᓕᕆᔭᒃᓴᖃᖃᑦᑕᕐᔪᐊᓚᐅᖅᑐᖅ 
ᐃᓕᓐᓂᐊᕌᓂᒐᓱᒃᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᕌᓂᒍᓯᐊᖓᓂᒃ 
ᐃᓄᑑᔾᔪᔾᔨᓪᓗᓂ ᐊᓈᓇᐅᑎᓪᓗᒍ 
ᓇᓕᒧᒌᒃᑏᓐᓇᕋᓱᒃᖢᓂᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᓂ 
ᑲᒪᒋᓪᓗᓂᒋᓪᓗ ᕿᑐᕐᖓᓂ. ᓴᐸᐃᓕᐊ 
ᐆᒃᑐᕐᓂᐊᓕᖅᑐᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓴᐃᔨᒃᓴᐅᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ. ᐃᓕᓴᐅᔨᐅᓂᖅ 
ᐃᓱᒪᒌᓐᓇᓲᖓ ᓂᕕᐊᖅᓯᐊᖑᓂᕐᒥᓂᒃ 
ᐊᒻᒪ ᖃᓂᓐᓂᖅᓴᐅᓕᖅᖢᓂ ᑎᑭᐅᑎᓂᕐᒧᑦ 
ᐃᓱᒪᒋᖃᑦᑕᖅᑕᒥᓄᑦ. ᖁᕕᐊᓱᖃᑎᒋᕙᕗᑦ 
ᓴᐸᐃᓕᐊ ᐊᒻᒪ ᑲᔪᓯᓂᖃᖁᑦᑎᐊᖅᐸᕗᑦ ᑭᖑᓪᓕᕐᒥ 
ᐱᓕᕆᐊᖃᓕᖅᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᕐᕋᓱᖕᓂᕐᒥᒧᑦ!

SAPAILIA NATTIQ QUASSA

Congratulations to Sapailia Nattiq 
Quassa who recently completed her 
Early Childhood Education Diploma 
Program. Sapaila had a busy time 
during the completion of her diploma 
as she is also a single mother who 
had to balance her education with 
the care of her children. Sapaila is 
now applying to the Nunavut Teacher 
Education Program. Being a teacher 
has been a dream of hers since she 
was a young girl and she’s now one 
step closer to achieving that dream. 
Congratulation Sapaila and good 
luck during the next step of your 
education journey!

ᔮᓇᑕᓐ ᓇᐅᓚᖅ

“ᑲᑭᕙᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᐱᕕᖃᖅᑎᑦᑎᓯᒪᔪᖅ ᐅᕙᓐᓂᒃ 
ᐊᒃᑭᖅᑎᕆᔨᐅᓂᕐᒧᑦ ᐱᔭᕆᐊᖃᖅᑕᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᑭᓘᓇ, ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊᒥ. 
ᐃᑲᔪᖅᑕᐅᙱᓪᓗᖓ ᑖᑯᓇᙵᑦ, ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖅᓯᓯᒪᙱᑦᑐᖓ. ᐱᕕᖃᓕᖅᓯᒪᕗᖓ 
ᐅᑎᖅᑎᑦᑎᓗᖓ ᓄᓇᕗᒻᒥᐅᓄᑦ ᓄᓇᓕᓐᓄᑐᐊᖑᙱᑦᑐᖅ, ᑭᓯᐊᓂᓕ ᓄᓇᕗᑦ ᐊᑕᖏᖅᖢᒍ.”

JOHNATHAN NOWDLUK

“Kakivak’s student sponsorship program gave me the opportunity that 
I needed to take my welding program in Kelowna, BC. Without their 
support, I would not have been able to. This is allowing me the chance 
to give back to Nunavutmiut in not just my community, but in Nunavut 
as a whole.”
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ᓕᓯ ᒥᙱᕆᐊᖅ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᖑᒥ ᓕᓯ ᒥᙱᕆᐊᖅ ᐃᖃᓗᖕᒥᐅᑕᖅ ᐃᓕᓐᓂᐊᕌᓂᓚᐅᖅᑐᖅ ᓄᓇᓕᖕᓂ 
ᒪᓕᒐᓕᕆᓂᕐᒧᓪᓗ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐃᐅᒑᓐᑯᐃᓐ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ. 
ᐅᖃᐅᓯᕐᒥᒍᑦ, ᓕᓯ “ᐃᓕᓯᒪᓕᖅᑐᑦ ᐱᒻᒪᕆᐅᔪᓂᒃ ᖃᐅᔨᓂᐅᔪᓂᒃ ᐃᓗᐊᓂ ᓄᓇᓕᖕᓂ 
ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ, ᐱᕋᔭᒃᑐᓄᑦ ᒪᓕᒐᓕᕆᓂᖅ ᐊᒻᒪ ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᑦ. 
ᖁᕕᐊᒋᑦᑎᐊᖅᑕᕋ ᐊᒃᑐᐃᓂᖃᑦᑎᐊᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᐃᓗᐊᓂ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ.” 
ᓕᓯ ᓂᕆᐅᒃᑐᖅ ᐊᓂᒃᑳᖓ ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖓᓗ ᑲᔪᖏᖅᓴᐃᓂᐊᕐᓗᓂ 
ᐊᓯᖏᓐᓂᒃ ᑎᑭᐅᑎᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᑐᕌᒐᕆᔪᐅᔪᓄᑦ ᓂᕕᐊᕐᓵᖑᓚᐅᖅᓯᒪᒐᒥ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐱᓯᒪᔭᐅᕙᒃᖢᓂ ᐊᒻᒪ ᐊᓈᓇᙳᓚᐅᖅᓯᒪᓪᓗᓂ ᒪᒃᑯᓗᐊᖅᖢᓂ. 
ᐅᖃᖅᑐᖅ “ᐊᔪᕈᓐᓃᖅᑎᓐᓇᓱᓚᐅᖅᑐᖓ ᓇᖕᒥᓂ ᐊᒻᒪ ᖁᕝᕙᓯᖕᓂᖅᓴᒥ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᑲᔫᑎᖃᐃᓐᓇᐅᔭᕐᓂᐊᖅᑐᖅ ᐃᓕᖕᓂᒃ ᐊᖏᔪᐊᓗᖕᒥᒃ ᐊᒻᒪ 
ᓇᒧᙵᕈᓘᔭᖅᑎᑦᑎᔪᓐᓇᖅᖢᓂ ᐃᓅᓯᕐᓂ ᐃᓱᒪᒋᓚᐅᖅᓯᒪᙱᑕᕐᓄᑦ ᐊᔪᕐᓇᙱᒻᒪᖔᑦ.” 
ᐱᓕᕆᕐᔪᐊᖅᓯᒪᓂᖓ ᐱᐅᓪᓚᕆᒃᑐᒥᓪᓗ ᐃᓕᓐᓂᐊᕐᓂᖓᓄᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔾᔪᑎᖏᑦ 
ᓕᓯ ᐊᑎᓕᐅᖅᑕᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᐊᔪᙱᑦᑐᒻᒪᕆᖕᓄᑦ ᐅᐱᒋᔭᐅᕙᒃᑐᓄᑦ ᐃᐅᒑᓐᑯᐃᓐ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᑕᒪᑐᒪᓂ ᐊᕐᕌᖑᒥ. ᖁᕕᐊᓱᖃᑎᒋᕙᕗᑦ ᓕᓯ ᐊᒻᒪ ᑲᔪᓯᑦᑎᐊᖁᕙᕗᑦ!

LIZZIE MINGEEAK

This year Lizzie Mingeeak of Iqaluit completed her Community 
& Justice Services Program at Algonquin College. In her words, 
Lizzie has “gained valuable knowledge within the community 
services, criminal justice and social services fields. I am very 
passionate about making a positive impact within our Inuit 
Community.” Lizzie hopes her story and success insipires others 
to achieve their educational goals as she was once a little girl 
in the Nunavut Foster care system and became a mother at a 
young age. She says, “Investing in yourself and a higher education 
will always benefit you greatly and bring you places in life 
you’ve never thought possible.” For her hard work and excellent 
academic record Lizzie was placed on the Deans Honour List at 
Algonquin College this year. Congratulations Lizzie and good luck!

ᐃᓅᖃᑎᒌᑦ ᑐᑦᑕᕐᕕᒃ – ᐃᓕᓐᓂᐊᒃᑲᓐᓂᖃᓱᒃᑐᓄᑦ ᑐᑦᑕᕐᕕᒃ ᑕᑯᓯᒪᔪᖅ 
ᐊᒃᑐᐃᓂᕐᔪᐊᓂᒃ ᐊᒻᒪ ᐅᓄᖅᓯᒋᐊᖅᓯᒪᔪᓂᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᒪᓂᕐᒧᑦ

ᐃᓕᓐᓂᐊᒐᒃᓴᑦ ᐱᖃᓯᐅᔾᔨᔪᑦ ᕿᓯᖕᓂᒃ ᓴᓇᕈᓘᔭᕐᓂᕐᒥᒃ, ᔭᐸᓕᐅᕐᓂᕐᒥᒃ, ᓂᕿᓪᓚᑦᑖᓂᒃ 
ᐱᕙᒌᔭᐃᓂᕐᓂᒃ, ᐊᒻᒪ ᐱᖅᑯᓯᒃᑯᑦ ᐃᓚᐅᓂᕐᒧᑦ ᐱᓕᕆᓂᕐᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑕᐅᔪᑦ 
ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐃᐅᒑᓐᑯᐃᓐ ᐊᒻᒪ ᑲᐅᕈᑕᓐ ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᖓᒍᑦ, ᓴᖅᑮᓯᒪᓪᓗᓂ 
14-ᓂᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᓄᑦ ᐱᓕᕆᓂᕐᓂᒃ. ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑲᑎᓐᓃᑦ ᐱᕕᖃᖅᑎᑦᑎᓯᒪᔪᑦ 
ᐅᖃᖃᑎᒌᖕᓂᑐᐃᓐᓇᕐᓂᒃ ᐋᖅᑮᕙᓪᓕᐊᕙᒃᑐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ, ᐃᒃᐱᖕᓂᐊᓂᕐᒧᑦ 
ᐊᒻᒪ ᐃᒻᒥᒨᖓᔪᓄᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᓂᒃ ᐃᓚᐅᔪᓄᑦ. ᐱᓕᕆᐊᖅ ᐃᑲᔪᖅᓯᒪᔪᖅ 
ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᓪᓗᑎᒃ, ᖁᓱᙱᓐᓂᖅᓴᕐᔪᐊᖑᓕᖅᖢᑎᒃ, ᐃᓕᓐᓂᐊᖃᑎᒌᒃ 
ᐃᑲᔪᖃᑎᒌᒃᖢᑎᒃ, ᐱᖅᑯᓯᕐᒥᓪᓗ ᐆᒻᒪᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᕐᒥᒃ, ᓂᕿᓪᓚᑦᑖᓄᑦ ᐱᓕᕆᓃᑦ ᐊᒻᒪ 
ᐱᒋᐊᖅᑕᐅᔪᒪᔪᑦ ᓲᕐᓗ ᐊᐅᐸᖅᑐᒥᒃ ᐊᕐᓇᙲᔾᔪᓯᖅᓯᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᑲᒪᒋᔭᖃᖅᑐᑦ 
ᐃᓄᒋᐊᖑᓂᖅᓴᓂᒃ ᓄᓇᓕᖕᓂ ᐃᓚᐅᑎᑦᑎᓂᕐᓂᒃ ᐊᒻᒪ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᓂᖅ 
ᐊᓯᐅᔨᔭᐅᓯᒪᔪᓄᑦ ᐊᕐᓇᓄᑦ ᐊᒻᒪ ᐃᓄᐊᖅᑕᐅᓯᒪᔪᓄᑦ (MMIWG2S+) 
ᐊᑲᐅᙱᓕᐅᕈᑎᓄᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᑐᑦ ᐊᕙᑎᖏᓐᓂᑦ.

INUUQATIGIIT CENTER – POST SECONDARY 
EDUCATION HUBS SEE STRONG IMPACTS AND 
INCREASED SERVICE DEMAND

Programming included sealskin crafts, parka making, country 
food preparation, and cultural engagement activities delivered 
through partnerships with Algonquin and Carleton Universities, 
resulting in 14 programming events. Weekly gatherings provided 
opportunities for informal conversations that often evolved into 
academic, emotional, and personal support for participants. 
The program contributed to skills development, increased 
confidence, peer support, and cultural revitalization, while 
country food programming and initiatives such as the Red Dress 
Project fostered broader community engagement and awareness 
of MMIWG2S+ issues within post‑secondary environments.
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ᐊᕐᕌᒍᑕᒪᑦ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ ᑐᓴᒐᒃᓴᐃᑦ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓴᖅᑮᓚᐅᖅᑐᑦ ᓄᑖᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ ᖁᕝᕙᓯᖕᓂᖅᓴᐅᔪᒥᒃ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᑐᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ (IPSE) ᐊᑐᐊᒐᕐᓄᑦ ᐊᒻᒪ 
ᐊᐅᓚᓂᕐᓄᑦ ᕿᒥᕐᕈᐊᒥᒃ. ᑖᓐᓇ ᕿᒥᕐᕈᐊᒐᖅ ᐊᔾᔨᒌᓕᖅᑎᑦᑎᔪᖅ ᐊᒻᒪ ᐱᓕᕆᔾᔪᓯᐅᓕᖅᑐᓄᑦ ᐃᑲᔪᖅᑐᐃᔪᖅ 
ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᓴᖅᑮᔾᔪᑕᐅᓪᓗᓂ ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᑐᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ. 
ᑲᑭᕙᒃᑐᖅᑕᐅᖅ ᐃᑲᔪᖅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᑐᓂᒃ ᐊᑐᕈᓐᓇᖅᓯᑎᑦᑎᓪᓗᑎᒃ ᓄᓇᕗᒻᒦᙱᑦᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 
ᓄᓇᖃᖅᑲᖅᓯᒪᔪᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ ᑐᑦᑕᕐᕕᖏᓐᓂ, ᓲᕐᓗ ᐃᓅᖃᑎᒌᑦ ᐋᑐᕚᒥ ᐅᖃᖅᓯᒪᔪᑦ ᓴᙱᔪᓂᒃ 
ᐃᓕᓐᓂᐊᒐᒃᓴᒥᑦ ᐊᒃᑐᐃᓃᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑕᐅᔪᒪᓂᖅᓴᐅᓕᖅᓯᒪᓪᓗᑎᒃ ᐅᓂᒃᑳᓕᐅᕐᓇᐅᑎᓪᓗᒍ. ᐱᓇᓱᐊᕈᓯᑕᒫᑦ 
ᑲᑎᓐᓃᑦ ᐱᕕᖃᖅᑎᑦᑎᓯᒪᔪᑦ ᐅᖃᖃᑎᒌᖕᓂᑐᐃᓐᓇᕐᓂᒃ ᐋᖅᑮᕙᓪᓕᐊᕙᒃᑐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ, ᐃᒃᐱᖕᓂᐊᓂᕐᒧᑦ 
ᐊᒻᒪ ᐃᒻᒥᒨᖓᔪᓄᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᓂᒃ ᐃᓚᐅᔪᓄᑦ. 

ᐊᒃᑐᐊᖃᑎᖃᓕᕈᒪᓪᓗᑎᒃ ᐱᔪᒥᓇᖅᑐᓂᒃ ᐃᓄᖕᓂᒃ ᐃᓕᓐᓂᐊᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓚᐅᕙᒃᑐᑦ ᓄᓇᓕᖕᓄᑦ 
ᓂᐅᕐᕈᖃᑦᑕᕐᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᓂᒃ, ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᓂᕐᓂᑦ. ᐊᑕᐅᓯᖅ 
ᐱᐅᒋᔭᐅᓪᓚᕆᓲᖅ ᐅᐸᒃᑕᐅᕙᒃᑐᑦ ᐊᒃᑐᐊᖃᑎᖐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᔪᒥᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓂᑦ ᐱᓂᕆᐊᕗᑦ 
ᐅᖁᒪᐃᑦᑐᓕᕆᓂᕐᒧᑦ ᓄᓇᓯᐅᑎᓄᑦ ᐊᖁᑎᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᖅᑐᓂᒃ ᖃᐅᔨᑎᑦᑎᓪᓗᓂ 
ᖃᓄᐃᒻᒪᖔᑦ ᐊᖁᑦᑐᓐᓇᖅᓯᓗᓂ ᐊᖏᔪᒻᒪᕆᖕᒥᒃ ᐊᐅᓚᐅᑎᓕᖕᓂᒃ!

ANNUAL OPERATING PLAN UPDATE

This year Kakivak Association launched a new Illiniarniq Advanced Education 
Inuit Post‑Secondary Education (IPSE) Policy and Operations Manual. The manual 
standardizes and streamlines support and service delivery for Inuit pursuing 
post‑secondary education. Kakivak also supported students by connecting out 
of territory students with Indigenous Support Centres, for example Innuugatigiit 
in Ottawa reported strong program impacts and increased demands during 
the reporting period. Weekly gatherings provided opportunities for informal 
conversations that often evolved into, academic, emotional, and personal support 
for participants. 

To connect with prospective Inuit students the association participated in community 
visits, career fairs, and tradeshows. One popular avenue for connecting with 
prospective students is our Heavy Equipment Operator simulator that gives job 
seekers a taste of what it’s like to drive a large piece of machinery!
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ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᕐᒃ 
ᐱᔨᑦᑎᕋᕐᕕᒃ
ᑲᑭᕙᒃᑯᑦ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᖏᑦ ᐃᑲᔪᕈᓐᓇᖅᐳᑦ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᕙᒌᔭᕐᓂᕐᒥᒃ ᐃᑲᔪᕐᓗᑎᒡᓗ 
ᖃᐅᔨᒪᓕᕐᓂᕐᒥᒃ ᐱᐅᓛᓂᒃ ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᐊᕐᓗᓂ ᓇᖕᒥᓂᕆᔭᐅᔪᒥᒃ ᐱᒋᐊᕐᓂᐊᕐᓗᓂ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᐊᕐᓗᓂᓘᓐᓃᑦ. ᐊᔾᔨᒌᙱᑦᑑᑎᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒡᓗ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓲᖑᕗᒍᑦ 
ᓇᖕᒥᓂᕆᔭᑦ ᑲᔪᓯᑦᑎᐊᖁᓪᓗᒍ.

ᓴᓇᕐᕈᑎᓄᑦ ᒥᑭᓐᓂᕐᓴᓄᑦ

ᓴᓇᕐᕈᑎᓄᑦ ᒥᑭᓐᓂᕐᓴᓄᑦ ᐊᑐᕐᑕᐅᒐᔪᖕᓂᕐᐹᕐᒃ ᐊᐅᓚᑕᐅᔾᔪᑎᑦᑎᓂᑦ. 
ᑖᑯᐊ ᐃᑲᔪᕈᑎᑦ ᐊᑐᕐᑕᐅᔪᓐᓇᕐᑐᑦ ᓂᐅᕕᕐᓂᕐᒧᑦ ᓴᓇᖑᐊᓕᐅᕈᑎᓂᒃ 
ᓴᓇᕐᕈᑎᓂᒃ ᐅᕝᕙᓘᓃᑦ ᒥᕐᓲᑎᓂᒃ.

ᓯᕗᒧᑦ ᑮᓇᐅᔭᑦ ᒥᑭᓂᕐᓴᓂᒃ ᓇᖕᒥᓂᖃᕐᑐᓄᑦ

ᓯᕗᒧᑦ ᑮᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᔪᓐᓇᕐᑐᑦ ᐃᑲᔪᕐᓂᕐᒧᑦ ᐱᒋᐊᕐᑕᐅᓂᖏᑦ 
ᐅᕝᕙᓘᓃᑦ ᐊᖏᓕᒋᐊᑎᑦᑎᔪᒪᓂᕐᒥᒃ ᐊᐅᓚᑦᑎᐊᕐᑐᓂᒃ 
ᐃᓄᖕᓂᒃ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ.

ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᔪᓐᓇᕈᑎ ᑮᓇᐅᔭᑦ

ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᔪᓐᓇᕈᑎ ᑮᓇᐅᔭᑦ ᐱᕕᖃᕐᑎᑦᑎᔪᓐᓇᕐᑐᕐᒃ 
ᑮᓇᐅᔭᓂᒃ ᑎᑭᓪᓗᒍ $10,000 ᐱᒋᐊᕐᑎᑦᑎᓂᕐᒧᑦ ᐅᕝᕙᓘᓃᑦ 
ᐊᖏᓪᓕᒋᐊᕐᑎᑦᑎᓂᕐᒧᑦ ᐳᓚᕋᓕᕆᓂᒃᑯᑦ ᓇᖕᒥᓂᖃᕐᑐᓄᑦ ᑖᑯᓇᓂ 
ᐱᖓᓲᔪᕐᑐᓂᒃ ᓄᓇᓕᖕᓂ ᖃᓂᒋᔭᖃᕐᑐᓂᒃ ᑲᓇᑕᒥ ᒥᖑᐃᕐᓯᕕᓂᒃ 
ᑕᒫᓂ ᕿᑭᕐᒃᑕᓂ ᓄᓇᖓᓐᓂ.

ᒪᑭᒋᐊᕐᕕᒃ ᐊᑐᕐᑐᐊᒐᒃᓴᑦ

ᒪᑭᒋᐊᕐᕕᒃ ᐊᑐᕐᑐᐊᒐᒃᓴᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ ᐱᕕᖃᕐᑎᑦᑎᔪᓐᓇᕐᑐᑦ 
ᐊᑐᕐᑐᐊᕐᑎᑦᑎᓂᕐᒥᒃ ᑕᕝᕙᖓ ᑎᑭᓪᓗᒍ $50,000 
ᐱᖃᑕᐅᔪᓐᓇᕐᑐᓄᑦ ᐃᓄᖕᓂᑦ−ᐱᒋᔭᐅᔪᓄᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ. 
ᑖᑯᐊ ᐊᑐᕐᑐᐊᒐᒃᓴᑦ ᐊᑐᕐᑕᐅᔪᓐᓇᕐᑐᑦ ᐱᒋᐊᕐᑎᑦᑎᓂᕐᒧᑦ ᐅᕝᕙᓘᓃᑦ 
ᐊᖏᓕᒋᐊᕐᑎᑦᑎᓂᕐᒧᑦ ᓇᖕᒥᓂᕆᔭᒥᓂᒃ.

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ ᓇᖕᒥᓂᖃᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ 
ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒃ

ᑖᓇ ᐊᐅᓚᑕᐅᔾᔪᑎ ᐱᕕᖃᕐᑎᑦᑎᕙᒃᑐᕐᒃ ᑐᓂᔭᐅᔪᒃᓴᓂᒃ ᐃᑲᔪᕐᓂᕐᒧᑦ 
ᐱᒋᐊᕐᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᖏᓕᒋᐊᕐᑎᑦᑎᓂᕐᒧᑦ ᐃᓄᐃᑦ−ᐱᒋᔭᐅᔪᑦ 
ᓇᖕᒥᓂᕆᔭᐅᔪᑦ. ᑲᑭᕙᒃ ᑖᓱᒥᖓ ᐊᑐᕐᑎᑦᑎᕙᒃᑐᕐᒃ ᑕᕝᕘᓇ 
ᐊᖏᖃᑎᖃᕐᓂᒃᑯᑦ ᑲᓇᑕᒥ ᐅᑭᐅᕐᑕᕐᑐᕐᒃ.

ᓇᖕᒥᓂᖃᕐᑐᓄᑦ ᐱᕚᓕᕐᑎᑦᑎᔪᑎ ᐊᒻᒪᓗ ᐱᒋᐊᓕᓵᕐᑐᓄᑦ ᑮᓇᐅᔭᕐᒃ

ᓇᖕᒥᓂᖃᕐᑐᓄᑦ ᐱᕚᓕᕐᑎᑦᑎᔪᑎ ᐊᒻᒪᓗ ᐱᒋᐊᓕᓵᕐᑐᓄᑦ ᑮᓇᐅᔭᑦ 
ᐱᑕᖃᕐᑐᕐᒃ ᐃᑲᔪᕈᓐᓇᕐᓂᕐᒧᑦ ᓄᑖᓂᒃ ᐊᒻᒪᓗ ᐱᑕᖃᕐᐸᒌᕐᑐᓂᒃ, 
ᐱᓪᓗᐊᑕᕆᔭᐅᓪᓗᑎᒃ ᓇᖕᒥᓂᖃᕐᑐᑦ ᐊᐅᓚᑎᑦᑎᔪᑦ ᓄᓇᓕᖕᓂ 
ᐃᓚᒋᔭᐅᔪᓂᒃ ᓄᓘᔮᑦ ᐃᓄᐃᑦ ᐊᑐᕐᑕᐅᓂᖏᓐᓄᑦ ᐊᖏᕈᑎ. ᑲᑭᕙᒃ 
ᐱᕕᖃᕐᑎᑦᑎᕙᒃᑐᕐᒃ ᑖᓱᒥ ᐊᐅᓚᑕᐅᔾᔪᑎᒥᒃ ᐊᖏᕈᑎᒃᑯᑦ ᑖᑯᓅᓇ 
ᕿᑭᕐᒃᑕᓂ ᐃᓄᐃ ᑲᑐᔾᔨᑎᒌᖏᑎᒍᑦ.

114
ᐊᑕᖏᕐᑐᒋᑦ ᐃᑲᔪᕐᑕᐅᔪᑦ
TOTAL CLIENTS 

$69,852
ᓯᕗᒧᑦ
SIVUMMUT 

$474,062
ᐊᑕᖏᕐᑐᒋᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑯᑦ ᐊᖏᑕᐅᔪᑦ
TOTAL PROGRAM APPROVALS 
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Business Development 
Department
Kakivak’s Business Development Officers can help with business planning and to 
determine the best options available to finance a business startup or expansion. 
We offer several programs and services to help your business succeed.

SMALL TOOLS GRANTS

Small Tools Grants is our most popular program. 
These grants can be used to assist with the 
purchase of carving tools or sewing machines.

SIVUMMUT GRANTS TO SMALL BUSINESS

Sivummut Grants can be used to support 
the establishment or expansion of viable 
Inuit‑owned businesses.

ECONOMIC OPPORTUNITIES FUND

The Economic Opportunities Fund can provide 
grants of up to $10,000 for the startup or 
expansion of tourism‑based businesses in the 6 
communities adjacent to the National Parks in 
the Qikiqtani Region.

MAKIGIAQVIK LOANS

The Makigiaqvik Loans Program can provide 
loans of up to $50,000 for eligible Inuit‑owned 
businesses. These loans can be used to start up 
or expand a business.

ENTREPRENEURSHIP AND 
BUSINESS DEVELOPMENT

This program provides contributions to 
support the startup and expansion of eligible 
Inuit‑owned businesses. Kakivak delivers this 
program through an agreement with the 
Canadian Northern.

BUSINESS CAPACITY AND STARTUP FUND

The Business Capacity and Startup Fund is 
available to assist new and existing businesses, 
with priority for businesses operating in the 
communities included in the Mary River Inuit 
Impact Benefits Agreement. Kakivak delivers 
this program through an agreement with the 
Qikiqtani Inuit Association.

$98,560 
ᓴᓇᕐᕈᑎᓄᑦ ᒥᑭᓐᓂᕐᓴᓄᑦ
SMALL TOOLS

$16,668 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᔪᓐᓇᕈᑎ ᑮᓇᐅᔭᑦ
ECONOMIC OPPORTUNITIES FUND

33
Kakivak Association 

Annual Report 2026



ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓱᒪᒋᔭᐅᔪᓄᑦ ᕗᐃᓂᐲᒡᒥ

ᕖᕝᕗᐊᕆ 2026-ᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂᒥ ᐃᓄᖕᓂᒃ 
ᓴᓇᖖᒍᐊᖅᑎᓂᒃ ᐃᓚᐅᔪᓐᓇᖅᖢᑎᒃ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓱᒪᒋᔭᐅᔪᓄᑦ ᑲᑎᒪᕐᔪᐊᕐᓇᒥ ᕗᐃᓂᐲᒡᒥ. 
ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔫᑎᖃᓚᐅᖅᑐᑦ $72,000-ᓂᒃ 
ᐃᓚᐅᔪᓐᓇᖁᓪᓗᒋᑦ 8-ᖑᔪᑦ ᓴᓇᖖᒍᐊᖅᑏᑦ. ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐃᓱᒪᒋᔭᐅᔪᑦ ᑲᑎᑎᑦᑎᓲᖅ ᓇᖕᒥᓂᖃᖅᑎᓂᒃ ᐊᒻᒪ ᓄᓇᓕᖕᓂ 
ᓯᕗᓕᖅᑎᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᓗᒃᑖᒥ ᐅᖃᐅᓯᖃᕆᐊᖅᑐᖅᖢᑎᒃ 
ᖃᓄᐃᓕᖓᓂᐊᓕᕐᒪᖔᑦ ᓄᓇᕗᑦ. ᑖᒃᑯᐊᖓ ᐃᑲᔫᑎᓄᑦ 
ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᓕᓴᕆᔭᐅᓚᐅᖅᑐᑦ ᖁᕝᕙᓯᓛᒃᑯᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᐅᓪᓗᑎᒃ ᐱᓕᕆᓂᕐᒧᑦ.

KAKIVAK ASSOCIATION 
SPONSORS ARTISTS AT NORTHERN 
PERSPECTIVES IN WINNIPEG

In February 2026 Kakivak Association 
Sponsored the travel of Qikiqtani Inuit 
artists to be able to attend year’s Northern 
Perspective conference in Winnipeg. 
Kakivak Association contributed $72,000 
to allow 8 artists to attend. Northern 
Perspectives brings together business and 
community leaders from across the north 
to talk about what’s next for Nunavut. For 
these contributions Kakivak Association 
was recognized as a platinum sponsor of 
the event.

$66,759
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ ᓇᖕᒥᓂᖃᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒃ
ENTREPRENEURSHIP AND BUSINESS DEVELOPMENT 

$45,000
ᒪᑭᒋᐊᕐᕕᒃ
MAKIGIAQVIK
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ᑲᑭᕙᒃ ᐅᓪᓗᖓ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔮᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᓂᕐᒥ

ᓯᑎᐱᕆ 2025-ᒥ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔮᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᓂᕐᒥ 
ᖁᕝᕙᓯᓛᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᐅᓪᓗᑎᒃ, ᐃᑲᔫᑎᖃᖅᓗᑎᒃ $25,000-ᓂᒃ ᐱᓕᕆᓂᕐᒧᑦ. ᐃᓚᒋᔭᐅᓪᓗᓂ ᑖᒃᑯᓄᖓ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑲᑎᑎᑦᑎᓚᐅᖅᑐᑦ “ᑲᑭᕙᒃ ᐅᓪᓗᖅ” ᐃᖅᑲᓇᐃᔮᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᓂᕐᒥ, 
ᑕᒪᓐᓇᓗ ᐱᖃᓯᐅᔾᔨᓯᓴᓪᓗᓂ ᐅᒃᑯᐃᖅᓯᔨᐅᓪᓗᓂ ᐃᒃᓯᕙᐅᑕᖅ, ᐋᑕᒥ ᐃᑦᑐᐊᔾᔨᐊᒃ ᐅᓪᓛᕈᒻᒥᑕᖅᑎᑦᑎᓪᓗᓂ ᐊᒻᒪ 
ᓄᖅᑲᖓᓚᐅᑲᒃᑎᓪᓗᒋᑦ ᓂᐅᖅᑲᒐᒃᓴᖃᖅᑎᑦᑎᓪᓗᑎᒃ. ᑲᑭᕙᒃᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑲᑎᒪᖃᑎᖃᓚᐅᕐᒥᔪᑦ ᐃᓄᑐᐃᓐᓇᓂᒃ 
ᐊᒻᒪ ᐋᖅᑭᒃᓯᓪᓗᑎᒃ ᓄᑖᓂᒃ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᒃᑐᐊᖃᒌᖕᓂᕐᓂᒃ.

KAKIVAK DAY AT THE NUNAVUT TRADE SHOW

In September 2025, Kakivak Association sponsored the Nunavut Trade Show 
as a Platinum Sponsor, contributing $25,000 towards the event. As part of 
these funds, Kakivak Association hosted a ‘Kakivak Day’ at the tradeshow, this 
included opening remarks by the Chair, Adamee Itorcheak, hosting breakfast and 
breaktime refreshments. Kakivak staff also met with the public and formed new 
business connections.

$147,000 
ᐊᑐᒐᔪᒃᑕᐅᖏᑦᑐᑦ ᑭᓱᓕᐅᒐᒃᓴᑦ
SPECIAL PROJECTS 

$31,221
ᓇᖕᒥᓂᖃᕐᑐᓄᑦ ᐱᕚᓕᕐᑎᑦᑎᔾᔪᑎ ᐊᒻᒪᓗ ᐱᒋᐊᓕᓵᕐᑐᓄᑦ ᑮᓇᐅᔭᑦ
BUSINESS CAPACITY AND STARTUP FUND 
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ᑐᑦᑕᕐᕕᓪᓗᐊᑕᕐᓄᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᓴᓇᕝᕕᒃ
ᑐᑦᑕᕐᕕᓪᓗᐊᑕᕐᓄᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᓴᓇᕝᕕᖓᑦ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ ᐃᑲᔪᖅᑐᐃᕙᒃᑐᑦ ᐊᓯᖏᓐᓄᑦ ᐱᓕᕆᐊᓄᑦ ᓴᓇᕝᕕᐅᔪᓄᑦ 
ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᑦ ᑎᑎᖅᑭᕆᓂᕐᒧᑦ, ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ, ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ. 
ᑐᑦᑕᕐᕕᓪᓗᐊᑕᕐᓄᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᑐᑦᑕᕐᕕᓪᓗᐊᑕᐅᓪᓗᓂ ᐃᓚᒋᔭᐅᔪᖅ ᑎᒥᐅᔪᒧᑦ, ᐱᓕᕆᐊᓄᑦ ᓴᓇᕝᕖᑦ ᓴᖅᑮᔪᓐᓇᖁᓪᓗᒋᑦ 
ᐱᔨᑦᑎᖃᐅᑎᓂᒃ ᑲᒪᑦᑎᐊᕐᓗᑎᒃ ᐱᓕᕆᑦᑎᐊᕐᓗᑎᒡᓗ.

ᓄᑖᖅ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ  
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᐊᖓᑦ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦᑕ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᑦ 
ᐱᓕᕆᖃᑎᖃᓪᓚᕆᓚᐅᖅᑐᑦ ᓕᑐ ᕗᕌᒃ ᑐᓴᕋᓱᐊᖅᑎᓂᒃ ᐱᕙᓪᓕᐊᑎᑕᐅᖁᓪᓗᖏᑦ 
ᓄᑖᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᐊᖓᓄᑦ ᐱᔨᑦᑎᕋᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ 
ᑭᙴᒪᒋᔭᐅᔪᓄᑦ ᑲᑎᔾᔨᖃᑎᒌᓂᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᑦ. 
ᐱᙳᖅᑎᑕᐅᓚᐅᕐᓂᖓᓂᒃ ᑲᑭᕙᒃ ᐊᑐᖃᑦᑕᖅᓯᒪᒧᖅ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᕿᒥᕐᕈᐊᖏᓐᓂᒃ, ᑭᓯᐊᓂᓕ ᑕᒪᐃᓐᓂᒃ ᑎᒥᐅᔫᒃ ᐱᕈᖅᓯᒪᓕᖅᑐᑦ ᐊᓯᔾᔨᖅᓯᒪᓕᖅᖢᑎᒡᓗ, 
ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᕿᒥᕐᕈᐊᖓᑦ ᓈᒻᒪᒍᓐᓃᓚᐅᖅᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᒃᑐᐊᓂᖃᕈᓐᓃᖅᖢᓂ ᑲᑭᕙᒃᑯᑦ ᑭᙴᒪᒋᔭᖏᓐᓄᑦ. 

ᓄᑖᖅ ᕿᒥᕐᕈᐊᖅ ᓇᓗᓇᐃᔭᐃᔪᖅ ᓇᓕᐊᖕᓂᓪᓚᑦᑖᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᔪᓂᒃ 
ᐱᖅᑯᓯᒃᑯᑦ ᓈᒻᒪᒃᑑᓗᑎᒃ ᕿᑲᕐᓇᐃᑦ ᐅᓪᓗᐃᑦ, ᐊᐅᓚᑦᑎᔨᐅᑉ ᐱᔪᓐᓇᕐᓂᖃᕐᕕᖏᑦ, 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᐅᕙᒃᑐᓄᑦ. ᓄᑖᖅ ᕿᒥᕐᕈᐊᖅ 
ᐅᓂᒃᑳᖅᑕᐅᓚᐅᖅᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐃᓘᓐᓇᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑲᑎᖢᑎᒃ ᐊᒻᒪ ᑐᑭᓯᔭᐅᑦᑎᐊᓚᐅᖅᑐᖅ.

NEW KAKIVAK ASSOCIATION  
HUMAN RESOURCES MANUAL

This year the Kakivak Association Management Team 
worked closely with Little Frog Consulting to develop a 
new Human Resources Manual to better serve the needs 
of the association and its staff. Since it’s inception Kakivak 
has relied upon the Qikiqtani Inuit Association manual, 
but as both organizations have grown and changed, the 
QIA manual was no longer sufficient or entirely relevant to 
Kakivak’s needs. 

The new manual outlines Kakivak specific priorities for 
Culturally Appropriate Leave Days, Manager authority, 
and hiring processes. The new manual was presented to 
the association though an all‑staff get together and was 
well received.

ᖁᕕᐊᓲᑎᖃᕐᓂᖅ ᔩᓂ ᔅᒥᑦᒥᒃ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᖁᕕᐊᓲᑎᖃᓚᐅᖅᑐᑦ 
ᓇᓗᓇᐃᒃᑯᑕᒥᒃ ᑎᑎᕋᖅᑎᑦᑎᓐᓄᑦ ᐊᒻᒪ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᑦ ᑎᑎᕋᖅᑎᖓᓄᑦ ᔩᓂ 
ᔅᒥᑦ. ᔩᓂ ᐃᓕᓴᕆᔭᐅᓚᐅᖅᑐᑦ 15-ᒋᓕᖅᑕᖓᓂᒃ ᖁᕕᐊᓲᑎᖃᕐᓂᖓᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓕᖅᖢᓂ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ. ᐊᕐᕌᒍᑕᒫᑦ ᐃᓚᒌᑦ 
ᕿᑲᖅᑎᓪᓗᒋᑦ ᖁᕕᐊᓲᑎᖃᕐᓂᖅ ᔩᓂᒥᒃ ᑐᓂᓯᓚᐅᖅᑐᑦ ᐅᓗᒥᒃ ᐊᒻᒪ 
ᑐᓐᓂᖅᑯᓯᐊᓂᒃ ᖁᕕᐊᓲᑕᐅᖁᓪᓗᒍ ᐱᐅᓪᓚᕆᒃᑐᖅ ᓇᓗᓇᐃᒃᑯᑕᖓᓐᓂᒃ. ᔩᓂ 
ᐱᓕᕆᐊᖃᓲᖅ ᐱᕐᔪᐊᒥᒃ ᐱᓕᕆᐊᒃᓴᒥ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᓐᓂ ᓯᕗᓪᓕᖅᐸᐅᓪᓗᓂ 
ᐃᓄᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓂᑦ ᑕᑯᔭᐅᖅᑳᓲᖅ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑎᑎᕋᕐᕕᐊᓄᐊᕌᖓᑕ 
ᐃᖃᓗᖕᓂ. ᐅᐱᒍᓱᒃᑐᒍᑦ ᔩᓂ ᐃᓚᒋ.ᐅᓂᖓᓄᑦ ᐱᓕᕆᖃᑎᒌᓄᑦ ᐊᒻᒪ ᓂᕆᐅᒃᑐᒍᑦ 
ᐊᒥᓱᒃᑲᓐᓂᕐᓄᑦ ᐱᓕᕆᖃᑎᒋᓂᐊᕋᑦᑎᒍᑦ.

CELEBRATING JEANNIE SMITH

This year Kakivak Association celebrated a milestone with 
our Receptionist and Client Intake Clerk Jeannie Smith. 
Jeannie was recognized for her 15th anniversary with 
Kakivak Association. At our annual family holiday party 
Jeannie was presented with an Ulu and gifts to celebrate 
her amazing milestone. Jeannie plays a critical role in our 
organization as she is often the first person a client may 
interact with when they come into the associations office 
in Iqaluit. We are proud to have Jeannie as a member of 
the team and look forward to more years working together.
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Corporate Services Department
The Corporate Services Department at Kakivak Association supports the other program 
departments through effective administration, Information Technology, Governance and Human 
Resources. Corporate Services is a core part of the organization, ensuring program departments 
can delivery services with care and efficiency.

ᐃᒡᓗᓕᖕᒧᑦ ᓂᐅᕐᕈᓂᖅ

ᐅᑐᐱᕆ 2025-ᒥ, ᒪᓕᑐᐃᓐᓇᖅᓗᑎᒃ ᑭᖑᓕᕇᓂᒃ ᑲᑭᕙᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᓂᐅᕐᕈᓚᐅᖅᑐᑦ ᐃᒡᓗᓕᖕᒧᑦ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᖃᑎᖃᓚᐅᖅᑐᑦ ᕼᐋᒪᓚᒃᑯᑦ 
ᐱᓕᕆᔨᓪᓚᑦᑖᖏᓐᓂᒃ, ᓇᖕᒥᓂᖃᖅᑎᓂᒃ, ᐸᐃᕆᕝᕕᖕᓂᒃ, ᐊᒻᒪ ᐃᓚᐅᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐅᔭᓯᒋᐊᖅᑳᖅᑎᓐᓇᒋᑦ ᑲᑎᓐᓂᐅᔪᓄᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ ᐊᑕᐅᑦᑎᒃᑰᖅᖢᑎᒃ 
ᓂᐅᕐᕈᓂᕆᓚᐅᖅᑕᑦᑎᓐᓄᑦ.

ᖄᒃᑲᓐᓂᐊᒍᑦ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑲᑎᑎᑦᑎᓚᐅᖅᑐᑦ ᓄᓇᓕᖕᓂ 
ᑕᑯᔭᖅᑐᕈᓐᓇᖅᖢᑎᒃ, ᖃᐃᖁᔨᓪᓗᑎᒃ ᐃᒡᓗᓕᖕᒥᐅᓂᒃ ᖃᐅᔨᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑲᑭᕙᒃᑯᑦ 
ᐱᓕᕆᐊᕆᕙᒃᑕᖏᑕ ᐱᔨᑦᑎᕋᕐᓂᖏᑕᓗ ᒥᒃᓵᓄᑦ. ᐱᓕᕆᓂᖅ ᐃᓚᐅᕝᕕᐅᑦᑎᐊᓚᐅᖅᑐᖅ 
ᐊᒻᒪ ᑲᑭᕙᒃᑯᑦ ᐊᒧᔭᒃᓴᖃᖅᖢᑎᒃ ᓵᓚᖃᐅᑎᒃᓴᓂᒃ ᑕᒧᓗᒐᒃᓴᖃᖅᑎᑦᑎᓪᓗᑎᒡᓗ 
ᑕᒪᑐᒧᖓ ᐱᓕᕆᓂᕐᒧᑦ.

IGLOOLIK COMMUNITY VISIT

In October 2025, a contingent of Kakivak staff visited Igloolik. 
Staff met with Hamlet officials, businesses, daycare centres, 
and attended a pre‑employment session that was happening 
at the same time as our visit.

Additionally, Kakivak Assocation hosted a community open 
house, inviting Igloolikmiut to learn more about Kakivak 
Programs and services. The event was well attended and 
Kakivak raffled off prizes and provided catering for the event.
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ᐊᖓᔪᖅᑳᖅ ᐊᒻᒪ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒃ ᓰᓚ ᑯᓗᓛ ᐃᓕᓴᕆᔭᐅᔪᖅ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᔪᙱᑕᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔮᒧᓪᓗ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ (30+ ᐊᕐᕌᒍᐃᑦ) ᑐᓐᓂᖅᑯᓯᐊᒥᒃ ᑲᓇᑕᓗᒃᑖᒥᒃ 
ISET ᑲᑎᙵᓂᐅᔪᒥ

2026 ᑲᓇᑕᓗᒃᑖᒥ ISET ᑲᑎᙵᓂᐅᔪᖅ, ᐊᖓᔪᖅᑳᖅ ᑯᓗᓛ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᔪᙱᑕᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔮᒧᓪᓗ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ (30+ ᐊᕐᕌᒍᐃᑦ) ᑐᓐᓂᖅᑯᓯᐊᒥᒃ. ᑖᓐᓇ ᑐᓐᓂᖅᑯᓯᐊᖅ “ᐅᐱᒍᓱᒃᑐᖅ 
ᓯᕗᓪᓕᖅᐸᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖃᕆᐅᖅᑐᓂᒃ ᐅᖓᑖᓂ ᐱᖓᓱᑦ ᖁᓖᑦ ᐊᕐᕌᒍᓄᑦ ᐱᓕᕆᔪᒪᓕᖃᓪᓚᕆᒃᖢᑎᒃ ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ 
ᖁᕝᕙᖅᐸᓪᓕᐊᔪᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᔪᙱᑕᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ. ᑖᓐᓇ 
ᑐᓐᓂᖅᑯᓯᐊᖅ ᐃᓕᓴᖅᓯᔪᑦ ᐃᓅᓯᓕᒫᖅ ᐱᔭᕆᐅᖅᓴᓂᕐᒥᒃ, ᓂᓪᓕᐊᔾᔪᑎᒥᒃ ᐊᒻᒪ ᐋᖅᑭᒃᐸᓪᓕᐊᓂᕐᒧᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ.” 
ᖁᕕᐊᓱᖃᑎᒋᕙᑦᑎᒋᑦ ᐊᖓᔪᖅᑳᖅ ᑯᓗᓛ!

PRESIDENT & CEO SHEILA KOLOLA RECOGNIZED WITH INDIGENOUS 
SKILLS AND EMPLOYMENT LEADER (30+ YEARS) AWARD AT 
NATIONAL ISET GATHERING

At the 2026 National ISET Gathering, President Kolala was presented with the 
Indigenous Skills and Employment Leader (30+ Years) Award. This award “honours a 
trailblazer with more than three decades of dedicated service advancing Indigenous 
skills development and employment opportunities. This award recognized a 
lifetime of mentorship, advocacy, and transformative leadership.” Congratulations 
President Kolola!

ᐊᖓᔪᖅᑳᖅ ᑯᓗᓛ ᐊᔾᔨᓕᐅᖅᑕᐅᔪᖅ ᒫᑕ ᖃᔮᖅ, ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᔪᙱᓐᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᓪᓗ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒧᑦ ᑐᓐᓂᖅᑯᓯᐊᒥᒃ
President Kolola pictured with Martha Kyak, recipient of the Indigenous Skill and Employment Educational Partner Award
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ᐊᕐᕌᒍᑕᒪᑦ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ ᑐᓴᒐᒃᓴᐃᑦ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᔪᕈᓐᓃᖅᐹᓪᓕᓚᐅᖅᑐᑦ ᑎᑭᐅᑎᔪᓐᓇᖅᓯᓪᓗᑎᒃ ᕿᑭᖅᑕᓂ ᐃᓄᖕᓄᑦ 
ᓴᖅᑭᑕᐅᓂᖓᒍᑦ ᓄᑖᖅ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᒃ. ᓄᑖᖅ ᐅᔾᔨᕐᓇᖅᑐᖅ ᐅᓪᓗᒥᒨᖓᔪᖅ ᑐᓴᐅᒪᔾᔪᑎ 
ᐃᓘᓐᓇᖏᓐᓄᑦ  ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦᑕ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ. ᑖᓐᓇ ᐃᓂ ᐱᔪᓐᓇᖅᑎᑦᑎᔪᖅ ᐊᑐᖅᑎᓂᒃ 
ᖃᕆᓴᐅᔭᖏᓐᓄᐊᖅᑲᐃᓗᑎᒃ ᑕᑕᑎᕆᓕᖕᓂᒃ ᑐᓂᔭᐅᔭᕆᐊᓖᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ, ᑖᒃᑯᐊ ᑕᑕᑎᕆᐊᓖᑦ ᐲᖅᓯᓯᒪᔪᑦ 
ᐱᕐᔪᐊᓂᒃ ᐊᐳᖅᑕᕈᑕᐅᔪᓂᒃ ᐊᑐᖅᑎᓄᑦ ᕿᓂᖅᑐᑦ ᐆᒃᑐᕈᒪᓪᓗᑎᒃ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔾᔪᑎᓄᑦ ᐊᒻᒪ ᐊᑐᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐱᓕᕆᐊᒃᓴᓂᒃ. ᐱᖃᓯᐅᑎᓪᓗᑎᒃ ᓄᑖᖅ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ ᑲᑭᕙᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓱᓕ 
ᐅᖓᓯᖕᓂᖅᓴᓄ ᑎᑭᐅᑎᔪᓐᓇᖅᓯᒪᔪᑦ ᐊᑐᖅᑕᐅᖏᓐᓇᖃᑦᑕᕐᓂᖓᓄᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑏᑦ ᒪᓂᓴᐃᓂᕐᒧᑦ 
ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᓂᕐᒧᓪᓗ.

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐋᖅᑭᐅᒪᑎᑦᑏᓐᓇᖅᑐᑦ ᐱᓕᕆᖃᑎᒌᓐᓇᖅᑕᖏᓐᓂᒃ ᐊᒥᓱᒐᓚᖕᓂ ᓄᓇᓕᐅᔪᓂ ᕿᑭᖅᑕᓂ 
ᓄᓇᖁᑖᓂ, ᐅᔾᔨᕐᓇᓗᐊᖅᑐᑦ ᓂᐅᕐᕈᓂᖓ ᑲᖏᖅᑐᒑᐱᖕᒧᑦ, ᐃᓂᒃᓴᖓ ᐸᐃᕆᕝᕕᒃᓴᐅᑉ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ 
ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᓂᓗ ᓄᓇᓕᖕᓂ ᕼᐋᒪᓚᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ. ᖄᒃᑲᓐᓂᐊᒍᑦ ᑲᑭᕙᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᓂᐅᕐᕈᓚᐅᖅᑐᑦ ᐃᒡᓗᓕᖕᒧᑦ, ᐃᒪᐅᓪᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᐃᕝᕕᒃ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ, ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐃᓱᒪᒋᔭᐅᔪᓄᑦ ᑲᑎᒪᕐᔪᐊᕐᓇᒥ ᕗᐃᓂᐲᒡᒥ, ᐃᓕᓐᓂᐊᓕᖅᓵᓕᓂᕐᒧᑦ ᐃᓕᓴᐃᔩᑦ ᖁᔭᒋᔭᐅᑎᓪᓗᒋᑦ ᐅᓪᓗᐊᓂ, ᐊᒻᒪ 
ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ (ITK) ᑲᓇᑕᓗᒃᑖᒥ ᑲᑎᒪᕐᔪᐊᕐᓂᖃᖅᑎᑦᑎᑎᓪᓗᖏᑦ.

ANNUAL OPERATING PLAN UPDATE

This year the Association increased its capacity to reach Qikiqtani Inuit through the 
launch of a new website. The new site features up‑to‑date information on all Kakivak 
Association programming. The site allows users to download application forms to 
be submitted for processing, these forms remove critical barriers for users looking 
to apply for funding and access programming. Along with the new website Kakivak 
staff have continued to broaden their reach through continued use of social media for 
advertising and awareness.

Kakivak Association maintained active partnerships with several communities in 
the Qikiqtani Region, most notably with a visit to Clyde River, where a site for a 
Childcare Facility was identified and supported by local Hamlet council. Additionally 
Kakivak Staff visited Igloolik, participated in Pilimmaksaivik Career Fair, The Northern 
Perspectives Conference in Winnipeg, Early Childhood Educators Appreciation Day, 
and the ITK National Conference.
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ᑮᓇᐅᔭᑦ ᖃᓄᐃᓐᓂᖏᑦ 
Financial summary

ᐊᐅᓚᔪᑎᑦ 
ᐊᑭᓕᓱᕆᐊᖃᕐᓂᖏᑦ

Operating 
Expenses
$6,201,740 

ᐱᓕᕆᐊᓄᑦ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᑦ
Program Spending

$16,300,673  

ᐃᖅᑲᓇᐃᔭᕐᓂᖅ
Employment

$10,513,829
ᓱᕈᓯᓂᒃ ᐸᖅᑭᓂᐅᔪᒧᑦ

Childcare
$3,730,131

ᐃᓅᓱᒃᑐᑦ
Youth

$1,564,715

ᓇᖕᒥᓂᖃᕐᓂᖅ
Business
$491,998

ᐱᓕᕆᐊᓄᑦ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᑦ ᐊᒻᒪᓗ ᐊᐅᓚᓂᕐᓄᑦ ᐊᑮᑦ 2025-ᒥᑦ 2026-ᒧᑦ
Program Spending & Operating Costs 2025–2026

ᐱᓕᕆᐊᓂᒃ ᓴᖅᑮᓂᕐᒧᑦ ᖃᐅᔨᔭᐅᔪᑦ
Program Delivery Results

2025-ᒥᑦ 2026-ᒧᑦ ᑕᑯᓯᒪᔪᖅ ᐊᕐᕌᒍᒥᑦ 
ᐊᕐᕌᒍᒧᑦ ᐅᓄᖅᓯᒋᐊᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐱᓕᕆᐊᑦ ᑭᓇᐅᔭᒥᒃ ᐊᑐᕐᓂᖏᓐᓂᒃ. 
ᑕᒪᒃᑯᐊ ᐅᓄᖅᓯᒋᐊᕈᑏᑦ ᐃᑲᔫᑎᖃᖅᓯᒪᔪᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᖏᓐᓇᖅᑐᓂᒃ ᑲᑭᕙᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᓴᓇᑎᓪᓗᒋᑦ 
ᐸᐃᕆᕝᕕᖕᓂᒃ, ᐃᑲᔪᖅᑐᐃᑎᓪᓗᒋᑦ 
ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓂᓪᓗ, 
ᐊᒻᒪ ᐊᑐᕈᓐᓇᕐᓂᖅᓴᐅᓕᖅᖢᑎᒃ 
ᐃᓕᓐᓂᐊᖅᓵᓕᕙᖕᓂᕐᒧᑦ. ᐊᑐᓂ ᑮᓇᐅᔭᖅ 
ᐊᑐᖅᑕᐅᔪᖅ ᑭᒡᒐᖅᑐᐃᔪᖅ ᓄᑖᓂᒃ ᐱᕕᒃᓴᓂᒃ 
ᕿᑭᖅᑕᓂᒥ ᐃᓄᖕᓄᑦ.

2025 – 2026 saw another 
year‑over‑year increase to program 
spending. These increases can 
be attributed to the ongoing 
work of Kakivak staff to build 
daycares, support businesses and 
students, and increase access to 
early childhood education. Every 
dollar spent represents new 
opportunities for Qikiqtani Inuit.
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ᓇᐃᒡᓕᑎᖅᓯᒪᒧᑦ ᐅᓂᒃᑳᑦ ᐊᐅᓚᓂᕐᒧᑦ 2025-ᒥᑦ 2026-ᒧᑦ
Summarized Statement of Operations 2025–2026

Total 2026 Total 2025

ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒃ Revenue

ᐃᖃᓇᐃᔭᕐᓂᕐᒃᒧᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᑲᓇᑕᒥ Employment and Social Development Canada $ 11,480,373 $ 9,391,942

ᕿᑭᕐᒃᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᒌᖏᑦ Qikiqtani Inuit Association 825,000 1,677,151

ᓄᓇᕗᑦ ᑐᖓᕕᒃ ᑎᒥᖓᑦ Nunavut Tunngavik Incorporated 7,330,463 5,881,646

ᓄᓇᖃᖄᕐᑐᕕᓂᕐᓄᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ ᒐᕙᒪᑐᖃᕐᒃᑯᑦ Indigenous Services Canada 1,763,013 1,551,987

ᑲᓇᑕᒥ ᐅᑭᐅᕐᑕᕐᑐᒥ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ Canadian Northern Economic Development 
Agency

1,316,692 1,977,250

ᐃᕐᓂᐅᕐᓂᕐᒃ ᐊᒻᒪᓗ ᐃᕐᓂᐅᕐᕕᒃᓴᑦ ᑮᓇᐅᔭᓕᐅᕐᑕᐅᔪᑦ Interest and Investment Income 2,127,694 2,419,115

ᐊᓯᖏᑎᒍᑦ ᑮᓇᐅᔭᕐᑖᕐᓂᕐᒃ Other Income 1 165,685

ᐊᓯᔾᔨᕐᑐᑦ ᑮᓇᐅᔭᑦ ᐱᕈᕐᑐᑦ (ᐊᓯᐅᔪᑦ) ᑮᓇᐅᔭᓕᐅᕐᕕᐅᔪᒃᓴᓂᑦ Unrealized gains (loss) on Marketable Securities 72,737 292,234

ᑲᑎᖦᖢᒋᑦ ᑮᓇᐅᔭᖅᑖᖑᕙᓪᓕᐊᔪᑦ Total Revenue $ 24,916,070 $ 23,357,010

ᐊᐅᓚᑕᐅᔾᔪᑎᓄᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᔪᑦ ᖃᓄᐃᓕᐅᕈᑎᑦ Program Funded Activities

ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ Employment Programs $ 10,513,829 $ 7,620,978

ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ Childcare Programs 3,730,131 3,557,760

ᐅᕕᒃᑲᓄᑦ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᑑᕌᒐᒃᓴᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ Youth Employment Strategy Programs 1,564,715 1,325,918

ᑲᓇᑕᒥ ᐅᑭᐅᕐᑕᕐᑐᒥ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ 
NIEOP ᑮᓇᐅᔭᖃᕐᑎᑕᐅᔪᑦ ᐱᓕᔭᒃᓴᑦ

CanNor NIEOP Funded Projects – 703,553

ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ Business Development Programs 491,998 468,003

ᑲᑎᑦᑐᒋᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᔪᑦ ᐱᓕᔭᐅᔪᑦ Total Program Funded Activities $ 16,300,673 $ 13,676,212

ᖃᓄᑐᐃᓐᓇᕐᒃ ᐊᒻᒪᓗ ᐊᓪᓚᕕᓕᕆᓂᕐᒃᒧᑦ ᐊᑭᒋᔭᐅᔪᑦ General and Administration Expenses

ᐃᖃᓇᐃᔭᕐᑎᓄᑦ ᑮᓇᐅᔭᓕᐅᕐᑕᐅᔪᑦ ᐊᒻᒪᓗ ᐃᑲᔪᕈᑎᒃᑲᓐᓂᑦ Salaries and benefits $ 4,640,463 $ 4,424,054

ᐃᒡᓗᓂᒃ ᐊᑐᕐᑐᐊᓂᕐᒧᑦ ᐊᑭᖏᑦ Rent 530,431 523,232

ᖃᐅᔨᒪᔨᑕᓂᒃ ᐊᒻᒪᓗ ᑐᑭᓕᐅᕐᑎᑦᑎᔨᑦ ᐊᑭᖏ Professional and translation fees 200,980 234,186

ᐊᓪᓚᕕᒃ Office 203,386 357,662

ᑲᑎᒪᔾᔪᓯᐊᑦ ᑲᑎᒪᔨᓄᑦ ᐊᑭᖏᑦ Honoraria and Board Expenses 207,386 241,410

ᐅᖄᓚᐅᑎᑦ, ᖃᕋᓴᐅᔭᓄᑦ ᐊᖁᑎᑦ ᐊᒻᒪᓗ ᐃᑲᔪᕈᑎᑦ Telephone, internet and support 185,748 161,408

ᖁᑉᐸᕆᐊᕐᑎᑕᐅᔪᑦ ᐃᖃᓇᔮᖏᓐᓄᑦ Promotion 63,539 153,401

ᐊᑭᑭᒃᓕᕙᓪᓕᐊᔪᑦ Depreciation 11,628 7,882

ᐊᐅᓪᓚᖃᑦᑕᕐᓂᕐᒃ Travel 146,922 242,305

ᐱᔪᓐᓇᕐᓯᑎᑦᑎᕙᓕᐊᓂᕐᒃ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᕐᒃ Capacity building and training 7,893 22,167

ᐱᕕᖃᕐᑎᑦᑎᓂᕐᒃ ᐊᑐᕐᑐᐊᑎᑕᐅᔪᓂᒃ ᐊᓯᐅᔨᓂᕐᒃ ᑮᓇᐅᔭᓂᑦ 
(ᐅᑎᕐᑎᑕᐅᔪᑦ)

Provision for loan losses (recoveries) 3,364 (388)

ᐊᑭᓕᒃᓴᑐᖃᑦ (ᐅᑎᕐᑎᑕᐅᔪ) Bad debts (recoveries) – (3,483)

ᐊᑕᖏᕐᑐᒋᑦ ᖃᓄᑐᐃᓐᓇᕐᒃ ᐊᒻᒪᓗ ᐊᓪᓚᕕᓕᕆᓂᕐᒃᒧᑦ ᐊᑭᒋᔭᐅᔪᑦ Total General and Administration Expenses $ 6,201,740 $ 6,363,836

ᑲᑎᑦᑐᒋᑦ ᐊᑭᓕᒃᓴᑦ Total Expenses $ 22,502,413 $ 20,040,048

ᑮᓇᐅᔭᓕᐅᑲᓐᓂᕐᓂᕐᒃ Excess Revenue $ 2,413,657 $ 3,316,962

41
Kakivak Association 

Annual Report 2026



ᓇᐃᓈᕐᓯᒪᔪᑦ ᑎᑎᕋᕐᓯᒪᔪᑦ ᑮᓇᐅᔭᑦ 
ᖃᓄᐃᓕᖓᓂᖏᑦ 2025–2026

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᒪᔨᐅᕙᒃᒪᑕ ᖃᓯᒐᓴᖕᓂᑦ 
ᑮᓇᐅᔭᓄᑦ ᖃᓄᐃᓕᐅᕈᑎᐅᔪᓂᒃ, ᐃᓚᒋᓪᓗᒋᑦ 
ᒥᓕᐊᖏᓐᓂᑦ ᑮᓇᐅᔭᓂᒃ ᐊᐅᓚᑕᐅᔾᔪᑎᓄᑦ 
ᑮᓇᐅᔭᑦ ᐃᑲᔪᕐᑕᐅᔪᓄᖓᐅᕙᓪᓕᐊᔪᑦ. 
ᐊᑐᕆᐊᖃᕐᑕᖓᑦ ᑎᒥᐅᔫᑉ ᑲᔪᓯᑦᑎᐊᖁᓪᓗᒍ, 
ᑮᓇᐅᔭᓕᕆᔨᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ 
ᐊᐅᓚᑦᑎᐊᕐᑎᑦᑎᕙᒃᑐᑦ, ᐋᕿᕐᓱᐃᕙᒃᑐᑦ ᐊᒻᒪᓗ 
ᑐᓂᓯᕙᒃᑐᑦ ᐅᓂᒃᑳᓂᑦ ᐊᒻᒪᓗ ᐱᕕᖃᕐᑎᑦᑎᕙᒃᑐᑦ 
ᐃᒻᒥᒎᕐᑐᓂᒃ ᑮᓇᐅᔭᓂᒃ ᕿᒥᕈᔨᓂᑦ ᐊᕐᕌᒍᑕᒫᑦ.

Kakivak Association manages 
several comprehensive funding 
arrangements, along with millions 
of dollars in program funding 
going to our clients. To meet the 
requirements of the organization, 
the Finance Department maintains 
effective financial management, 
develops and submits required 
reporting and ensures that a 
comprehensive, independent audit 
is conducted each year.
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ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᓂᑦ ᑮᓇᐅᔭᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᑦ  
ᒫᔾᔨ 31, 2026
Deferred Program Revenues  
March 31, 2026
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Summarized Statement of 
Financial Position 2025–2026

2026 2025

ᐱᖁᑎᑦ Assets

ᒫᓇᐅᔪᕐᒃ Current

ᑮᓇᐅᔭᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᐅᔪᓐᓇᕐᑐᑦ Cash and cash equivalents $ 65,406,181 $ 63,004,544

ᑮᓇᐅᔭᖑᕈᓐᓇᕐᑐᑦ ᑐᖁᕐᑕᐅᓯᒪᔪᑦ Marketable securities 7,736,114 7,540,507

ᐊᑭᓕᓴᕆᔭᐅᔪᓄᑦ ᐊᑭᓕᕐᑕᐅᕙᒃᑐᑦ Accounts Receivable 2,483,211 578,460

ᐊᑭᓕᕐᑖᐅᖄᓯᒪᔪᑦ ᐊᑭᓕᒐᒃᓴᑦ Prepaid Expenses 173,109 37,996

ᐊᑐᕐᑐᐊᕐᑕᐅᔪᑦ ᐅᑎᕐᑎᑕᐅᔪᒃᓴᑦ Loans receivable 39,354 9,078

ᑲᑎᑦᑐᒋᑦ Total $ 75,837,969 $ 71,170,585

ᐊᕗᖓᐅᔨᔪᒧᑦ Long Term

ᐃᕐᓂᐅᕈᑕᐅᓇᓱᐊᕈᑎᑦ Investments $ 1 $ 1

ᐃᒡᓗᐃᑦ ᐊᒻᒪᓗ ᐱᖁᑎᑦ Property and equipment 13,385,867 4,706,710

ᑐᓂᔭᐅᔭᕆᐊᖃᕐᑐᑦ ᐱᖃᑕᐅᔪᓂᒃ ᓯᓚᑖᓃᑦᑐᓂᑦ Due from related parties 223,140 120,200

ᑲᑎᑦᑐᒋᑦ Total 13,609,008 4,826,911

ᑲᑎᑦᑐᒋᑦ ᐱᖁᑎᑦ Total Assets $ 89,446,977 $ 75,997,496 

ᐊᑭᓕᕆᐊᖃᖑᑎᓯᒪᔪᑦ Liabilities

ᒫᓇᐅᔪᕐᒃ Current

ᑮᓇᐅᔭᑦ ᐊᑭᓕᒃᓴᕗᑦ ᐊᒻᒪ ᐊᑭᓕᒃᓴᑦ ᓱᓕ ᐊᑭᓕᓚᐅᙱᑕᕗᑦ Accounts Payable and accrued liabilities $ 1,346,840 $ 778,367

ᐱᓕᕆᐊᒃᓴᒧᑦ ᐱᓕᕆᐊᖑᓪᓚᕆᒍᒪᔪᑦ Program Commitments 1,812,353 1,097,510

ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᑦ ᐃᑲᔫᑏᑦ Deferred Contributions 51,329,669 49,294,220

ᐊᕗᖓᐅᔨᔪᒧᑦ Long Term

ᐱᔾᔪᑎᒋᑦᓱᒍ ᐊᑦᑐᐊᓂᖃᖅᑐᑦ ᑎᒥᐅᔪᑦ Due to Related Parties 936,402 1,835,239

ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᑦ ᐊᑭᑐᔫᑎᓄᑦ ᐃᑲᔫᑏᑦ Deferred Capital Contributions 13,304,382 4,688,486

ᑲᑎᑦᑐᒋᑦ ᐊᑭᓕᕐᑕᐅᔭᕆᐊᖃᕐᑐᑦ Total Liabilities $ 68,729,646 $ 57,693,822

ᑮᓇᐅᔭᑦ ᓈᒪᒃᑎᓕᕐᓯᒪᔪᑦ Fund Balance

ᑭᒡᓕᖃᖏᑦᑐᑦ Unrestricted $ 8,692,854 $ 769,817

ᐃᓗᐊᓂ ᑭᒡᓕᖃᕐᑎᑕᐅᔪᑦ Internally restricted 11,942,993 12,515,633

ᑮᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᔪᑦ ᐃᒡᓗᓄᑦ ᐊᒻᒪᓗ ᐱᖁᑎᓄᑦ Invested in property and equipment 81,484 18,224

ᑲᑎᑦᑐᒋᑦ ᑮᓇᐅᔭᑦ ᓈᒪᒃᑎᓕᕐᓯᒪᔪᑦ Total Fund Balance 20,717,331 18,303,674 

ᑲᑎᑦᑐᒋᑦ Total $ 89,446,977 $ 75,997,496 
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ᓇᑭᖖᒑᕐᓂᖏᑦ ᑮᓇᐅᔭᑦ ᐱᔭᐅᕙᓪᓕᐊᔪᑦ 
2025–2026

ᑲᑎᑦᑐᒋᑦ
Total

$24,472,580

ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐃᓄᓕᕆᓂᕐᒧᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᑲᓇᑕᒥ
ESDC

$11,036,980

ᓄᓇᖃᖄᕐᑐᕕᓂᕐᓄᑦ 
ᐱᔨᑦᑎᕋᕐᑎᑦ ᑲᓇᑕ

ISC
$1,763,013

ᓄᓇᕗᑦ ᑐᖓᕕᒃ ᑎᒥᖓᑦ
NTI

$7,330,463

ᑲᓇᑕᒥ ᐅᑭᐅᕐᑕᕐᑐᒥ 
ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ
CanNor
$1,316,692

ᕿᑭᕐᒃᑕᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ

QIA
$825,000

ᐊᓯᖏᒼ
Other

$2,200,432
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Sources of Revenue  
2025–2026

ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᑲᓇᑕᒥ (ESDC)

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᖃᑎᖃᐃᓐᓇᕐᓂᖏᑦ ᑖᑯᓂᖓ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐃᓄᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᑲᓇᑕᒥ ᐊᑐᓕᕐᑎᑕᐅᔪᓐᓇᖁᓪᓗᒍ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ 
ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕐᓃᑦ ᑕᑰᓅᓇ ᓄᓇᖃᖃᕐᑐᕕᓃᑦ ᐊᔪᕈᓃᕈᑎᑦ ᐊᒻᒪᓗ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒃ ᐊᑐᕐᑕᐅᔪᒃᓴᑦ (ISETS). ᑕᕝᕘᓇ ᐊᖏᕈᑎᐅᔾᔪᑎᒍᑦ ᑲᑭᕙᒃ ᐱᕕᖃᕐᑎᑦᑎᕗᕐᒃ 
ᑮᓇᐅᔭᖃᕐᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ, 
ᐃᓕᓂᓐᐊᓚᐅᑲᒃᑎᑦᑎᓂᕐᒧᑦ, ᐃᖃᓇᐃᔭᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ. 
ᑲᑎᑦᑐᒍ ᑮᓇᐅᔭᖃᕐᓂᕐᒃ 2025-2026 ᐃᒻᓇᑎᒋᐅᓚᐅᕐᑐᕐᒃ $9,391,942.

ᓄᓇᕗᑦ ᑐᖓᕕᒃ ᑎᒥᖓᑦ (NTI)

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑎ ᑮᓇᐅᔭᑎᒍᑦ ᐱᓕᖃᑎᖃᕐᐸᒃᑐᑦ ᓄᓇᕗᑦ ᑐᖓᕕᒃᑯᓐᓂᑦ ᐃᑲᔪᕐᓂᕐᒥᒃ 
ᐊᐅᓚᑕᐅᓂᖓᑕ ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᓐᓂᕐᐸᒃᑐᑦ ᐊᐅᓚᑕᐅᔾᔪᑎ. ᑖᓇ ᐊᐅᓚᑕᐅᔾᔪᑎ 
ᖃᓄᑐᐃᓐᓇᕐᒃ ᐱᔨᑦᑎᕋᕐᐸᒃᑐᕐᒃ ᓈᒪᔪᓂᒃ ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᕐᑎᓄᑦ ᓯᓚᑦᑐᕐᓴᕐᕕᓄᑦ, ᓇᒥ 
ᓄᓇᖃᕋᓗᐊᕐᐸᑕ ᑲᓇᑕᒥ. ᑕᓇ ᑮᓇᐅᔭᕐᒃ ᑕᐃᑲᖔᕐᐸᒃᑐᕐᒃ ᓄᓇᖃᖄᕐᑐᕕᓂᕐᓄᑦ ᐱᔨᑦᑎᕋᕐᑎᑦ 
ᑲᓇᑕ ᑐᑭᒧᐊᑎᑕᐅᓗᓂ ᑲᓇᑕᓕᒫᒧᑦ ᑖᑯᓇᖓᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ. ᑲᑎᑦᑐᒋᑦ ᑮᓇᐅᔭᑦ 
2025-2026 ᐃᒪᓐᓇᑎᒋᐅᓚᐅᕐᑐᕐᒃ $5,881,646.

ᓄᓇᖃᖄᕐᑐᕕᓂᕐᓄᑦ ᐱᔨᑦᑎᕋᕐᑎᑦ ᑲᓇᑕ (ISC)

ᑲᑭᕙᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᖃᑎᖃᐃᓐᓇᕐᑐᑦ ᑖᑯᓂᖓ ᓄᓇᖃᖄᕐᑐᕕᓂᕐᓄᑦ ᐱᔨᑦᑎᕋᕐᑎᑦ ᑲᓇᑕ 
ᑖᑯᐊ ᐱᔪᓐᓇᕐᑎᑕᐅᓂᖏᑦ ᐅᕕᒃᑲᓄᑦ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᑐᕌᒐᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ. ᑕᕝᕘᓇ 
ᐱᓕᖃᑎᒌᖕᓂᒃᑯᑦ ᑲᑭᕙᒃ ᐱᕕᖃᕐᑎᑦᑎᕙᒃᑐᕐᒃ ᐱᓕᕆᓂᒃᑯᑦ ᑮᓇᐅᔭᖃᕐᑎᑦᑎᓂᕐᒥᒃ ᑕᓪᓕᒪᓂᑦ 
ᐊᐅᓚᑕᐅᔾᔪᑎᑦᑎᒍᑦ ᐅᕕᒃᑲᓄᑦ ᐃᖃᓇᐃᔭᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᖃᓇᐃᔭᕐᑕᐅᓲᔭᕈᓇᕐᑐᓂᒃ 
ᖃᐅᔨᒪᑎᑦᑎᓂᕐᒧᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ. ᑲᑭᕙᒃ ᑲᑐᓪᔨᖃᑎᒌᑦ ᐊᖏᖃᑎᒌᒃᑰᕐᒥᔪᑦ ᑖᑯᓂᖓ 
ᓄᓇᖃᖄᕐᑐᕕᓂᕐᓄᑦ ᐱᔨᑦᑎᕋᕐᑎᑦ ᑲᓇᑕ ᐃᑲᔪᕈᓐᓇᖁᓪᓗᒋᑦ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ 
ᐱᔪᓐᓇᓯᕐᑎᑦᑎᓂᕐᒧᑦ ᐱᕚᓕᕈᑎᓂᒃ ᑐᕌᖓᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐱᖁᑎᑖᕐᑎᑦᑎᖃᑕᕐᓂᕐᒧᑦ. 
ᑲᑎᑦᑐᒋᑦ ᑮᓇᐅᔭᑦ 2025-2026 ᐃᒪᓐᓇᑎᒋᐅᔪᑦ $1,551,987.

ᕿᑭᕐᒃᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ (QIA)

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑎᐅᔪᑦ ᑮᓇᐅᔭᓕᐅᕈᓇᕐᑎᑦᑎᓂᕐᒧ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ 
ᑎᒥᐅᓪᓗᑎᒃ ᐃᓚᒋᔭᐅᔪᑦ ᕿᑭᕐᒃᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐃᑲᔪᕐᐸᒃᑐ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔪᕐᑕᐅᔪᓐᓇᕐᓗᑎᒃ ᓇᖕᒥᓂᖃᕐᓂᕐᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᑮᓇᐅᔭᓕᐅᕈᓇᕐᑎᑦᑎᓂᕐᒧ 
ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕐᓂᕐᒃ, ᐊᒻᒪᓗ ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᕈᑎᑦ. 
ᑲᑎᑦᑐᒋᑦ ᑮᓇᐅᔭᑦ 2025-2026 ᐃᒪᓐᓇᑎᒋ $1,667,151.

ᑲᓇᑕᒥ ᐅᑭᐅᕐᑕᕐᑐᒥ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ 
ᐱᔨᑦᑎᕋᕐᕕᒃ (CANNOR)

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᖃᑎᖃᐃᓐᓇᕐᑐᑦ ᑲᓇᑕᒥ ᐅᑭᐅᕐᑕᕐᑐᒥ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᔨᑦ ᐱᔨᑦᑎᕋᕐᕕᒃ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᓂᕐᒧᑦ ᓇᖕᒥᓂᖃᕐᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒃ 
ᐊᐅᓚᑕᐅᔾᔪᑎᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕐᓂᕐᒃ. ᑲᑎᑦᑐᒋᑦ ᑮᓇᐅᔭᑦ 2025-2026 ᐃᒪᓐᓇᑎᒋ 
$1,977,250.

ᐊᓯᖏᑦ

ᐊᓯᖏᑦ ᑭᓇᐅᔭᑦ ᐃᓯᕐᑐᑦ ᐱᔪᑦ ᑭᓇᐅᔭᓄᑦ ᐃᕐᓂᐅᕈᑕᐅᕙᒃᑐᓂᒃ, ᐊᑐᕐᑕᐅᖏᑦᑐᑦ ᓱᓕ 
ᑮᓇᐅᔭᑦ ᐱᕈᕐᑐᑦ ᐅᕝᕙᓘᓃᑦ ᐊᓯᐅᔨᔭᐅᔪᑦ ᐃᕐᓂᐅᕈᑎᐅᕙᒃᑐᒃᑯᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑎᒍᑦ 
ᑮᓇᐅᔭᑦ. ᐊᖏᔫᓂᕐᓴᑦ ᑮᓇᐅᔭᑦ ᐱᔭᐅᕙᓪᓕᐊᔪᑦ ᒪᓕᖃᑕᕐᒪᑕ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑕ 
ᐊᕐᑕᕐᓇᖏᑦᑐᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᐃᕐᓂᐅᕐᑎᑦᑎᓇᓱᐊᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ ᓇᓚᐅᑦᑖᒐᒃᓴᐅᖏᑦᑐᑦ 
ᖃᓄᑎᒋᐅᖃᑦᑕᕐᓂᐊᕐᓂᖏᑦ ᐊᕐᕌᒍᓂᑦ. ᑲᑎᑦᑐᒋᑦ ᑮᓇᐅᔭᓕᐅᕐᑕᐅᔪᑦ 2025-2026 
ᐃᒪᓐᓇᑎᒋ $2,877,034.

EMPLOYMENT AND SOCIAL DEVELOPMENT 
CANADA (ESDC)

Kakivak Association has an ongoing partnership with ESDC 
for delivery of programs and services under the Indigenous 
Skills and Employment Training Strategy (ISETS). Through 
this agreement Kakivak provides funding and services related 
to education, training, career development and childcare 
programs. The total funding in 2025‑26 was $9,391,942.

NUNAVUT TUNNGAVIK INCORPORATED (NTI)

Kakivak Association has a funding relationship with NTI to 
support the delivery of the Inuit Post Secondary Education 
Program. This program provides financial support and wrap 
around services for Inuit post‑secondary students, regardless 
of where they reside in Canada. The funding originates with 
Indigenous Services Canada with national coordination 
provided by Inuit Tapariit Kanatami. The total funding in 2025‑26 
was $5,881,646.

INDIGENOUS SERVICES CANADA (ISC)

Kakivak Association has an ongoing partnership with ISC for 
the delivery of Youth Employment Strategy programs. Through 
this partnership Kakivak provides project funding through five 
youth employment and career awareness programs. Kakivak 
Association also has an agreement with Indigenous Services 
Canada to support business capacity development related to 
government procurement. The total funding in 2025‑26 was 
$1,551,987.

QIKIQTANI INUIT ASSOCIATION (QIA)

Kakivak Association is the non‑profit economic development 
arm of the QIA which contributes funding to support the 
delivery of business and community economic development 
programs and services, and a childcare subsidy. The total 
funding for 2025‑26 was $1,677,151.

CANADIAN NORTHERN ECONOMIC DEVELOPMENT 
AGENCY (CANNOR)

Kakivak Association has an ongoing partnership with the 
CanNor for the delivery of business development programs and 
services. The total funding in 2025‑26 was $1,977,250.

OTHER

Other revenue is derived from interest earned, unrealized gains 
or losses on investments and other sources. The majority of 
this revenue is dependent on the performance of a low risk 
investment portfolio and is difficult to predict from year to year. 
The total other revenue for 2025‑26 was $2,877,034.
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Parnaivik Building 
109‑924 Mivvik Street 
Iqaluit, NU  X0A 3H0

Phone: 867‑979‑0911
Fax: 867‑979‑3707
Toll Free: 1‑800‑561‑0911

Email: info@kakivak.ca
Website: www.kakivak.ca

ᐸᕐᓇᐃᕕᒃ ᐃᒡᓗᐸᐅᔭᕐᒃ
109‑924 ᒥᕝᕕᒃ ᐊᑐᕆᐊᕐᒃ
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ

ᐅᖄᓚᐅᑎ: 867‑979‑0911
ᑎᑎᕋᕐᐸᓪᓕᐊᔪᕐᒃ ᓱᑲᑦᑐᒃᑯᑦ: 867‑979‑3707
ᐊᑭᖃᖏᑦᑐᕐᒃ ᐅᑳᓚᐅᑎ: 1‑800‑561‑0911

ᐃᖐᓇᕐᑕᐅᑎᒃᑯᑦ ᑐᕌᕈᑎ: info@kakivak.ca
ᐃᑭᐊᕿᕕᒃ: www.kakivak.ca


